1980-04-26 by Morehead State Board of Regents
Morehead, Kentucky 
A p r i l  2 6 ,  l?fW 
The Board o f  Regents o f  Msrehead S t a t e  TJniversity met i n  th-e 
R igg l e  Room o f  t h e  Adron Doran I Jn ivers i ty  cen t e r -  a t  11 : 00 a .P. 
on Sa turday ,  A p r i l  26,  1980. 
The meet ing w a s  c a l l e d  t o  o r d e r  by Chairman Lloyd C a s s i t v .  
The i n v o c a t i o n  was d e l i v e r e d  by Flmer Anderson, A s s  i s  t a n t  t o  
t h e  P r e s i d e n t  and D i r e c t o r  of  S tuden t  F i n a n c i a l  A i d .  
On r o l l  c a l l ,  t h e  fo l lowing  members answered p r e s e n t :  
Absent :  
Mr. 
D r .  
Mr . 
M r .  
Mr. 
D r .  
Fr . 
M r .  
M r .  
D r .  
Lloyd C a s s i t y  
W .  H .  Car tmel l  
B i l l y  Joe  H a l l  
J e r r y  F .  Howell 
Sam F. Kibbey 
Char les  P e l f r e y  
3.  M.  Richardson 
K a r l  S c l i c h t e r  
Clovd D .  McDowell 
~ a n i e l  H .  Stamper 
Also,  p r e s e n t  f o r  t h e  meeting were: J o e  Lamb, The Yorehead ?Tews ; 
Dave S i n n e t ,  W X V ;  Dave Farmer, WMOR, Bob Walker,  TV-12,   red 
Stewar t  and Ke i th  Rappes, D iv i s ion  o f  P u b l i c  A f f a i r s ;  John Grahar ,  
Vice P r e s i d e n t  f o r  ~ i s c a l  A f f a i r s ;  P o r t e r  Da i l ey ,  D i r e c t o r  o f  
Budgets ; and Elmer Anderson. 
Motion by Mr. Howell t h a t  t h e  Board approve t h e  minu tes  of t h e  
meet ing h e l d  January  2 5 ,  1980, a s  d i s t r i b u t e d .  I f o t i on  ~ 7 a s  seconded 
by Mr. H a l l  and unanimously approved.  
P r e s i d e n t  Nor f lee  t p r e s e n t e d  h i s  r e p o r t  on t h e  o p e r a t i o n  of t h e  
U n i v e r s i t y  f o r  t h e  p e r i o d  of  January  25,  1980, through A p r i l  26 ,  
1980. 
?TORFEEAD STATE UNIVERSITY 
Morehead, Kentucky 
A p r i l  2 6 ,  1980 
Board of Regents 
Yorehead S ta t e  University 
Morehead, Kentucky 
Cent lemen : 
I am submittinp my report  on the operation of the University for  the 
period of January 2 5 ,  1980, to  A p r i l  2 6 ,  1980, with cer ta in  recommenda- 
t ions  : 
I. PERSONNEL CHANCES 
I recommend that  the Board ap rove the 
-- 
ersonna-es outl ined b i ~ - T  
b = n m P s  be granted 
 meritus us s t a=s=en-he re t i r e s  
11. SACS REPORT 
A t  the  meeting of the Board of Repents on January 2 5 ,  1980, the  
Board unanimously authorized D r .  Charles Pelfrev to review the 
SACS Report pie; t o  i t s  submission t o  the v i s i t a t i o n  team. 
I recommend tha t  the Board accept and 
ion of ETiFSA-or t 
---- 
111. 1980 FOUNDERS DAY AWARD FOR UFIVERSI'PY LcEP.VICE 
I recomend tha t  the  Board r a t i f y  the 
- - c - - - - - c - c - -  
select ion o f  Conpressman Carl D.  Perkins 
E r  the ~ ~ ~ o u n ~ r ~ a w a Y d ~ -  
- University Service. 
I V .  PROPOSED FEE SCEEDULE 
I recommend tha t  the Board approve the 
P y o p o s e h E e m d u l e  w h i z  apDears In  
Exhibit  I1 t o b e e f E x G e  f o r t h e -  1980-81 
- - - - - - - -  
year.  
V I  . 
V I I  . 
PROGRAMS FUNDED FROM EXTERNAL SOURCES (January 15-April 
'I' recommen'd tha t  the Boar'd accen't the 
--- g r a n t s f o r r o p r a m s  ~ m a v e  b en
- 
subn-j--0 a n f u n d e d  bv e x s a  
7- 
agencies i - o r t h e e r i o d o f  January 1 5  
1980, 
- t h r o ~ & ~ - a ~ = i n e  -__ -- d In Exhibit  111. 
A RESOLUTION RELATING TO REDUCTION OF EWLOVEE CONTRJRTTrLO?!IS 
TO THE KENTUCKY TEACHERS" RETIRFMf.SI.!T SV STFY 
I recommend tha t  the  Board a d o ~ t  the 
E s o l u t i m e l a t s t o a u c  t ion o ? 
= F e e  ~ o n t t r b u t i o ~ ~ t h e  Kentuckv 
~ e k d h  Retirement -- as presented 
i n  Exhibit  IV. 
---- 
NAMING OF UNIVERSITY FACILITIES 
Coal Mininrr Technolom Laboratory 
I recommend tha t  the Board approve naminp 
c e m i n P w p - w J l i c h ~ m = d  O i l .  Inc . has 
p r o v i d e ~ ~ t h e ~ ~ t r u c t i o n  of and 
has - been referred to as the coal minin 
technolog-ratoe "The Morehea . %ate 
- +
University ~ n e r p y ~ e s e a r c h o r a t o s v ~ -  
with - an a p p r o p r l a t e m e  to be mounted 
on the  huildinp e v i n g  commendation t o  
m m r -  - 
Johns on Camden L i b r a r d  Jul ian Carroll  Library Tower 
I recomend tha t  the Board approve chanpinp 
~ E - i Z F o f f i c ~ i - ~ X f  E b r F E o m  J ohn son 
- 
~mden-r and Julian ~ a r r o i l .  Librarv Tower 
- --- 
to ' C a m d e n ~ k ~ ~ f i ~ h  would p e r ~ e t u a t e  
m e  recogni t ionof  each honoreeandwould be 
consistent  e r  Universitv 
v- facilities 
TUITION WAIVER 
I recommend tha t  the Board r a t i f v  the 
7
ro 0-X tuiti?%iTalver fo r  Z a e n t s  
r o w n , d a m s ,  Lawrence, G Z K ~ ,  Sci-oto, ko* -- -- 
and Clermont Counties of mi-o wh-o a t tend 
M o r G m Z e  U n i v e s i t  e f f e c t i v e  a t  the 
. Yr the m a 1  Grnester. This 
Z Z Z i Z F G T a n d a t l p r o v e d  by 
the Council on ~ r ~ e r m c a t i o n  0 A ~ r i 1  1 6 ,  
T 9 1 1 0 , E n o t f i n e - E Z Z n t i n p  -- vo t e z  s t . 
IX. 1980 SPRING GRADUA'SES 
I recommend tha t  the Board apDrove the 
- -- --A-
rantiny o f  deprees to a l l  candidates 5 i e m r  ,raduatii%-iiniiho 
w*i~@~2uirements 1  -- -- i y  
m e  facuJty o- t e University a t  the 
3 3 S p r l n g  - - Gmiiencement -- . 
X . HONORARY DOCTOR' S DEGREE 
On January 2 4 ,  1979, the Eoard recognized Ffx. R .  P .  Reed for  
over 2 1  years of loyal and dedicated service rendered t o  Morehead 
Sta te  University throuph membership on the Board of Repents and 
recommended that  consideration be given to some other means of 
recognizing him fur ther  a t  a future Board meeting. 
I recommend that  the Board approve the 
- --
awarding of  
- Doctor s Depree 
an t o  M r .  B .  ~ T ~ e e d t  t e ls80 Spring 
ComTm ncemen t . 
- 
I further recommend that  A 1  Smith, Federal 
--- -- Cochairman. Amalachian Rerrional Commission 
I recommend that the Board authorize the 
- 
President t o  ne otiate with Buddy Saiyer, 
---P Attornev a t  a w . f o r  a ~ e r s o n a l  servlce 
-  1 
contract t o  r & Z ' T e g a m i c e s  for-the 
& ~ 9 9 8 i 5 - 8 1  f i s c a l  year. 
X I I .  1980-81 BUDGET 
I recommend tha t  the Board approve the 
6 i i d ~ e t  for  tE 1980-81TScal year a s  
-a- p r e s e n t e d i n x T i b i t  171. The personnel 
--- 
ros t e r  w i ~ d e v e l o p e d  and contracts 
~ ~ ~ ~ ~ E 6 ~ a i n  t s o f the 
- 6lidget and tE-ii7ersonnel --- ros t e r  w i l l  be 
rn5TTZTo - you t o r  our rev? p r i i r  to 
seekingTina1 Boar: approva a t  t e next 
- 
r e F l y  scheduled meetinp. 
- 
X I I I .  TENURED FACULTY 
I recomend t h a t  the Roard approve prantinp 
- 
tenure t o a o s e f a c u n y  members whose names 
- 
appear inExhibi tV11 and tha t  they be so 
ZETEX w i t h E T i s s u G X f  the i r  new 
cont racG for  the l 9 8 m  year. 
X I V .  OUARTERLY FINANCIAL REPORT 
I recommend that  the Roard accept the 
_ 1 _ -  
cuarter'ly Financial R e p r t  i n  Exhibit V I I I .  
- '  ---- 
XV. PARCEL OF LAND DEEDED TO UNIVERSITY \ 
On March 1 9 ,  1980, a t r a c t  of land was qui tc la i red  to  Yorehead 
State  University from the Kentucky Department of Transportation. 
This parcel  of land i s  located approximately two miles eas t  of 
Morehead. It l i e s  on the north s ide  and runs ~ a r a l l e l  to LTF 6 0 .  
It i s  bound on the west and north by property already owned by 
the University and contains 3 . 7 7 7  acres.  The deed was recorded 
i n  the o f f i ce  of the County Court Clerk of Rowan County i n  Deed 
Book Number 120, page 128, on A p r i l  17, 1980. (Exhibit TX) 
I recomend that  the Board officials 
-- 
a c c e ~ t  EEEDarcel  o f T Z Z k a s  
E K ' % ~ ~ e h e a d  - .  State  Ih ivers i tv .  
X V I .  POLICY ON STUDENT COURSE EVALUATION , 
I recommend that  an evaluation o f  the 
- 
teach in^ Drocess be e s t a E s h e d  as ner 
X V I I .  INTEXIM EMPLOYNFNT PROCEDURAL POLICY 
I recomend that  the Board approve the 
- 
establishment oi- an Interim Emplo~ ment 
-- 
-, + Procedural Policy as outlin-n Fx l h i t  X I .  -. 
X V I I I .  POLICY ON SECOND DEGREE REOUIREPIENTS .t 
I recomend tha t  the Board approve a 
D O l i c v ~ s e C O n d e P T ~ ~ e ~ u i  remen t s 
fo r  students wishing to pursue second 
degrees a t  e i the r  the baccalaureate 
X I X  . REORGANIZATION OF SCHOOL OF S CIENCES MTD PfA~FWATTCS 
As a r e s u l t  of changing: pat terns  of enrollment i n  programs within 
the  School of Sciences an;%'f.lathematics, I would l i k e  to  pronose 
the following realignment of programs as  i l l u s t r a t e d  i n  the 
organization char t  i n  Exhibit  X I 1 1  f o r  the 1980-81 year.  This 
proposed organization would involve the followinp personnel 
ac t ions  : 
1. D r .  David Brumagen, presently head of the Department 
of Biological Sciences has requested t h a t  he be per- 
mitted t o  re turn  to  ful l - t ime teachinp. 
2 .  D r .  Jer ry  Howell, presently di rector  of the Center 
fo r  Environmental Studies , w i l l  assume the headship 
of the  new Department of Biological and Envi ron~enta l  
Sciences. 
3 .  D r .  Randy F a l l s ,  presently head of the Department of 
Science Education w i l l  go back to  f u l l -  time teach-in? 
and D r .  John Phi l ley  w i l l  continue as  Head of the 
Department of Physical Sciences in  which the Department 
of Science Education w i l l  be in teprated.  
4 .  The Department of Mathematical Sciences w i l l  r e ra in  
unchanged with D r .  Glenn Johnston as  head. 
I recommend - that  the  Board a ~ p r o v e  the  
reposed reorganization of the  School nf g ciences and Mathematics as o u t l i n m v e  
for' the 1980-81 vear.  
XX . UNIVERSITY RRECKINRIDGE SCHOOL 
I recommend tha t  the Board amrove the 
recommendations i n  r inc ip lea  'as presented 
- 
---7- i n  ~xhl'bit X I V  or Universitv Breckinridge 
SEhool which wil-le us i o  a d i u s t t h e  
--
d i r e c t i o o f  Freck to  the  current4needs of 
n e  University and to be i n  the s p i r i t  of 
the Teacher Education Study of the Council 
= i g h e r ~ , d u c a  t ion.  
--- 
XXI  . POLICIES 
I recommend tha t  the Board approve and 
accept t h e m c o n t a i n e d  in-it XTr 
w d ~ d e v e l o ~ e d  since the Po;icy 
Manual was adopted hy the  oard din A p r ~ l ,  
m r -  -- 
-- 
X X I I .  PROPOSED FACULTY/STAFF HOUSING REN?'AL RATES 
I recommend t h a t  the  Board adopt the  facu l ty  
and s t a f f  h 
-
ousing r e n t a l  r a t e s  e t t e c t i v e  
July 1, 1980. as contained i n  Exhibi t  XVI. 
X X I I I .  UNIVERSITY GOLF COURSE 
I recommend tha t  t he  University Golf Course 
Ecome an aux i l i a ry  en te rpr i se  i n  the Bureau 
of  F i s ca l  Af fa i r s .  
-
XXIV. BOARD OF STUDENT FUBLICATIONS 
Upon the recommendation of J .  E .  Duncan, 
C G E Z Z n o f t h e  S tudeniiommunications 
K a i a  ~ommit tee ,  I recommend the  es tab l i sh-  
ment o f  ts Board of Student Publicat ions 
and a d o ~ t i o n  of  a  CharterGoverning: Student 
9 ~ b l i c a t m t  Morehead S t a t e  l ~ n i v e r s i t ~  
--- 
as c o n t s n e d  i n  E x h i b i t X l n l .  
XLW. BOARD PLANS 
I recommend t h a t  the Board a  prove a 
vo lun t a r F ~ Z r i 3 Z i T o A p > - 8 1  
-
a c w  year as presented i n  Exhibi t  Y V I T I .  
- --
X X V I  . FIVE YEAR PLANNING PROCESS 
Exhibit  XIX 
X X V I I .  C O N T I N U I N G  EDUCATION RFPORT 
Exhibit XX 
XXVI I I . DEMOGRAPHIC S TUDY 
Exhibi t  X X I  
X X I X .  OTHER 
-----------  ---End o f  t h e  P r e s i d e n t ' s  Repor t  Except  f o r  Following Fxh ib i t s - - - - - - - - - -  
I. PERSONNEL CHANGES 
Mrs. J .  Lee Peterson, Secretary, Division of public Affairs ,  
e f fec t ive  February 22, 1980. 
M r .  Gene Pyle, Assistant Professor of A r t ,  School of 
Humanities, effect ive May 10, 1980. 
Ms. Nettie James, Night Clerk i n  West Mignon, Bureau of 
Student Affairs , effect ive February 26, 19 80. 
Mrs. Sue Reid Draper, Counselor/ Coordinator, Women's 
Educational Brokerage Services, Appalachian Development 
Center, effect ive April 2 6 ,  1980. 
M r .  Ray Craig, Residence Hall Director of Alumni Tower, 
Bureau of Student Affairs,  effect ive March 21, 1980. 
Mrs. Cynthia Hall,  Rotating Night Clerk. i n  West Hipnon 
Hall.  Bureau of Student Affairs,  e f fec t ive  February 15, 
1980 
M r .  John Fri tsch,  Assistant Football Coach, ~ i v i s i o n  of 
Athlet ics ,  effect ive February 11, 1980. . . * 
M r .  Ph i l l ip  - Rogers, Residence Hall Director in  Cooper 
Hall ,  Bureau of Student Affairs, effective-March 27, 1980. 
M r .  Paul Kozma, Instructor ,  University Breckinridpe School, 
e f fec t ive  May 10, 1980. 
Mrs. Debbie Law, Secretary, Department of Allied Health 
Sciences, effect ive May 30, 1980. 
M r .  Bi l ly  Moore, Equipment Room Clerk, Department of Health, 
Physical Education and Recreation, effect ive Varch 31, 1980. 
Mr. Mike Ginter, Farm Laborer, 3Jniversity -Farm, effect ive 
March 28, 1980. 
M r .  Bruce McClutg, Farm Laborer, University Farm, effec t ive  
March 28, 1980. 
Mr. Larry Tlanck, Farm Laborer,University~Fam,~effectFve 
March 28, 1980. 
M r .  Marlin Amet t ,  Farm Laborer, University Farm, ef fec t ive  
.March 28, 1980. 
D r .  Alan W. Childs, Associate Professor of Education, 
DeDartment of Psychology and Special Education, effect ive 
~ a y  10, 1980. 
Ms. Rita Cornett, General Worker, Adilron Doran University 
Center, effect ive January 31, 1380. 
Flrs. Diane Childs , Adjunct Professor, Department of Allied 
Health Sciences, effect ive Yay 10, 1980. 
M r .  Glen F. McNeil, Food Service Instruction,  Department of 
Home Economics, effect ive Fay 10, 1980. 
M r .  David Kephart, Assistant Professor of Data Processing, 
Department of Accounting and Data Processing, effect ive 
~a~ 10, 1980. 
Mrs. Connie Azzarito Kiser, Economic Resource Special is t ,  
Appalachian Development Center, effect ive June 30, 1980. 
Vrs. Joyce French, Secretary, SACS Study, effectiw ?%r& 19, 1980. 
B .  Appointments 
1. M r .  Thomas ~ ' ~ a r a ,  Energy Auditor Assistant,  a t  a salary 
of $3.10 per hour beginning January 24, 1980. 
2. Ms. Linda Lewis, Clerk-Typis t ,  Department of Operations 
and Maintenance, a t  a twelve-month salary of $6,140 
beginning January 24, 1980. 
3. M r .  Richard Brown, Carpenter, Department of 0 erations 
and Maintenance, a t  a twelve-month salary of $9,050 
beginning January 24, 1980. 
4. Mrs. Joanne Sherman, Job Preparedness Educator, a t  a 
salary of $750 f o r  the period February 8, 1980, and 
ending March 28, 1980. 
5. Mrs. Ruth Davis, Secretary 11, School of Education, a t  
a twelve-month salary-of $8,000 beginning February 1 ,  1980. 
6 .  M r .  Michael Brown, Jani tor ,  Department of Operations and 
Maintenance, a t  a twelve-month salary of $7,100 beginning 
February 8, 1980 ;- 
7 . . M r .  Houshang Zahari, In tern  ,. Bureau .of S tudent.Affairs,  . - 
a t  a salary o f  $700 per month beginning-February- 1 ,  1980. - 
8. M r .  Thomas Orie Mullen, Energy Auditor Assistant, a t  a 
salary of $3.10 pe r  hour beginning February 4 ,  1980. - 
9 .  Mks . Myra Sizemore Auer, Energy Auditor-Assistant ,- a t  a 
salary of $3.10 per hour beginning January 29, 1980. 
10. M r .  Jerry McCleese, Research Assistant,  Department of 
Physical Sciences, a t  a salary of $124 for  the period 
March 10-14, 1980. 
11. M r .  Michael Stamper, Research Assistant, Department of 
Physical Sciences,. a t  a salary of $124 for  the period 
March 10-14, 1980;-70 
1 2 .  M r .  Gary Cox, -Research-Assis tat ,  Department of Physical 
Sciences, a t  a salary of $124 f o r  the period March 10-14, 
19 80-. - . 
13. D r .  David Hylbert, - USBM i 3 n t r a c t ; ~ a t  a- salary=of ~ $ 5 6 0 & ~ -   
the period March 10-14, 1980.- 
14. Miss Marcia Markel, Night Clerk i n  Waterfield Hall,  Bureau 
of Student Affairs ,  a t  a salary of $3.10 per hour for  42 
hours per week f o r  41 weeks. 
15. Mrs. Joyce French, Secretary, Department of Adult, Counseling 
and Higher Education, a t  a twelve-month salary of $6,780 
beginning March 20, 1980. 
1 6 .  Mrs. Edith Tackett, Job Preparedness Educator, a t  a salary 
of $1500 for  the period February 22, 1980, and ending 
September 30, 1980. 
1 7 .  Mrs. Gail Tingle, Job Preparedness Educator, a t  a salary of  
$750 February 2 2 ,  1980, and ending September 30, 1980. 
18. Mrs. Phyllis Dickinson, Job Preparedness Educator, a t  a 
salary of $750 beginning February 22, 1980, and ending 
September 30, 1980. 
1 9 .  Mrs. Betty Thompson, Job Preparedness Educator, a t  a 
salary of $1500 beginning February 22, 1980, and ending 
September 30, 1980. 
20. Mrs. Pamela H .  Fuoss, Secretary, Division of Public Affairs,  
a t  a twelve-month salary of $7,500 beginning March 3, 1980. 
21.  M r .  Kenneth Wheeler, S i t e  Director/Assis tant  Cluster 
Coordinator, a t  a 'twelve-month salary of $12,600 
beginning February 1, 1980, and ending April 30, 1980. 
(Con t rac t  ~ x t e n s  ion) 
22. Mrs. ,Sheila Arnburgy , Clerk/Typis t , Johnson Camden Library, 
a t  a salary of $3.25 per hour beginning February 18, 1980. 
23. Ms. Rebecca Owen, Temporary Night Clerk i n  West Mignon 
Hall,  Bureau of Student Affairs,  a t  a salary of $3.10 per 
hour beginning February 1 4 ,  1980. 
24. Mrs. Christine Tarmey, Medical Secretary, Caudill Health 
Clinic, a t  a twelve-month salary of $7,500 beginning 
February 19, 1980. 
25. Ms. Cynthia Williams, Night Clerk in Nunn Hall,  Bureau of 
Student Affairs a t  a salary of $3.10 per hour fo r  42 hours 
per week for 49 weeks beginning February 1 ,  1980. 
26. Ms. Mildred Hubbard, Night Clerk in Fields Hall, Bureau of 
Student Affairs,  a t  a salary of $3.10 per hour fo r  42 hours 
per week for  41 weeks beginning February 1 ,  1980. 
27.  - M r .  Kevin Johnson, Rotating Night-Clerkin Men'a Residence 
Halls, Bureau of Student Affairs,  a t  a salary of $3.10 per 
hour fo r  35 hours per week for 49 weeks. 
28. Mrs. J u l i e  Fannin, Receptionist/Typist, Division of Alumni 
Relations and Placement, a t  a 1  twelve-month salary of S6,448 
beginning February 15, 19 80. 
29. Mr. Marshall Burdette, Assistant Football -Coach, Division of 
Athletics, a t  a twelve-month salary of $13,000 beginning 
February 11, 1980. 
30. Mrs. Virginia Keeton, Night Clerk i n  Mignon Tower, Bureau 
of Student Affairs,  a t  a salary of $3.10 per hour for 42 
hours per week f o r  49 weeks- beginning Varch -1, -19 80. 
31. M r .  Larry Planck, Farm Laboref, University Farm, a t  a 
salary of $3.10 per hour -beginning February 25,  19 80. 
32. M r .  .Mike -Ginter, Farm -Laborer, -UniversityrEam;-at =a- sazary 
of $3.30 per hour beginning February.25, ~1980.~-.  
33. Mrs. Carole Karwatka, Part-Time Field Trainer, CDA Program, 
a t  a salary of $60 per day beginning February 2 1 ,  1980. 
34. Mrs. Catherine Jensen, Coordinator of Special Project 
Preservice and Inservice Training of Industrial  Education 
Personnel to  Meet the Needs of Disadvantaged and Handicapped 
Students a t  a salary of $1,187.50 per month beginning 
March 1 ,  1980, and ending June 30, 1980. 
35. Mrs. Beverly LeMaster, Medical Assistant, Caudill Health 
Clinic, extension of contract from May 10, 1980, throuph 
June 30', 1980. 
36. M r .  Marlin Arnett, Farm Laborer, University Farm, a t  a 
salary of $3.10 per hour beginninp March 25, 1980, and 
ending March 28, 1980. 
37 .  D r .  Gary Silker , Counselor and Adjunct Professor, University 
Counseling Center, a t  a twelve-month salary of $19,000 
beginning April 1 ,  1980, and ending September 30, 1981). 
38. M r .  Keith Kolakowski, Residence Hall Director of Alumni 
Tower, Bureau of Student Affairs, a t  a twelve-month salary 
of $8,400 beginning April 1 ,  1980. 
39.  YS . Peggy Gray, Job Preparedness Educator, a t  a s a l a r y  o f  
$750 f o r  t h e  per iod  beginning March 26 ,  1980, and ending 
June 1 1 ,  1980. 
40. Mrs. P h y l l i s  Dickinson, Job Preparedness Educator, a t  a 
s a l a r y  of  $750 f o r  the  per iod  beginning March 24, 1980, 
and ending June 11 ,  1980. 
41. D r .  David Saxon, P r o j e c t  Director  of Tobacco and Heal th 
P r o j e c t ,  a t  a s a l a r y  of  $375 f o r  t h e  per iod  March 10-15, 
1980, and $375 f o r  t h e  period May 12-16, 1980. 
42. M r .  Bruce McClurg, Farm Laborer,  Universi ty  Farm, a t  t h e  
r a t e  of  $3.10 p e r  hour f o r  t h e  per iod  V?rch 25-28, 1980. 
43. Mr. Allen Mathews, 
Ro tatini Residence Hal l  Di rec to r  of Cooper Ha l l ,  Bureau f S u e n t  A f f a i r s ,  a t  a twelve-month 
s a l a r y  of $8,000 beginning Apr i l  1 ,  1980. 
, C . L'e'a've's' b 'f' Ab's'enc e 
Mrs. Betty Porter ,  Assistant Professor of Nursing, leave 
of absence without pay fo r  the 1980-81 academic year.  
M r .  James Reeder, Assistant Professor of Education, extension 
of leave without pay for  the 1980-81 academic year. 
M r .  Ron Su t l i f f  , Instructor of Industr ia l  Education, leave of 
absence without pay fo r  the 1980-81 and 1981-82 academic years. 
Mrs. Kathryn Mincey, Instructor of Education, extension of 
leave of absence without'pay for  the 1980-81 academic year. 
D r .  James Gotsick, Professor of Psychology, Sabbatical Leave 
for  the 1980-81 academic year and leave without pay f o r  the 
1981-82 academic year. 
D r .  Donald Cunningham, Professor of Enplish, Sabbatical 
Leave for  the 1980 f a l l  semester. 
D r .  John Kleber , Professor of History, Sabbatical Leave 
for  the 1980-81 academic year. . 
D r .  Victor Howard, Professor of History, Sabbatical Leave 
for  five-week period of 1980 summer term. (Recipient of 
1979 Distinguished Researcher Award) 
D . ' Re't'i r'e'e s 
1. M r .  Toney Ph i l l ips ,  Associate Professor of Chemistry, 
e f fec t ive  May 2 0 , .  1980.. 
2 .  Mrs ; Bernice Jackson, -Assistant--9rofessos- of _Education ,+- 
effec t ive  May 10, 1980.- ' 
3 .  Mrs. Alpha F. Butler, Adron Doran University Center 
Cafeteria, effect ive January 31, 1980. 
4. Mrs. I lene Cox, Jani t ress ,  Department of Operations and 
Maintenance, effect ive March 20, 1980. 
5 .  Mrs. Dorothy Davis, Postal Clerk, Bureau of Fiscal  Affairs ,  
effect ive April 1, 1980. 
E . Adi 'us'tmen t s 
1. M r s .  Charlene Jackson, Recep t ion i s t /Typ i s t ,  Caud i l l  Hea l th  
C l i n i c ,  changed from f u l l  t o  pa r t - t ime  bepinning March 1, 
1980. 
2. D r .  Adron Doran, A s s i s t a n t  D i r e c t o r  o f  Equine Program, 
P r e s i d e n t  Emeri tus ,  and P ro fes so r ,  s a l a r y  changed from 
$4,500 t o  $5,000 beginning January 1 ,  1980. 
3. M r .  George Adams, A s s i s t a n t  F o o t b a l l  Coach, s a l a r y  changed 
from $13,000 t o  $13,560 beginning March 1, 1980. 
4. M r .  Tom Jones ,  A s s i s t a n t  F o o t b a l l  Coach, s a l a r y  changed 
from $13,260 t o  $13,560 beginning March 1 ,  1980. 
5. M r s .  Karen Moore, Secretary-,  Department o f  I n d u s t r i a l  
Education and Technology, changed from h a l f  t o  f u l l -  t i n e  
beginninp January 1, 1980. 
ADJUNCT PROFESSORS 
Spring 1980 
School of Applied Sciences and Technology 
Larry Amburgy 
Bud Claxon 
Dwight Cotton 
Murray England 
Dana Greenfield 
Richard Kendall 
James McDaniels 
Charles ~ r i c h a r d  
Calvin Reed 
Don Reynolds 
Don Royce 
St  ewar t Tay l o r  
V. Allen Watts 
School - of Busine-ss - and Economics 
Myron D. Barnett 
Sharon Kay Bishop 
Ruth S. Davis 
Steve Lewis 
William Mains 
Joseph S a t t e r f i e l d  
School o'f Education 
Thomas E. Daugherty 
T. Edmonds 
Johanna Horowitz 
F. Welch 
M. Wicker -- 
Sylvia Layne 
Duna Ver ich- Combs 
School of Social  Sciences 
Elizabeth Marshall 
Richard Olver 
George Young 
Full -Time Tuition 
Resi dent 
Undergraduate 
Graduate 
Non-Resi dent 
Undergraduate 
Graduate 
MOREHEAD STATE UNIVERSITY 
Proposed Fee Schedule 
Effective Fa1 1 Semester 
1980 
Per Semester 
Student Service and Activity 
Room Rental 
Women ' s Hal 1 s 
Fi el ds 
Thompson 
Waterfield 
East Mi y o n  
Mignon Hall 
Mignon Tower 
Nunn Hall 
West Mignon 
Men's Halls 
But1 er  
Downing 
Alumni Tower 
Cartmell 
Cooper 
Regents 
Wi 1 son 
Per Semester 
Part-Time Tuition 
Resident 
Undergraduate 
Graduate 
Non-Resi dent 
Undergraduate 
Graduate 
Room Rental - Weekly 
Women's Halls 
Fields 
Thompson 
Waterfield 
East Mignon 
Mignon Hall 
Mignon Tower 
Nunn Hall 
West Mi gnon 
Men's Halls 
Butler 
Downing 
Alumni Tower 
Cartmell Tower 
Cooper 
Regents 
Wi 1 son 
Women's - Per Summer Term 
Men's - Per Summer Term 
Married Student Housing 
Trai 1 ers  
Trailer Pads 
Lakewood Terrace 
Efficiency 
One Bedroom 
Per Month 
Normal Hall 
SCHOOL OF APPLIED SCIENCES AND TECHNOLOGY 
Per Semester 
Department o f  Ag r i cu l  t u r e  
Department o f  Indus tri a1 Education & Techno1 ogy 
IET 186, 249 
IET 322 
IET 386 
CON 103 
CON 201, 203 
WEL 101A, 102A, 201A 
De~ar tmen t  o f  A l l i e d  Hea l th  
Nurs i  ng 
2nd 
3 rd  
4 t h  
Nursing 
Program (Test  Fee) 
Semester Students 
Semester Student 
Semester Students 
Travel  Fee (Nursing 200) 
SCHOOL OF SCIENCES AND MATHEMATICS 
Department o f  B i o l o g i c a l  Sciences 
208, 209, 217, 218, 219, 333, 595, 596 $ 10.00 
Department o f  Chemi s t r y  
SCHOOL OF SOCIAL SCIENCES 
Department o f  H i  s t o r y  
599 
Department o f  Sociology, Soci a1 Work 
and Correct ions 
CON 399 
Per Semester 
Mi 1 i t a r y  Science Act iv i ty  Fee $ 3.00 
Music - Private  Lessons 
One half-hour lesson per week 
Two half-hour lessons per week 
Three half-hour lessons per week 
Under c e r t a i n  condit ions,  beginning students 
i n  applied music may be assigned t o  an under- 
graduate s tudent  a s s i s t a n t  f o r  ins t ruc t ion ;  
i n  t h i s  event ,  the fees  a r e  one-half the amounts 
indica ted .  
Prac t i  ce Room $ 5.00 
Recital Fee, Junior and Senior (1 h r . )  20.00 
Recital Fee, Senior (2 hrs . )  and Graduate 40.00 
Physical Education 
Men: Uniform, Towel and Lock $ 5.00 
Women: Towel and Lock 5.00 
( includes refundable deposit  of $2.00) 
Late Registrat ion,  per  day 
(no t  t o  exceed $6.00) 
Master 's Thesis (binding f e e )  per  copy $ 6.00 
Of f ic ia l  Transcr ip t  $ 1.00 
Service Charge on Returned Checks $ 5.00 
Vol untary Change i n  Schedule $ 2.00 
Student Parking (Per Year) - Non-refundabl e $ 10.00 
Refr igera tor  Rental 
Per Semester 
Per Summer Term 
TV Rental 
Per Semester 
Per Summer Term 
TV Cable Rent (residence h a l l s  only) 
Per Semester 
Per Summer Term 
Test ing  Fees 
American Co l l  ege Test ing  $ 9.00 
General Educat ional Development 10.00 
Graduate Record Exami na t i on  14.00 
Nat ional  Teachers Examination 14.00 
M i l l e r ' s  Analogy Test  9.00 
Col lege Level o f  Examination Program (Per Test)  20.00 
Admi s s i  on Test f o r  Busi ness 12.50 
Thesi s 
Non-Resident Thesis Fee (Education 699) $ 15.00 
U n i v e r s i t y  Breckinr idge School (Per Semester) $ 40.00 * 
+Excluding Kinderpar ten and Y?ursery School 
D I V I S I O N  OF GRANTS AND CONTRACTS 
BUREAU OF UNIVERSITY AND REGIONAL SERVICES 
SUMMARY OF PROGRAMS FUNDED FROM EXTERNAL SOURCES 
January 15,  1980 t o  A p r i l  15 ,  1980 
(This  summary r e p r e s e n t s  p roposa ls  submit ted t o  e x t e r n a l  agenc ies  dur ing  f i s c a l  year  1979-80). 
1. Five-Year Egyptian Tra in ing  
P lan  
2 .  Appalachian E l d e r h o s t e l  P r o j e c t  
3. Energy Conservation Workshop 
P r o j e c t  
4. Col lege Library  Resources 
Program 
5. P re se rv i ce  and I n s e r v i c e  
Tra in ing  f o r  I n d u s t r i a l  
Education Personnel  t o  
Meet t h e  Needs of D i s -  
advantaged S tudents  
6. Energy Extension Se rv i ce  
7 .  Job Preparedness  Tra in ing  
Desc r ip t i on  
To provide  t r a i n i n g  f o r  employees of and o t h e r  
o f f i c i a l s  r e l a t e d  t o  t h e  Organizat ion f o r  t h e  
Recons t ruc t ion  and Development of Egyptian 
V i l l ages .  
To o f f e r  a week of i n s t r u c t i o n a l  programs and 
a c t i v i t i e s  t o  persons r e c r u i t e d  ' through t h e  
Nat iona l  E lde rhos t e l  Program. 
To provide a s e r i e s  of one-day in - se rv i ce  energy 
educa t ion  workshops f o r  elementary 'and middle 
s choo l  t e a c h e r s  i n  t e n  coopera t ing  pub l i c  school  
systems i n  n o r t h e a s t e r n  Kentucky. 
To purchase e l i g i b l e  l i b r a r y  m a t e r i a l s  under T i t l e  1 1 - A  
of t h e  Higher Education Act of 1965, as amended. 
To provide  i n t e g r a t i o n  of i n s t r u c t i o n  and curr iculum 
development i n t o  t h e  p r o f e s s i o n a l  component f o r  
p r e s e r v i c e  and i n s e r v i c e  v o c a t i o n a l  t r a d e  and 
i n d u s t r i a l  educa t ion  t eache r s  i n  Regions 9 ,  10,  and 
11. 
To provide smal l  s c a l e  energy u s e r s  wi th  p r a c t i c a l  
and a v a i l a b l e  energy conserva t ion  o p p o r t u n i t i e s  
through seminars ,  a u d i t s ,  and workshops. 
To provide  job preparedness  t r a i n i n g  t o  t h e  Buffa lo  
Trace Area Development D i s t r i c t ,  Maysvi l le  , 
Kentucky. 
Amount Funded 
AT 
- 
'und ed 
--- 
8. Job Preparedness  Training To provide  j ob preparedness  t r a i n i n g  t o  t h e  
Licking Val ley Community Action Program, Flemingsburg, 
Kentucky . 
9.  Appalachian Community 
Se rv i ce  Network 
To implement t h e  Appalachian Community Se rv i ce  
Network i n  Morehead and Appalachian Kentucky. 
10. Improvement of Student  To provide  a series of workshops on t h e  improvement 
Achievement i n  Basic  S k i l l s  of s t uden t  achievement i n  t h e  b a s i c  s k i l l s ,  i . e . ,  
r ead ing ,  w r i t i n g ,  s p e l l i n g ,  language a r t s ,  
mathematics and development of l e a rn ing  s k i l l s .  
11. An Ecologica l  and 
Geographical  Study of 
t h e  Levisa  Fork Watershed 
To do an eco log ica l  s t udy  of t h e  Levisa Fork 
Watershed. T o t a l  
Exhibit LV 
WHEREAS, Senate Bill 27 was enacted by the 1978 General Assembly 
permitting reduction of university members' contribution r a t e  t o  the Teachers' 
Retirement System by amounts u p  t o  two and two hundred f i f teen  thousandths 
percent (2.21 5%) , and : 
WHEREAS, House Bill 931 was passed by the 1980 General Assembly and 
signed in to  law by the Governor and: 
WHEREAS, House Bill 931 appropriated suf f ic ien t  funds t o  the Teachers' 
Retirement System to  allow two and two hundred f i f teen  thousandths percent 
(2.21 5%) decrease in the empl oyee contri buti on r a t e  for  uni versi ty  members 
and : 
WHEREAS,  the adoption of t h i s  ac t  will essent ia l ly  equalize the retirement 
contributions fo r  a l l  faculty members of the system of higher education in 
Kentucky: 
THEREFORE,  t h i s  board, acting pursuant t o  Senate Bill 27, hereby 
authorizes the reduction of employee contributions t o  the Teachers' Retirement 
System of two and two hundred f i f teen  thousandths percent (2.21 5%) effect ive 
July 1 ,  1980. 
Signed : 
Chainran, Board o t  Regents 
REQUEST FROM MOREHEAD STATE UNIVERSITY FOR 
OUT-OF-STATE TUITION WAIVER 
Recornendation: 
That Morehead State University be authorized to grant 
in-state tcition rates to students in the following counties 
in the state of Ohio: Clerrnont, Brown, Adams,  Scioto, Lawrence, 
and Gallia. As a condition of this waiver, Korehead State 
University shall require all students from the designated 
counties to reside in university housing. This authorization 
shell be for a three-year period. 
The attached letter provides the .basic data in the request 
fro3 I h r e h e a d  State Vniversity of April 2, 1980. Morehead S t a z e  
Uni~lersity staff have provided additional data to Council s'aff 
and will have a formal su5oission of adZitiona1 analysis by the 
April 16, 1980 Council meeting. 
O F F I C E  OF T H E  P A L S I D E N 1  \ 
Dr. Harry Snyder 
Executi v2 Director 
Council on Higher Education 
West Frankfort Office Complex 
Frankfort, Kentucky 40601 
Gear Dr. Snyder: 
R E :  MOREHEAD STATE UNIVERSITY 
Tuition Kai ver Proposal 
!.torehead S t a t e  University respectful  ly  requests the permission of the 
C o u n c i l  on Hisher Education to  g r a n t  i n - s t a t e  t u i t i on  r a t e s  t o  s tudents  
of  the f o l l o w i n g  count ies  in  t he  s t a t e  of Ohio: Clerrnont, Brown, kdams, 
S c i o t o ,  Lawrence a n d  Gal 1 i  a .  These counties border  the se rv ice  repion 
of Forehead  S t a t e  University.  
As a condition of t h i s  waiver, Morehead S t a t e  University w i l l  require  
a l l  s tudents  from designated counties t o  res ide in  University housing. 
This request  i s  based on t h e . f a c t  t h a t  the  Univers i ty 's  ou t -of -s ta te  
enrollment has decl ined from 1,364 in  1971 t o  967 i n  1979. Accordingly, 
res ident  ha l l  occupancy has declined from 3,713 to 3,105 over  the  same 
period. Exis t ing housing f a c i l i t i e s  can accommodate s tudents  u p  t o  the  
1971 level w i  thout  addi t iona l  s t a f f i n g ,  thus providing addi t iona l  revenues 
to  support the  Housing and  Dining System. 
Further j u s t i f i c a t i o n  f o r  grantinq of the  t u i t i o n  waivers i s  t h e  f a c t  
t h a t  Ohio pos t-secondary i n s t i  tu t ions  i n  the  s ix counties a r e  providing 
out-of-s ta  t e  t u i t i o n  reductions t o  students in  the  imnediate s e rv i ce  
area of Morehead S t a t e  University. 
Sincerely,  
Morris L .  Norfleet  
Pres ident  

OREHEAD STATE UNIVERSITY 
MOREHEAD, KENTUCKY 40351 
April 25, 1980 
Members of the Board of Regents 
Morehead State University 
Morehead, KY 40351 
Gent1 emen: 
The attached budget document represents the recommended 1980-81 operating 
plan for  Morehead State University. Development of the recommended 
programs and related financial allocations began in February of th i s  
year and reflects  detail i n p u t  from every segment of the University. As 
you directed in January of th is  year, priority was given to  employee 
salary adjustments. The proposed financial plan addresses your previous 
directive. 
The 1980-81 s ta te  appropriation act provides s ta te  general fund support 
of $18,418,400 for Morehead State University. This i s  an increase of 
$1,341,000 over-1979-80. General fund support, excluding Teachers ' 
- - -- -- - - - - --- ---- -- 
Retirement System app%jFTations and expenditures , compri se 79 percent 
o f  the University's recurring unrestricted educational and general fund 
support. Tuition, fees, sales and services provide the balance o f  the 
University operating revenues. 
As a result  of the increased s ta te  appropriation, tuition increases, and 
the proposed housing increases , the 1980-81 recurring budget base i s  
increasing 10 percent over 1979-80. Instructional expenses as compared 
to  l a s t  year are increasing by 11.5 percent. 
Impacting significantly i n  this budget i s  the tuition waiver the fa l l  of 
1980 for the southern Ohio counties of Gallia, Lawrence, Adams, Clermont, 
Brown, and Scioto. Although an i n i t i a l  tuition loss i s  expected, I feel 
confident that  the plan will a t t rac t  new students from the area, thus 
quickly p u t t i n g  us back a t  the same tuition level and adding needed 
revenues t o  the housing and dining systems. 
This budget a1 so contains special appropriations for our teachers ' retirement 
system. Each University faculty and s taff  member in the system will 
have thei r  current contribution level reduced by 2.215 percent. The 
funds for  equal izing the regional universities retirement plan were 
appropriated to  the Kentucky Teachers' Retirement System. 
Sincerely , 
m& fl- 
Morris L .  Norfleet 
President, 
CURRENT UNRESTRICTED FUND REVENUES 
EXPENDITURES AND TRANSFERS 
Estimated 
1980-81 
REVENUES 
Education and General 
Student T u i t i o n  and Fees 
Governmental Appropr ia t ions 
I n d i r e c t  Cost Recoveries 
Sales and Services o f  Educat ional  A c t i  v i  t i e s  
Other Sources 
CHE A1 1 o c a t i  on 
Fund Balance 
Subtota l  
Auxi 1 i a r y  Enterpr ises 
Tota l  Revenues 
EXPENDITURES AND TRANSFERS 
Educat ional  and General I n s t r u c t i o n  
Ins  t r u c t i  on 
Research 
Pub1 i c Serv ice 
L i b r a r i e s  
Academic Support 
Student Servi  ces 
I n s t i t u t i o n a l  Support 
Operat ion and Maintenance o f  P l an t  
Student A id  
To ta l  Educat ional  and General Expenditures 
Mandatory Transfers 
To ta l  Educational and Genera1 
Auxi 1 i a r y  En te rp r i  ses 
To ta l  Expenditures and Transfers 
RESOLUTION 
BE I T  RESOLVED, THAT UPON DUE CONSIDERATION AND UPON 
RECOMMENDATI ON OF THE PRES IDENT, THE FOLLOWING BUDGET AUTHOR I - 
ZATIONS, TOTALING $29,113,665, ARE APPROVED FOR MOREHEAD STATE 
UN IVERS I TY FROM THE UNRESTR I CTED CURRENT FUNDS, FOR THE FI SCAL 
YEAR, BEGINNING JULY 1, 1980, AND ENDING JUNE 30, 1981, SUB- 
J E C T  TO THE REAL1 ZAT ION AND RECEIPT  OF REVENUES TOTALING A 
L I K E  AMOUNT, RESTRICTED FUND EXPENDITURES ARE AUTHORIZED, SUB- 
JECT TO THE R E A L I Z A T I O N  OF THE RESTRICTED, GRANT, CONTRACT OR 
G I F T ,  
IN THE EVENT CURRENT FUND REVENUES NOW ESTIMATED SHOULD 
NOT BE REALIZED TO EQUAL $29,113,665, THE PRESIDENT SHALL TAKE 
APPROPRIATE ACTION TO REDUCE BUDGET AUTHORIZATIONS TO AMOUNTS 
S U F F I C I E N T  TO INSURE THAT EXPENDITURES DO NO EXCEED A V A I L A B L E  
REVENUES m 
IN THE INCURRENCE OF F I N A N C I A L  OBL IGATIONS AND THE EX- 
PENDI TURE AND DISBURSEMENT OF UNIVERSITY FUNDS RESULTING FROM 
THIS AUTHORIZATION, ALL UNITS AND INDIVIDUALS WITHIN THE UNI- 
VERSITY  SHALL OBSERVE ANDADHERE TO APPL ICABLE LAWS, REGULATIONS, 
AND POLICIES OF THE COMMONWEALTH OF KENTUCKY AND MOREHEAD 
STATE UNIVERSITY WHICH GOVERN THE EXPENDITURE OF FUNDS, HEADS 
OF THE VARIOUS BUDGET U N I T S  SHALL NOT AUTHORIZE NOR INCUR F I -  
N A N C I A L  OBL IGATIONS I N  EXCESS OF THE BUDGET AUTHORIZATION FOR 
THAT BUDGETARY U N I T ,  
MAXIMUM EXPENDITURE LEVELS ARE ESTABLISHED BY BUDGETARY 
UN IT, THE MAXI MUM EXPENDITURE AUTHOR I ZED I s THAT TOTAL EXPENDI - 
TURE L E V E L  AS NOTED FOR THE BUDGETARY U N I T ,  
THESE EXPENDITURE LEVELS ARE ESTABLISHED TO GUIDE AND 
CONTROL THE VARIOUS BUDGET U N I T S  W I T H I N  THE I N S T I T U T I O N J  SUB- 
JECT TO ADMI N ISTRAT IVE OVERS I GHT AND SUPERVI S I ON OF THE PRESIDENT 
AS  CHIEF EXECUTIVE OF THE INSTITUTION, 
THE PRESIDENT I s AUTHORI ZED TO APPROVE ADJUSTMENTS 
BETWEEN THE BUDGETARY AUTHORIZATIONS WHEN SUCH ACTION APPEARSJ 
I N  H I S  JUDGMENT, TO B E  I N  THE BEST INTERESTS OF THE UNIVERSITY, 
ANY ADJUSTMENT WHICH EXCEEDS THE TOTAL UNRESTRICTED UNIVERSITY 
BUDGET OF $29,113,665 SHALL BE SUBMITTED TO THE EOARD AT ITS 
NEXT MEETING FOR BOARD APPROVAL, 
PROPOSED FEE SCHEDULE 
F u l l  -Time 
TUITION 
Resident 
Undergraduate 
Graduate 
Non-Resident 
Undergraduate 
Graduate 
Non-Resi dent w i t h  T u i t i o n  Waiver 
Undergraduate 
Graduate 
Student Service and A c t i v i  t y  
ROOM RENTAL 
Women's Ha l l s  
F i e l ds  
Thompson 
Wa te r f i e l d  
East Mignon 
Mignon Hal 1 
Mignon Tower 
Nunn H a l l  
West Mignon 
Men's H a l l s  
B u t l e r  
Downing 
A1 umni Tower 
Cartmel l  
Cooper 
Regents 
W i  1 son 
Women's - Per Summer Term 
Men's - Per Sumner Term 
$ 270.00 
287.00 
$ 725.00 
800.00 
$ 270.00 
287.00 
$ 20.00 
Semes t e r  
$ 230.00 
230.00 
230.00 
240.00 
240.00 
240.00 
240.00 
240.00 
$ 230.00 
240.00 
240.00 
240.00 
240.00 
240. 00 
240.00 
$ 60.00 
$ 60.00 
Part-Time 
Per C r e d i t  Hour 
Weekly 
$ 14.00 
14.00 
14.00 
16.00 
16.00 
16.00 
16.00 
16.00 
$ 14.00 
16.00 
16.00 
16.00 
16.00 
16.00 
16.00 
PROPOSED FEES CONTINUED 
MARRI ED STUDENT HOUSING 
T r a i  1 e r s  $120.00 
Lakewood Terrace 
Ef  f i c i  ency 
One Bedroom 
Normal H a l l  $125.00 
T r a i l e r  Pads $ 40.00 
MILITARY SCIENCE ACTIVITY FEE $ 3.00 
MUS I C 
P r i va te  Lessons 
One ha1 f-hour lesson per week 
Two ha l f -hour  lessons per  week 
Three ha l f -hour  lessons per week 
(Under c e r t a i  n condi t ions,  begi nn i  ng students 
i n  app l ied  music may be assigned t o  an under- 
graduate s tudent  ass i s tan t  f o r  i n s t r u c t i o n ;  
i n  t h i s  event, the fees are one-hal f  the 
amounts ind ica ted .  ) 
P rac t i ce  Room 
Rec i ta l  Fee, Jun io r  and Senior (1 hour) 
Rec i t a l  Fee, Senior ( 2  hours) and Graduate 
PHYSICAL EDUCATION 
Men: Uniform, Towel and Lock $ 5.00 
Women: Towel and Lock ( inc ludes refundable deposi t  o f  $2) 5.00 
PROPOSED FEES CONTINUED 
OTHER FEES 
Late Regis t ra t ion,  per day (no t  t o  exceed $6.00) 
Master 's Thesis (b ind ing  fee)  per  copy 
O f f i c i a l  T ransc r i p t  
Service Charge on Returned Checks 
Vol un ta ry  Change i n Schedul e 
Student Parking (Per Year) - Non-refundabl e 
Re f r i ge ra to r  Rental 
Per Semester 
Per Summer Term 
TV Rental 
Per Semester 
Per Summer Term 
TV Cab1 e Rent (residence ha1 1 s on l y )  
Per Semester 
Per Summer Term 
Tes t ing  Fees 
American Col lege Test ing 
General Educational Development 
Graduate Record Exami na t i on  
Nat ional  Teachers Examination 
M i l l e r ' s  Analogy Test 
Col lege Level o f  Exami na t i on  Program (per  Test)  
Admission Test f o r  Business 
Thesis Fee 
Non-Resi dent Thesis Fee (Education 699) 
PROPOSED FEES CONTINUED 
SCHOOL OF APPLIED SCIENCES AND TECHNOLOGY 
Department o f  Ag r i cu l  t u r e  
Department o f  I n d u s t r i a l  Education & Techno1 ogy 
IET 186, 249 
IET 322 
IET 386 
CON 103 
CON 201, 203 
WEL 101A, 102A, 201A 
Department o f  A l l i e d  Heal th  
Nursing Program (Test  Fee) 
2nd Semester Students 
3 rd  Semester Students 
4 t h  Semester Students 
Nursing Trave l  Fee (Nursing 200) 
SCHOOL OF SCIENCES AND MATHEMATICS 
Department o f  B i o l o g i c a l  Sciences 
208, 209, 217, 218, 219, 333, 595, 596 
De~ar tmen t o f  Chemi s t r v  
SCHOOL OF SOCIAL SCIENCES 
Department o f  H i s t o r y  
599 
Department o f  Sociology, Soc ia l  Work and Correct ions 
CON 399 
CURRENT UNRESTRICTED FUND 
SUMMARY OF REVENUE ESTIMATES 
EDUCATIONAL AND GENERAL 
Student T u i t i o n  
Resident C l a s s i f i c a t i o n  
F a l l  Semester $ 1,279,685 
Spr i  ng Semester 1,205,329 
Summer and Special 381,600 
Subtota l  
Non-Resident C l a s s i f i c a t i o n  
F a l l  Semester $ 579,120 
Spr ing Semester 534,786 
Summer and Special 79,900 
Subtotal  
To ta l  T u i t i o n  
Student Fees 
Governmental Appropri a t ions--State 
S ta te  Appropri a t i o n  $18,418,400 
Kentucky Teachers ' Re ti rement System 1,000,000 
Tota l  Governmental Appropr ia t ions 
Council on Higher Education A l l oca t i ons  
Appalachian Consort ia 
I n d i  r e c t  Cost Recoveri es 
Sales and Services o f  Educational 
A c t i v i t i e s  
Service Fees $ 26,000 
Uni v e r s i  ty  Brecki  n r i  dge 40,000 
I n t e r c o l l e g i a t e  A t h l e t i c s  53,100 
U n i v e r s i t y  Farm 32,000 
Subtotal  
Other Sources 
Fund Balance 
TOTAL EDUCATIONAL AND GENERAL 
Estimated 
1980-81 
Est imated 
1980-81 
AUXILIARY ENTERPRISES 
Housing 
Food Serv i  ces 
U n i v e r s i t y  Store 
Other Sources 
TOTAL AUXILIARY ENTERPRISES 
TOTAL CURRENT UNRESTRICTED FUND 
SUMMARY OF EXPENDITURES 
CURRENT UNRESTRICTED FUND 
Pro jected Recommended 
1979-80 1 980-81 
EDUCATION AND GENERAL 
I n s t r u c t i o n  
School o f  Appl ied Sciences and Technology 
Department o f  Agr i  cu l  t u r e  $ 218,616 
Department o f  I n d u s t r i a l  Education 
and Techno1 ogy 280,271 
Department o f  A1 1 i e d  Heal t h  Sciences 359,529 
Department o f  Home Economics 195,461 
Mining Technol ogy Program 
Tota l  
School o f  Business and Economics 
Department o f  Accounting and 
Data Processing $ 163,348 
Department o f  Business Education 
and O f f i c e  Admin is t ra t ion  172,922 
Department o f  Economics and Finance 151,628 
Department o f  Management and 
Market ing 
To ta l  
School o f  Education 
Department o f  Psycho1 ogy and Special 
Education $ 246,361 
Department o f  Elementary and Ea r l y  
Chi 1 dhood Education 283,003 
Department o f  Admin is t ra t ion,  Super- 
v i s i on ,  and Secondary Education 265,531 
Department o f  Adul t ,  Counseling, 
and Higher Education 186,616 
Department o f  Health, Physical  Educa- 
t i o n ,  and Recreation 395,561 
Professional  Laboratory Experiences 59,890 
Department o f  L i b r a r y  Science and 
I n s t r u c t i o n a l  Media 44,558 
Tota l  $1,481,520 
School o f  Humani t i e s  
Department o f  Phi 1 osophy $ 71,495 
Department o f  Communications 307,838 
Department o f  Music 525,861 
Personal Development I n s t i t u t e  18,450 
Department o f  A r t  191,058 
~epa r tmen t  o f  Languages and L i t e r a t u r e  51 0,691 
Tota l  $1,625,393 
Pro jec ted  Recommended 
1979-80 1980-81 
EDUCATION AND GENERAL (con t inued)  
I n s t r u c t i o n  ( con t inued)  
School o f  Sciences and Mathematics 
Department o f  Science Educat ion $ 78,898 
Department o f  Mathemati c a l  Sciences 247,958 
Department o f  Phys i ca l  Sciences 257,683 
Center  f o r  Environmental  S tud ies  35,258 
Department o f  B i o l o g i c a l  Sciences 295,494 
Department o f  B i o l o g i c a l  and 
Envi  ronmental Sciences 
T o t a l  
School o f  S o c i a l  Sciences 
Department o f  H i  s t o r y  $ 217,025 
Department o f  Geography 112,285 
Department o f  Government and 
Pub1 i c  A f f a i r s  92,705 
Department o f  Soc io logy ,  Soc ia l  Work 
and Cor rec t i ons  210,805 
- - -  
Department o f  M i l i t a r y  Science 
T o t a l  
Other  I n s t r u c t i o n  
Con t inu ing  Educat ion  $ 60,445 
Summer and Spec ia l  Sessions 446,800 
Other  I n s t r u c t i o n a l  Costs 741,133 
Appalachian Consor t i a  
T o t a l  
T o t a l  I n s t r u c t i o n  $7,704,418 
Research 
I n d i v i d u a l  and P r o j e c t  Research $ 15,000 
T o t a l  Research $ Is,ooo 
Publ i c S e r v i  ce 
Appal ach i  an Devel opment Center  
Publ i c Broadcast ing  
T o t a l  Publ i c  Se rv i ce  
L i  b r a r i e s  
L i b r a r y  
T o t a l  L i b r a r i e s  
Academic Support  
Audio/Vi  sua l  Se rv i ce  
D i v i s i o n  o f  Media Serv ices  $ 262,257 
T o t a l  $ 262,267 
Projected Recommended 
1979-80 1980-81 
EDUCATION AND GENERAL (cont inued) 
Academic Support (cont inued) 
Academic Computing Support 
Educational and Research 
Computing Center 
To ta l  
Anci 11 a r y  Support 
U n i v e r s i t y  Breck inr idge 
Uni ve rs i  t y  Farm 
Go1 f Course 
Tota l  
Academic Admin is t ra t ion,  Personal 
Development, Course and Cu r r i cu l  um 
Devel opment 
Dean, Appl ied Sciences and Technology $ 64,763 
Dean, Business and Economics 66,028 
Dean, Education 66,316 
Dean, Humanities 53,804 
Dean, Sciences and Mathematics 65,961 
Dean, Social  Sciences 59,593 
Dean, Graduate School 82,014 
Facul t y  S t a f f  Development 20,000 
Special  Studies 5,050 
Centers f o r  Excel 1 ence 10,000 
Tota l  $4= 
Tota l  Academic Support $1,395,937 
Student Services 
Student Services Admin is t ra t ion  
Dean o f  Students 
O f f i c e  o f  t he  Reg is t ra r  
Tota l  
Social  and Cul t u r a l  Development 
Men ' s Residence Hal 1 Program $ 84,109 
Women ' s Residence Hal 1 Program 144,967 
D i v i s i o n  o f  Student A c t i v i t i e s  
and Organizat ions 21 6,400 
D i v i s i o n  o f  Un i ve rs i t y  Center Services 39,548 
Special A c t i v i  t i e s - - T r a i l  Blazer 25,100 
Tota l  $ 510,124 
Counseling and Career Guidance 
F i e l d  Career Experiences 
Counsel i n g  Center 
Test ing 
Tota l  
Projected Recommended 
1979-80 1980-81 
EDUCATION AND GENERAL (cont inued) 
Student Services (cont inued) 
F inanc ia l  A id  Admin is t ra t ion  
D i v i s i o n  o f  F inanc ia l  Aid 
Tota l  
Student Heal t h  Services 
D i v i s i o n  o f  Student Heal th  Services $ 172,905 
Tota l  $ 172,905 
I n t e r c o l  1  eg i  a te  A th l  e t i  cs 
O f f i c e  o f  the  D i rec to r  
O f f  i ce o f  the Coordi na to r  
Women ' s  A t h l e t i c s  
T ra in i ng  
Baseball 
Basketbal l  (Men) 
Foo tba l l  
Track and Cross Country (Men) 
Other Men's A c t i v i t i e s  
Basketbal l  (Women) 
Vol leyba l  1  (Women) 
Track (Women) 
Tennis (Women) 
S o f t b a l l  (Women) 
Tota l  
To ta l  Student Services $2,071,555 
I n s t i t u t i o n a l  Support 
Execut ive Management 
Board o f  Regents $ 750 
O f f i c e  o f  the  President 106,790 
O f f i c e  o f  the  Vice President 
f o r  Academic A f f a i r s  88,316 
O f f i c e  o f  the Vice President 
f o r  F isca l  A f f a i r s  50,570 
O f f i c e  o f  the  Vice President 
f o r  Student A f f a i r s  49,932 
O f f i c e  o f  the  Vice President 
f o r  Un i ve rs i t y  and Regional Services 49,585 
D i v i s i o n  o f  Planning 93,520 
Tota l  $ 439,463 
F i  scal  Operations 
D i v i s i o n  o f  Accounts 
D i v i s i o n  o f  Budgets 
Tota l  
Pro jec ted  Recommended 
1979-80 1980-81 
EDUCATION AND GENERAL (con t inued)  
I n s t i t u t i o n a l  Support  (con t inued)  
General A d m i n i s t r a t i v e  Serv ices 
Di  v i  s i  on o f  P a y r o l l  and Personnel 
A d m i n i s t r a t i v e  Data Processing 
To ta l  
L o g i s t i c a l  Serv ices 
Di  v i  s i  on o f  Purchases 
D i v i s i o n  o f  Sa fe t y  and S e c u r i t y  
O f f i c e  o f  P r i n t i n g  Serv ices 
O f f i c e  o f  P u b l i c a t i o n s  
Motor  Pool 
T o t a l  
P u b l i c  Re la t i ons  and Development 
D i v i s i o n  o f  Grants and Cont rac ts  
D i v i s i o n  o f  P u b l i c  A f f a i r s  
O f f i c e  o f  News Serv ices  
O f f i c e  o f  Photographic Serv ices 
D i v i s i o n  o f  Alumni Re la t i ons  
and P l  acement 
Specia l  P r o j e c t s  
To ta l  
Student  Admission and Records 
D i v i s i o n  o f  Admissions 
To ta l  
Other  I n s t i t u t i o n a l  Support 
General I n s t i  t u t i o n a l  Support  Expenses $ 555,000 
S t a f f  B e n e f i t s  2,213,453 
To ta l  $2,768,453 
To ta l  I n s t i t u t i o n a l  Support $4,811,611 
Operat ion and Maintenance o f  P l a n t  
Phys ica l  P l a n t  A d m i n i s t r a t i o n  
Power P l a n t  
T ruck ing  and Moving 
Mechanical Shop 
Carpentry  Shop 
Landscaping and Grounds 
Cus tod ia l  
General Serv ices 
Non-Recurring P r o j e c t s  
Other  Operat ing Expense 
T o t a l  Operat ion and Maintenance $2,595,674 
Pro.jected Recommended 
1979-80 1980-81 
EDUCATION AND GENERAL (cont inued) 
Student F i  nanci a1 Aid 
Student Aid $ 499,117 $ 550,620 
Tota l  Student F inanc ia l  Aid $ 499,117 ~ 5 5 0 , 6 2 0  
Education and General Expenditures $20,288,246 $23,044,215 
Mandatory Transfers 
Mandatory Transfers $ 1,804,598 $ 1,806,205 
Tota l  Yandatory Transfers $ 1,804,598 $1 '806 ,205  
Tota l  Education and General $22,092,844 $24,850,420 
P r o j e c t e d  Recommended 
1979-80 1980-81 
AUXILIARY ENTERPRISES 
Housing System 
Maintenance and Operat ion  
D i v i s i o n  o f  Housing 
T o t a l  
Food Serv ices  
ADUC C a f e t e r i a I G r i  11 
A1 umni C a f e t e r i a  
U n i v e r s i t y  B r e c k i n r i d g e  C a f e t e r i a  
Concessions 
T o t a l  
Other  Se rv i ces  
U n i v e r s i t y  S t o r e  
U n i v e r s i t y  Center  Recreat ion  
Post  O f f i c e  
T o t a l  
Mandatory T r a n s f e r s  
~ o u s i n ~  System P r o j e c t  
Debt Se rv i ce  
Reserve Requi rements 
Serv i ce  Charge 
T o t a l  
T o t a l  Auxi 1  i a r y  E n t e r p r i s e s  $3,657,064 $4,263,245 
TOTkL CURRENT UNRESTRICTED FUND $25,749,908 $29,113,665 
INSTRUCTION 
School o f  Appl i e d  Sciences and Technol opy 
Equi pment/ 
Tota l  Sa la r ies  Operating Rep1 acement 
Department o f  A g r i c u l t u r e  
Department o f  I n d u s t r i a l  
Education and Technol ogy 
Department o f  A l l i e d  Heal th  
Sciences 
Department o f  Home Economics 
Min ing Technology Program 
To ta l  
INSTRUCTION 
School o f  Business and Economics 
Equipment/ 
To ta l  Sal a r i e s  Operating Rep1 acement 
Department o f  Accounting 
and Data Processing $205,155 $ 4,020 $ 3,000 $212,175 
Department o f  Business 
Education and O f f i c e  
Admin is t ra t ion  
Department o f  Economics 
and Finance 162,745 2,730 
Department o f  Management 
and Market ing 232,995 3,510 236,505 
To ta l  $786,206 $1 3,980 $ 3,000 $803,186 
INSTRUCTION 
School o f  Education 
Department o f  Psycho1 ogy and 
Speci a1 Education 
Department o f  Elementary and 
Ea r l y  Childhood Education 
Department o f  Admin is t ra t ion,  
Supervi s i  on, and Secondary 
Education 
Department o f  Adul t , Counsel i ng 
and Higher Education 
Department o f  Health,  Physical  
Education and Recreat ion 
Profess ional  Laboratory 
Experiences 
Sal a r i  es 
$293,485 
342,865 
355,395 
218,285 
516,355 
37,245 
To ta l  $1,763,630 
Operat ing 
$ 5,375 
5,835 
5,175 
3,355 
31,405 
3.135 
Equipment/ 
Rep1 acement 
$ 
To ta l  
$298,860 
348,700 
360,570 
221,640 
547,760 
40,380 
INSTRUCTION 
School o f  Humanities 
Sal a r i e s  
Department o f  Philosophy $ 77,090 
Department o f  Communications 358,270 
Department o f  Music 553,505 
Personal Development I n s t i t u t e  17,160 
Cepartment o f  A r t  204,845 
Department o f  Languages and 543,070 
L i t e r a t u r e  
To ta l  
Equipment/ 
Operati ng Rep1 acement To ta l  
Department o f  Math 
Sciences 
INSTRUCTION 
School o f  Sciences and Mathematics 
Equipment/ 
Sa la r ies  Operating Rep1 acement 
a t i c a l  
Department o f  Physical  Sciences 336,920 21,715 
Department o f  B i  01 og i  ca l  and 
Environmental Sciences 339,305 17,600 
To ta l  $944,160 $44,015 $ 
To ta l  
INSTRUCTION 
School o f  Soc ia l  Sciences 
Sa la r ies  
Department o f  H i s t o r y  $233,765 
Department o f  Geography 120,995 
Department o f  Government 
and Pub l i c  A f f a i r s  101,055 
Department o f  Soci 01 ogy , 
Socia l  Work and Correct ions 264,31 5 
Department o f  M i  1 i t a r y  Science 6,935 
To ta l  $727,065 
Equipment/ 
Operat ing Rep1 acement To ta l  
OTHER INSTRUCT ION 
Salaries Operating 
Continuing Education $ 77,425 $1 2,495 
Summer & Special Sessions 461,476 
Appalachian Consortia 103,701 19,299 
Other Instructional Costs 162,000 100,000 
Total $ 804,602 $ 131,794 
Total Instruction $7,981,903 $ 416,712 
Equipment/ 
Rep1 acernen t Total 
RESEARCH 
Equipment/ 
Sa la r ies  Operating Rep1 acement To ta l  
I n d i v i d u a l  and P ro jec t  Research $ $ 20,000 $ $20,000 
PUBLIC SERVICE 
Equi pment/ 
Sa1 a r i es  Operating Rep1 acement Total  
Appalachian Development Center $220,000 $ 65,217 $ $285,217 
Pub1 i c  Broadcasting 128,500 27,188 155,688 
Total  $348,500 $ 92,405 $ $440,905 
LIBRARIES 
Equipment/ 
Salaries Operating Replacement Total 
Camden-Carroll Library $548,090 $308,615 $4,550 $861,255 
ACADEMIC SUPPORT 
Audio/Visual  Services 
D i v i s i o n  o f  Media Services 
Academic Computing Support 
Equipment/ 
To ta l  Sa la r ies  Operating Replacement 
Educat ional  and Research 
Computing Center 18,275 
A n c i l l a r y  Support 
U n i v e r s i t y  Breck in r idge  431,435 
U n i v e r s i t y  Farm 83,605 
G o l f  Course 14,905 
Subtota l  '$529,945 
Academic Admini s t r a t i o n ,  
Personal Development, Course 
and Cu r r i  cu l  um Development 
Dean, Appl ied Sciences 
and Technology 
Dean, Business and 
Economics 
Dean, Education 
Dean, Humanit ies 
Dean, Sciences and 
Mathematics 
Dean, Soc ia l  Sciences 
Dean, Graduate School 
Facu l t y  S t a f f  Development 
Subtota l  
To ta l  Academic Support $1,182,615 
STUDENT SERVICES 
Student Serv ice Admin is t ra t ion  
O f f i c e  o f  Dean o f  Students 
O f f i c e  o f  t he  Reg is t ra r  
Subtota l  
Soc ia l  & Cu l t u ra l  Development 
Men's Residence H a l l  Program 
Women ' s Residence Hal 1 Program 
D i v i s i o n  o f  Student A c t i v i t i e s  
and Organizat ions 
D i v i s i o n  o f  U n i v e r s i t y  Center 
Services 
Special  A c t i v i t i e s - - T r a i l  
B lazer  
Subtotal  
Counsel i ng & Career Guidance 
F ie1 d Career Experiences 
Counseling Center 
Tes t ing  
Subtotal  
F inanc ia l  A id  Admin is t ra t ion  
D i v i s i o n  o f  F inanc ia l  A id  
Student Heal th  Services 
D i v i s i o n  o f  Student 
Heal th  Services 
I n t e r c o l l e g i a t e  A t h l e t i c s  
O f f i c e  o f  t he  D i rec to r  
O f f i c e  o f  t h e  Coordinator, 
Women's A t h l e t i c s  
T ra in i ng  
Baseball 
Basketba l l  (Men) 
Foo tba l l  
Track and Cross Country (Men) 
Other Men's A c t i v i t i e s  
Basketba l l  (Women) 
V o l l  eyba l l  (Women) 
Sa la r ies  
$ 67,395 
103,150 
$170,545 
$1 20,294 
165,876 
37,815 
38,215 
$362,200- 
$ 29,000 
22,980 
35,760 
$87,740 
$1 24,615 
$ 99,072 
$ 57,030 
9,100 
18,235 
1,700 
50,175 
79,978 
8,800 
19,570 
500 
-28- 
Operat i  n q  
$ 2,200 
14,365 
$16,565 
$ 3,797 
4,000 
175,100 
4,400 
25,100 
$212,397 
$ 4,915 
500 
9,030 
$14,445 
$ 3,100 
$ 94,650 
$ 27,550 
1,800 
16,000 
42,235 
81,925 
243,306 
46,182 
35,048 
50,682 
44,292 
Equi pment/ 
Rep1 acement 
$ 
$ 
$ 
$ 
$ 
7 
$ 
$ 
$ 
700 
4,795 
Tota l  
STUDENT SERVICES 
Equipment/ 
Sal aries Operating Replacement Total 
Intercol legiate Athletics (cont. ) 
Track (Women) 
Tenni s (women) 
Softball (women) 
Subtotal 
Total Student Services 
INSTITUTIONAL SUPPORT 
Equipment/ 
Rep1 acement S a l a r i e s  Operat ing T o t a l  
Execut ive  Management 
Board o f  Regents 
O f f i c e  o f  t h e  Pres iden t  
O f f i c e  o f  t h e  V ice Pres iden t  
f o r  Academic A f f a i r s  
O f f i c e  o f  t h e  V ice Pres iden t  
f o r  F i s c a l  A f f a i r s  
O f f i c e  o f  t h e  V ice Pres iden t  
f o r  Student A f f a i r s  
O f f i c e  o f  t h e  V ice Pres iden t  
f o r  U n i v e r s i t y  and 
Regional Serv ices 
D i v i s i o n  o f  P lann ing 
Sub to ta l  
F i s c a l  Operat ions 
D i  v i  s  i on o f  Accounts $189,825 
D i v i s i o n  o f  Budgets 36,100 
Sub to ta l  I $225,925 
General Admini s t r a t i  ve Services 
D i v i s i o n  o f  P a y r o l l  and 
Personnel $ 54,480 
A d m i n i s t r a t i v e  Data Processin9 109,415 
Subto ta l  $1 63,895 
L o g i s t i c a l  Serv ices 
D i v i s i o n  o f  Purchases $ 67,790 
D i v i s i o n  o f  Sa fe ty  and 
S e c u r i t y  196,650 
O f f  i c e  o f  P r i n t i n g  Serv ices 79,390 
O f f i c e  o f  Pub1 i c a t i o n s  42 ,240 
Motor Pool 60,195 
Subto ta l  $446,265 
P u b l i c  Re la t i ons  & Development 
D i v i s i o n  o f  Grants and 
Cont rac ts  $ 72,000 
D i v i s i o n  o f  Pub1 i c  A f f a i r s  38,365 
O f f i c e  o f  News Serv i  ces 42,285 
O f f i c e  o f  Photographic 
Serv ices 18,225 
D i v i s i o n  o f  Alumni Re la t i ons  
and P l  acement 63,975 
Spec ia l  P r o j e c t s  17,000 
Sub to ta l  $251,850 
INSTITUTIONAL SUPPORT 
Equipment/ 
To ta l  Sal a r i e s  Operating Rep1 acement 
Student Admissions and Records 
D i v i s i o n  o f  Admissions 
Other I n s t i t u t i o n a l  Support 
General I n s t i t u t i o n a l  
Support Expenses 
S t a f f  Benef i t s  
Subtota l  
To ta l  I n s t i t u t i o n a l  Support 
OPERATIONS AND MAINTENANCE OF PLANT 
Physical  P lan t  Admin is t ra t ion  
Power P lan t  
Truck ing and Moving 
Mechanical Shop 
Carpentry Shop 
Landscaping and Grounds 
Custod ia l  Services 
General Services 
Non-Recurri ng Pro jec ts  
Other Operating Expense 
Sal a r i es  
To ta l  Operations and Maintenance $1,228,640 
Operating 
$ 69,450 
393,000 
15,000 
77,000 
52,000 
34,100 
59,350 
764,500 
584,400 
207,968 
$2,256,768 
Equipment/ 
Rep1 acement 
$ 
To ta l  
$278,830 
505,010 
98,895 
21 5,025 
193,235 
104,930 
523,585 
773,530 
584,400 
207,968 
Student  A i d  
STUDENT FINANCIAL AID 
Equipment/ 
S a l a r i e s  Operat ing Replacement T o t a l  
T o t a l  Educat ion and General $14,051,123 $8,758,447 $ 234,645 $23,044,215 
MANDATORY TRANSFERS 
Equipment/ 
Sa la r ies  Operating Replacement Tota l  
Consol ida ted  Educational Bu i l d -  
ings P ro jec t  Debt Service $ $1,585,205 $ $1,585,205 
Debt Serv ice Fee 8,000 8,000 
Nursing Loan Program Matching 
Funds 
Federal Work/Study Matching 
Funds 21 1,000 21 1,000 
To ta l  Mandatory Transfers $ $1,806,205 $ $1,806,205 
AUXILIARY ENTERPRISES 
Housing 
Maintenance and Operation 
D i v i s i o n  o f  Housing 
Food Services 
ADUC Cafe te r ia  and G r i l l  
Alumni Ca fe te r ia  
U n i v e r s i t y  Breck Cafe te r ia  
Concessions 
U n i v e r s i t y  Store 
Uni ve rs i  t y  Center Recreat ion 
U n i v e r s i t y  Post O f f i c e  
Mandatory Transfers  
Housing System P ro jec t  
Debt Service 
Serv ice Charge 
To ta l  Auxi 1 i a r y  Enterpr ises 
Sal a r i es  Operating 
Equipment/ 
Rep1 acement 
$ 58,909 
55,300 
5,000 
2,700 
- 
1,090 
2,000 
6,000 
$1 30,609 
To ta l  
$1,280,577 
155,085 
756,514 
158,975 
27,086 
40,680 
893,245 
30,500 
35,390 
881 ,193 
4,000 
$4,263,245 
CURRENT RESTRICTED 
Recommended 
1980-81 
REVENUES : 
Governmental G i f t s  and Contracts 
Supplemental Educational Opportuni ty  Grants $ 225,000 
Student Work/Study Program 832,301 
Basic Educational Opportuni t y  Grants 1 ,982,688 
Nursing Education Grants 6,300 
Tota l  $ 3,046,289 
Other Sponsored Programs as rece ived 
EXPENDITURES : 
Student A id  
Suppl emen t a l  Educational Opportuni t y  Grants 
Student Work/Study Program 
Basic Educational Oppor tun i ty  Grants 
Nursing Education Grants 
To ta l  
Other Sponsored Programs as reee i  ved 
Exhibit V I I  
TENURE RECOMMENDATIONS 
James Martin 
Pepper Tyree 
Bernard Davis 
Joe Copeland 
Carole Morella 
B i l l  Whitaker 
Education 
B i l l  Weikel 
Steve Young 
Humani'ties 
George Burgess 
Leo Blair 
, Social' S'ciences 
George Dickinson 
EXHIBIT VIII 
MOREHEAD STATE UNIVERSITY 
MOREHEAD, KENTUCKY 40351 
April 26, 1980 
Dr. Morris L. Norfleet, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 40351 
Gen t l  emen : 
I am submitting herewith the Balance Sheet of Morehead State University 
a t  March 31, 1980, and the related Statements of Current Funds Revenues 
and Current Funds Expenditures and Mandatory Transfers for the nine 
months then ended. 
These interim statements have been prepared on a cash basis and present, 
on that basis, the financial position of Morehead State University a t  
March 31 , 1980, and the current funds revenues, expendi tures and manda- 
tory transfers for the nine months then ended. 
----f?qspec$f ul ly submi tted, 
Michael R. Wal ters, CPA 
Control l e r  
Enclosures 
Assets 
Current Funds 
Ba1 ance Sheets 
Morehead S t a t e  Universi t y  
March 31. 1980 
L i a b i l i t i e s  and Fund Balances 
Unrestr icted 
Cash $ 831,051.67 
Investments i n  short-term 
c e r t i f i c a t e s  of deposi t 2,617,272.00 
Accounts Receivable $208,689.89 
A1 lowance f o r  
Doubtful Accounts ( 37,958.54) 
Accounts Receivable- 
S t a t e  
Inventories 
Total Unrestr icted $ 4,115,054.18 
Rest r ic ted  
Cash $ 163,042.42 
Total Rest r ic ted  $ 163,042.42 
Current Funds 
Unrestr icted 
Fund Bal ances 
Total Unrestr icted $ 4,115,054.18 
Rest r ic ted  
Unearned Revenues 
Total Rest r ic ted  $ 163,042.42 
Total Current Funds $ 4,278,096.60 Total Current Funds $ 4,278,096.60 
Assets L i a b i l i t i e s  and Fund Balances 
Loan Funds 
Cash 
Loans t o  Students 
A1 1 owance f o r  
doubtful accounts 
Total Loan Funds $ 3,664,749.97 
Endowment Funds 
Cash 
Investments--at co s t  
Total Endowment Funds $ 2,164.50 
Plant  Funds 
Unexpended 
Cash 
Total Unexpended $ 3,134,929.72 
Renewal and Repl acement 
Cash $ 89,968.05 
Investments i n  U.S. 
Government Secur i t i e s  a t  co s t  80,000.00 
Total Renewal and Replacement $ 169,968.05 
Loan Funds 
Fund Balances 
U.S. Government Contributions $ 4,846,675.00 
I n s t i  tu t iona l  Contributions 536,511.09 
Def ic i t  ( 1,718,436.12) 
Total Loan Funds $ 3,664,749.97 
Endowment Funds 
Fund Balance 
Total Endowment Funds $ 2,164.50 
Plant  Funds 
Unexpended 
Fund Balances 
Reserve f o r  encumbrances $ 1,515,766.37 
Res tri cted 1,619,163.35 
Total Unexpended $ 3,134,929.72 
Renewal and Repl acement 
Fund Balance $ 169,968.05 
Total Renewal and Rep1 acement $ 169,968.05 
Assets L i a b i  1 i t i e s  and Fund Balances 
P lan t  Funds (concl uded) 
Retirement o f  Indebtedness 
Cash 
Investments i n  U.S. Government 
Secur i t i es  a t  cos t  
Tota l  Retirement o f  
Indebtedness 
Investment i n  P lan t  
Land and Improvements 
Bui 1 dings 
L i b ra r y  
Equipment 
Char1 es M. Derr ickson 
Agr i  cu l  t u r a l  Complex 
Vehicles 
Construct ion i n Progress 
Total  Investment i n  P lan t  
Total  P l an t  Funds 
Agency Funds 
Cash 
Investments 
P l  an t  Funds k o n c l  uded) 
-- -- - - - - - 
Ret i  rement o f  Indebtedness 
- 
Fund Bal ance--Res tri c ted 
Tota l  Retirement o f  
Indebtedness $ 2,920,286.88 
Investment i n  P lan t  
Bonds Payable $31,465,000.00 
Net Investment i n  P lan t  49,653,112.85 
Tota l  Investment i n  P lan t  $81,118,112.85 
$87,343,297.50 Tota l  P lan t  Funds 
Agency Funds 
$ 161,445.65 Deposi t s  he1 d f o r  others 
405.000.00 
Total  Agency Funds $ 566,445.65 Tota l  Agency Funds 
Statement of Current Funds Expendi tures and Mandatory Transfers 
Morehead State Un ive rs i t y  
EDUCATIONAL AND GENERAL 
For the Nine Months Ended March 31, 1980 
I n s t r u c t i o n  
Research 
Pub1 i c  Serv i  ce 
L i b ra r y  
Academic Support 
Student Serv i  ces 
I ns  ti t u t i  onal Support 
Operat i  on and Maintenance 
o f  P l a n t  
Financi a1 A i d  
Unrest r ic ted Res t r i c ted  
Tota l  Educational and 
General Expendi tu res  
Mandatory Transfers 
P r i nc i pa l  and I n t e r e s t  $ 791,799.38 
Loan and Other Matching Grants 180,107.00 
Tota l  Mandatory Transfers $ 971,906.38 
Tota ls  
Tota l  Educational and General Ex~end i  - 
tu res  and Mandatory Transfers $15,712,023.63 $1,676,617.97 $17,388,641.60 
AUXILIARY ENTERPRISES 
Expendi tu res  
Mandatory Transfers 
P r i nc i pa l  and I n t e r e s t  
Tota l  A u x i l i a r y  Enterpr ise  Expendi- 
tu res  and Mandatory Transfers 
To ta l  Current Fund Expendi tu res  
and Mandatory Transfers a 
Statement of Current Funds Revenues 
Morehead S t a t e  Uni versi  t y  
For the Nine Months Ended March 31, 1980 
Unrestr icted 
EDUCATIONAL AND GENERAL 
Rest r ic ted  Totals  
Tui t ion and Fees 
Degree Credi t  $ 3,537,064.94 
Other Student Fees 
Student Ac t iv i ty  and Service Fee 166,000.89 
Music and Correspondence Fees 28,945.00 
Governmental Appropriations 
S t a t e  11,990,999.00 
Kentucky Teachers ' Retirement 
Contribution 518,996 -34 
Governmental Grants and Contracts 
College Work Study Program 
Supplemental Educational 
Opportuni t y  Grants Program 
Other Grants and Contracts 141,010.31 
Ind i r ec t  Cost Reimbursements 65,456.00 
Sales  and Services of Educational 
Activities 189,103.51 
Other Sources 463,154.59 
Total Educational and General $17,100,730.58 
SALES AND SERVICESOFAUXILIARY ENTERPRISES 
Residence Halls  
Married Student and Faculty Housing 
Food Services 
Uni versi t y  S to re  
Universi ty Union 
Other Sources 
Total Sales  and Services of 
Auxi 1 i a ry  Enterprises 
TOTAL CURRENT FUNDS . REVENUES 

Exhibi t  X 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
SUBJECT: I 
STUDENT COURSE EVALUATION NUMBER: I PAGE: - - 
I n  each semester a t  Morehead Sta te  U n i v e r s i t y ,  i n  every classroom o f  t en  
enro l lments  o r  above, a  s tudent  op in ion  ques t ionna i re  w i l l  be presented 
t o  each s tudent .  The ques t ionna i res  w i l l  be completed anonymously by t he  
s tudents,  c o l l e c t e d  by one s e l e c t  s tudent  i n  the c lass ,  sealed i n  an envelope 
prov ided,  and d e l i v e r e d  t o  t he  O f f i c e  o f  Tes t i ng  and Eva lua t ion .  Scores 
w i t h  norms from the  department, and school norms w i l l  be presented a f t e r  
t he  semester t o  the  i n s t r u c t o r  and t o  no o t h e r  i n d i v i d u a l .  
Recommended by: 
--. fi4&k>jfl& /u& ' r_'~5&y \ E L ? & e * h  * .  L&;i,.3= 
D r .  Charles Derr ickson,  Dean D r .  W i l l i a m  Whitaker, Dean 
School o f  App l ied  Sciences & Technology School o f  Business & Economics 
D r .  K i t h a e l  Davis, ~ & n  
School o f  Educat ion 
~ 4 . 9 -  
D r .  Charles Payne, Dean 
School o f  Sciences E   at he ma tics 
D r .  W i l l i a m  F. White 
Vice Pres iden t  f o r  Academic A f f a i r s  
Approved by: 
~ r :  M o r r i s  ~ o r f  l e e t y ~ r e s i d e n t  
School o f  Humanit ies 
D r .  A l b d  -Wheeler, Dean 
School o f  Socia l  Sciences 
- .  
ISU Form 1 10 
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INTERIM EMPLOYMENT PROCEDURAL POL1 CY 
Pending development of  a comprehensive p o l i c y  conce rn ing  
d i s c i p l i n a r y  p r o c e d u r e s  f o r  employees of  Morehead S t a t e  U n i v e r s i t y ,  
t h e  P r e s i d e n t  o f  t h e  U n i v e r s i t y  is  a u t h o r i z e d  by t h e  Board o f  
Regents t o  implement t h e  fo l lowing  p rocedures :  
1. I n  s i t u a t i o n s  where employees of t h e  U n i v e r s i t y  f a i l  
t o  per-f o r m  a s s i g n e d  d u t i e s  -or o t h e r w i s e  conduc t  
t hemse lves  --in a.  manner --not Jm a c c o r d a n c e  -wit31 -+ . . 
e s t a b l i s h e d -  s t a n d a r d s  ,:-.-the President--aay.yt:?% : -- . - .  
. - ( A )  ~ ~ o r n ~ h e -  recommendat ion:-of -the::= --. 
-- - i m m e d i a t e - h u p e r , v i ~  ,and -:sf ter.:consultat-@-- 
with t h e  -D i rec to r  o f  Pe r sonne l  $&-*educe -the%---- . 
employee s compensat ion- in-=amount  k o m e n s u r a t e  - - 
With t h e  n a t u r e  of t h e  compla in t ,  o r  
(B) Upon t h e  recommendation o f  t h e  t 
immediate superv isor - - -and-af  t-er c o n s u U a t l o n  =: 
- 
- 
- -- with l4he- ;Di rec%or~~nf  =Persmn-:-Bpspenwhe~e~~-*- - -z+ 
. . 
. - -  
--- - 
- -- 
~ m p l o ~  ees ~ubjec.t-~3-=&0 - d i s ~ ~ n ~ ~ ~ ~ . ~ c t i o n ~ . - ~ u 1 1 d e + ~ ~ + ~ ~ ~ ~ ~ ~ ~  - 
t e r m s  of  t h i s  Po l i cy -  shal-1 be n o t  i f i e -d-  i n  - mi-t-ingrrr; :-I-~ - -  & 
of t h e  r ea son  f o r  t h e  c o r r e c t i v e  a c t i o n  and t h e  e x t e n t  
o f  t h e  a c t i o n  ( i . e . ,  amount of r e d u c t i o n  o'f 
compensat ion o r  d u r a t i o n  and c o n d i t i o n s  of  s u s p e n s i o n ) .  
The n o t i c e  s h a l l  be t h e  r e s p o n s i b i l i t y  o f  t h e  P r e s i d e n t .  
The a u t h o r i t y  of t h e  P r e s i d e n t  t o  act -hereunder  is 
c o n d i t i o n e d  as fo l lows :  
( A )  No d i s c i p l i n a r y  a c t i o n  as p e r m i t t e d  hereunder  
s h a l l  become e f f e c t i v e  u n t i l  w r i t t e n  n o t i c e ,  . 
s e t t i n g  o u t  t h e  n a t u r e  of  t h e  o f f e n s e  and 
t h e  r ea sons  f o r  t h e  d i s c i p l i n a r y  a c t i o n ,  
are se rved  upon t h e  employee. 
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(B) Any employee upon whom n o t i c e  h a s  been 
s e r v e d  o f  d i s c i p l i n a r y  a c t i o n  may, w i t h i n  
seven  ( 7 )  d a y s  of  r e c e i v i n g  s a i d  n o t i c e ,  
r e q u e s t  t h a t  t h e  d i s c i p l i n a r y  a c t i o n  be 
reviewed and t h e r e b y  modif ied o r  r e s c i n d e d .  
The r e q u e s t  f o r  r e v i e w s h a l l  be s e r v e d  upon 
t h e  P r e s i d e n t  of t h e  Un ive r s i t y .  
There  i s ' h e r e b y  c r e a t e d  an I n t e r i m  D i s c i p l i n a r y  Review 
Board which s h a l l  be composed of t h e . D i r e c t o r  of 
Pe r sonne l ;  one ( 1 )  person  ho ld ing  academic r a n k ;  
and one  ( 1 )  non- teaching employee of t h e  U n i v e r s i t y .  
The P r e s i d e n t  of  t h e  U n i v e r s i t y  is hereby d i r e c t e d  
t o  a p p o i n t  t h e  l a s t  two i d e n t i f i e d  members of  t h e  - . 
Board f o r t h w i t h .  . .  
5. - -  Upon-~-receipt: of - a' re-quest -  f or--review;---:the - -P re s iden t  - - -  
- of-:the .Universi ty--&a13 -riot i f  y -the-- I n t e r i m  Disciplinarg-.---7- - 
Rev-iew-Boiird of the-=-request ,  - a n d A h e  Board s h a l l  ' i -  - .  - .  
immediate ly  n o t i f y  the-employee--of -a date;-+ t i m e ; . :  . 
and p l a c e  f o r  conduc t ing  a h e a r i n g  of  the- .  review.  , 
I n  no even t  s h a l l  t h e  h e a r i n g  be h e l d  la te r  t h a n  . 
seven  ( 7 )  days  from t h e  d a t e  of  t h e  employee 's  r e q u e s t  
f o r  a review.  
6. : - A t .  -any-= h e a r  ingr h e Z d = A e ~ u n d e z ~ ~ t h ~ e - ~ r n p l o y e ~ - m y ~ -  -.. . 
r e p r e s e n t h i m s e l - f  -in~person~~or-~=~by~;;couns~-~:~ ,-hall--;be ",- - 
p e r m i t  ted--to be-r-presenbt::-91&times;==. a n L t h e  - 
U n i v e r s i t y  --shzill-be .xepresented:by:suchperson 
a~-may,be.:des9gnated--by:the~.Presiderrt-~5: , - -  -  9 . 
.. - - 
7. The I n t e r i m  D i s c i p l i n a r y  ~ e v i e w  Board s h a l l  have t h e  
f o l l o w i n g  a u t h o r i t y :  
(A) To modify ,  as the Board may deem 
a p p r o p r i a t e  i n  i t s  s o l e  d i s c r e t i o n ,  
by s u b s t i t u t i o n  of t h e  d i s c i p l i n a r y  
a c t i o n ,  b u t  i n  no event s h a l l  t h e  Board 
b e  empowered t o  s u b s t i t u t e  a more severe 
d i s c i p l i n a r y  a c t i o n  than  t h a t  de te rmined  
by t h e - P r e s i d e n t ; - n o r  -may- t h e  -Board a d o p t  
any d i s c i p l i n a r y  a c t i o n  n o t  s e t  o u t  u n d e r  
1 (A) o r  (B) above. 
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In the event that either the employee or the Presiden 
should deem himself aggrieved by the decision of the 
" Board, ei ther may request a r e v i e w  of the Board' s 
decision by the Board of Regents by f i l ing  notice 
with the Board not l a t e r  than seven (7) days a f t e r  
the decision rendered by the Disciplinary Review Boar 
However, any review of the decision rendered by the 
Interim Disciplinary Review Board shall be held a t  
the next regular meeting of the Board of Regents, 
in  Executive Session, and any decision rendered by 
the Interim Disciplinary Review Board shall  remain 
in  . ful l  force and-effect un t i l  approved, rescinded, 
or modif-ied by a decision of the Board of Repents. 
Any decision rendered by the Board of Regents shall  
be ' f ina l .  ' 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFECTIVE DATE: 
SUBJECT: 1 
SECOND DEGREE REQUIREMENTS I NUMBER: 
The following criteria will be required for students wishing to pur- 
sue second degrees at either the baccalaureate or associate degree 
levels, 
Students having successfully earned a degree from Morehead State Uni- 
versity or any otherrecognizedaccredi'ted college or university may 
earn a second degree at the equivalent level upon completion of pro- 
gram requirements approved by the major department - and the following 
minimum requirements. 
A, Second Baccalaureate Degree 
An acceptable baccalaureate degree from a fully 
accredited college or university. 
A program approved by.the students major depart- 
ment including a minimum of thirty-two (32) sem- 
ester hours in residence at Morehead State Uni- 
versity above any hours taken in completion of 
a previous degree. 
Fifteen (15) semester hours must be earned in 
completion of a new major or area of concen- 
tration, 
A 2.00 grade average must be earned for all course 
work presented in completion of the program; in 
all course work completed at Morehead State Uni- 
versity; and in all course work in a major, minor, 
or area of concentration. Students pursuing cer- 
tification in teacher education must fulfill special 
regulations promulgated by the Teacher Education 
Council, 
B, Second Associate Degree 
1. An acceptable associate or higher degree from a 
fully accredited college or university. 
2. A program approved by the student's department 
including a minimum of sixteen (16) semester 
hours above any hours taken in completion of 
a previous degree. 
3 ,  Twelve (12) semester hours in the approved pro- 
gram must be earned in residency at Morehead 
State University. 
ISU Form 1 10 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
- - -  
SUBJECT: 
SECOND DEGREE REQUIREMENTS 
I EFFECTIVE DATE: 
4. Nine (9) semester hours must be earned to 
complete a new area of specialization. 
5. A 2.00 grade average must be earned for all 
course work presented to complete the program; 
in all course work completed at Morehead State 
University; and in all coursework in any field 
of specialization. 
Recommended: 
1 
Gene Rsnvier, ~egis-kar 
Charles Derrickson, Dean, School 
of Applied Sciences and 
Technology - 
Education 
n 
e,&,J$& Y L  
Charles Payne, Dean, Bchool of 
Sciences and Mathematics 
n 
Reehs Back, Dean, Graduate 
Programs 
Approved by: 
%Dm.G%&, 
William White, Vice President 
for Academic Affairs 
u s  h, * r , ~  
William Whitaker, Dean, School of 
Business and Economics 
o/'%: Duncan, Dean, School of 
w Humanities 
~ l E a n  ~ M e I e r  ,- ~ e a n  , School of 
social Sciences 
korr;ii ~ o r f  leet, ~r4ident 
SCHOOL OF SCIENCES AND MATHEMATICS 
ORGANIZATION CHART 
School of Sciences and Mathematics 
Biological and Environmental 
Sciences .I Dept. of Mathematical Sciences Dept. of Physical Sciences 
POSITION PAPER 
FOR 
UNIVERSITY BRECKINRI DGE SCHOOL 
Submitted by 
The University Breckinridge Study Committee 
To 
Dr. Morris Norfleet, President 
Morehead State University 
A special University Breckinridge Study Committee appointed by 
President Norfleet has been working during the fa l l  and winter of 1979-80. 
This represents a position paper of th i s  committee. 
The position paper evolved from a series of committee conferences 
and meetings. The committee addressed i t s e l f  to  several major interest  
areas and concerns facing University Breckinridge School. 
I t  i s  believed that  the instructional program must be different 
than that  of the public schools and a new program of studies must be 
developed a t  University Breckinridge School. I t  i s  essential that  the 
faculty be composed of highly competent and experienced teachers to  
insure the highest quality of instruction for students. 
The three major purposes of the school are: 
1. Provide pre-student teaching laboratory experiences 
for University students enrolled in the teacher 
education program and other programs a t  the University. 
2. Develop and disseminate innovative educational programs 
suitable for use in the schools of the region. 
3 .  Provide a quality education program with an emphasis 
on student self-direction. 
University Breckinridge School should be an integral part of the 
teacher education program a t  the University and these items should be 
given p r i o r i t y .  
1 .  Ins t i tu te  an individualized instructional program t o  be 
observed by future teachers. 
2 .  Develop a continuous student progress curricul um model. 
3. Implement a continuous evaluation and feedback system. 
4. Utilize University Breckinridge School faculty in 
teacher preparation ac t iv i t ies .  
5. Utilize other University f a c i l i t i e s ,  laboratories, 
and facul t y  to expand curricul um offerings. 
University Breckinridge School should demonstrate exemplary programs 
and provide for  teacher education research. The following elements should 
be incorporated into the school's program. 
1. An individualized instructional program. 
2 .  A continuous student progress curriculum model. 
3. A research and informational data system. 
4.  Faculty research and provide necessary university 
services. 
The student population of the school should include nursery through 
twelfth grade. I t  i s  suggested that three student groups should be 
represented in the student population, b u t  percentages should not be 
assigned to  each category. These student groups are: 
1. Academically talented 
2. Specific learning disabled 
3 .  Regul ar/Normal 
University Breckinridge School and i t s  curriculum should be organized 
into appropriate units. Probably more than the two units that  are 
traditionally found in public schools. The school should be organized into 
a m i n k  of three and no mre than four appropriate units. They could 
include early childhood, elementary, middle grade and secondary. 
Emphasis should be placed on a child developmnt center as well as 
continuing education, which enables seoondary students to enroll in 'LTniversitv 
classes for broadening educational experiences. 
University Breckinridge School should be a mdel to serve the needs 
of the school systems in the region. The school could be a center for 
other teachers to visit .  The faculty could serve as consultants to other 
schools. It could also serve as a materials and infomatian distribution 
center. 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
- 
SUWECT: 
Governance of Teacher Education Programs 
I EF FECTIVE DATE: I 
1 November 2 6 -  1979 1 
NUMBER: PAGE: 
A l l  t eacher  educat ion programs a t  Morehead S t a t e  Univers i ty  w i l l  be 
governed by Univers i ty  p o l i c i e s .  The Teacher Education Council a c t s  
as the  u n i t  of delegated governance over a l l  educat ion programs. The 
Council By-laws a r e  on f i l e  i n  t he  Off ice  of t h e  Dean of the  School 
of Education. Copies have been c i r c u l a t e d  t o  each Dean and Department 
Chairman by the  Council. 
The re  a r e  f i v e  important  components of t h i s  governance system. 
1 .  The purpose of the  Univers i ty  Teacher Education Council 
s h a l l  be t h e  governance of a l l  b a s i c  and advanced teacher  
educat ion programs and teacher  c e r t i f i c a t i o n  programs a t  
Morehead S t a t e  Univers i ty .  
The major r e s p o n s i b i l i t i e s  of t he  Council a r e :  (a)  e s t ab -  
l i s h  and publ i sh  t he  broad educa t iona l  goa l s  f o r  teacher  
educat ion;  (b) e s t a b l i s h  a  system f o r  t he  eva lua t ion  of 
b a s i c  and advanced teacher  educat ion programs ; (c) r ece ive  
proposed teacher  educat ion course and program changes f o r  
approval  o r  d isapproval  p r i o r  t o  cons idera t ion  by any 
o ther  Univers i ty  committee; (d) e s t a b l i s h  and publ i sh  
the  p o l i c i e s  f o r  admission and r e t e n t i o n  i n  t eacher  edu- 
c a t i o n ;  (e)  e s t a b l i s h  and publ i sh  t h e  p o l i c i e s  f o r  ad- 
mission and r e t e n t i o n  t o  p ro fe s s iona l  l abora tory  exper i -  
ences i n  each teacher  educat ion program; ( f )  receive 
teacher  educat ion course and program proposals  f o r  approval  
o r  d isapproval  p r i o r  t o  cons idera t ion  by any o the r  Uni- 
v e r s i t y  committee. 
3 .  Appropriate procedures a s  descr ibed i n  t he  Council By-laws 
w i l l  be fol lowed.  Bas i ca l l y ,  t h i s  means t h a t  a l l  t eacher  
educat ion o r  teacher  c e r t i f i c a t i o n  programs must be approved 
by the  Council before  any f u r t h e r  Univers i ty  committee a c t i o n  
can be taken.  
4 .  The Dean of the School of Education serves  a s  t he  Chairman 
of t he  Council and a s  the  Director  of Teacher Education. 
5 .  The Di rec tor  of Teacher Education se rves  a s  t h e  ch ie f  t eacher  
i 
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c e r t i f i c a t i o n  o f f i c i a l  f o r  the  Univers i ty .  S p e c i f i c  respons i -  
b i l i t i e s  may be delegated t o  s e l e c t e d  c e r t i f i c a t i o n  o f f i c e r s  
by the  Di rec tor .  
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I EFFECTIVE DATE: 
SUBJECT: November 26,  1979 
Governance o f  Teacher Education Programs NUMBER: 
1-15 
R e  commended by : 
Academic Affairs 
Reedus Back, Dean 
Charles Derrlckson, Dean, School of Applied Sciences and Technology 
- 6CLck-h~. lu .wtsC,s  
W-iam Whitaker, 111, Dean, School of Business and Economics 
, School ot Education 
I 
f 6- : . ; , [;q 1 ; 
, , S ; " h n c a n ,  Dean, School of Humanities 
//' , -3 
, , *  
Charl 'es P ~ n e ,  Dean, School of  Sciences and Mathematics 
c i a1  Sciences 
Approved by: 
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.i/ ,&- L + 3- 
Morris L .  Norf leet , Jresident 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
I f FFECTIVE DATE. 
SUBJECT: S a l a r y  Adjustment o f  Admin is t ra to r  Returning Auqust 3, 1979 
t o  a Nine-Month Teaching, Research o r  Serv ice  UMBER: PAGE: 
Cont rac t  2- 32 m o f a  
- .  
If an adm in i s t r a to r  des i res  t o  r e t u r n  t o  a nine-month teaching, research o r  
se rv i ce  con t rac t ,  the  sa la r y  wi 11 be ad justed cons ider ing the fo l lowing:  
1. The s a l a r i e s  pa id  o the r  r egu la r  f a c u l t y  members a t  t h e  same 
rank i n  the  a f f e c t e d  school, w j  t h  s i m i l a r  years of experience 
and educat ional  l e v e l s .  
2 .  Previous teaching experience and/or o the r  r e l a t e d  experiences. 
T h i s  p o l i c y  supersedes "Salary  Adjustment Po l i cy " ,  August 3, 1979. 
Recommended By: 
Pres ident  
raduate Programs 
I LL,p (A- 
--- 
P h i l i p  W .  Cdnn,  Vice Pres ident ,  Bureau 
o f  U n i v e r s i t y  and Regional Services 
Approved : 
Planning 
a 
,ic* f+ 
e i t h  Kappes, D i r e c t ~ r ,  D T v i s ~ o n  o f  
Pub1 i c -  A f f a i r s  
Academic A f f a i r s  
-- - 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
- 1 
€f FECTIVE DATE. 
SUBJECT: S i c k  Leave nuary 1, 1980 
J 
- 
MBER: 
2.1-33 
1. Morehead S ta te  U n i v e r s i t y  f o l l ows  the  p r a c t i c e  o f  paying t he  normal sa la r y  
o f  an employee who i s  unable t o  perform du t i es  because o f  i l l n e s s  o r  i n j u r y  
o r  r e l a t e d  mat ters .  F u l l - t i m e  employees earn s i c k  leave a t  t he  r a t e  of one 
day per  month f o r  up t o  10 years o f  se rv ice  and one and one-half days per  
month f o r  more than 10 years o f  se rv ice .  Par t - t ime employees on con t i nu ing  
te rmina te  U n i v e r s i t y  employment w i t h  accumulated s i c k  ieaye w i l l  be bermi t t e d  1 
t o  ma in ta in  t he  accumulated s i c k  leave i f  they r e t u r n  tc ;  U n i v p r s i t y  employment 
I w i t h i n  two years.  3. Each academic department head and d i v i s i o n  d i r e c t o r  i s  respons ib le  f o r  I 
p a r t  o f  each empi oyee ' s  permanent personnel r x o r d .  
4 .  Sick leave i s  a p r i v i l e g e  o f  employment and i s  no t  considered earned t ime 
o f f  w i t h  pay and w i l l  no t  be granted i n  such manner. Abuse o f  t h i s  p r i v i l e f  
may be deemed j u s t i f i c a t i o n  f o r  d i s c i p l i n a r y  ac t ion ,  i n c l u d i n g  suspension 
w i thou t  pay, demotion o r  d ismissa l .  
5. Th is  po l  i c y  i s  intended t o  encouraFe t he  accumulation of s i c k  leave t o  cover 
an extended il lness o r  i n j u r y  recuperat ion.  Employees s h ~ u l d  be impressed 
w i t h  the  value of accumulating as much s i c k  leave as poss ib le  t o  cover 
p o t e n t i a l  hea l t h  care needs on a  lonq- term basis.  
C 
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6 .  With the approval o f  t he  academic department head o r  d i v l s i o n  d i r e c t o r ,  an 
employee may u t i l i z e  s i c k  leave f o r  ~ e r s o n a l  i l l n e s s  or i n j u r y ,  pregnancy, 
i l l n e s s  o r  i n j u r y  o f  an immediate f a m i l y  member (spouse, c h i l d ,  ~ a r e n t ,  
b ro ther ,  s i s t e r )  o r  o the r  r e l a t i v e  i n  the  employee's household, medical and 
denta l  appointments which cannot be scheduled ou ts ide  normal working hours, 
and f o r  exposure t o  contaqious disease which could be communicated t o  o the r  
employees. An employee absent f o r  such reasons must inform the  immediate 
superv isor  as soon as poss ib le .  F a i l u r e  t o  do so w i t h i n  24 hours may be 
cause f o r  den ia l  o f  s i c k  leave f o r  the  pe r i od  o f  absence. The U n i v e r s i t y  
reserves the  r i g h t  t o  recrui r e  employees t o  f u r n i s h  a  statement from an 
a t t end ing  phys ic ian  o r  o the r  acceptable evidence o f  i 1  lness o r  i n j u r y  o r  
o the r  reason f o r  c l a im ing  s i c k  leave. 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EF F ECTlVE DATE: 
SUBJECT S i c k  Leave 
NUMBER: 
With the  approval o f  t he  academic department head o r  d i v i s i o n  d i r e c t o r ,  an 
employee may u t i l i z e  a maximum o f  th ree  days o f  s i c k  leave as t he  r e s u l t  of 
the  death o f  an immediate f am i l y  member (spouse, c h i l d ,  parent,  brother ,  
s i s t e r )  o r  o the r  r e l a t i v e  i n  the employee's household. 
Employees a re  assessed f o r  s i c k  leave f o r  absences on l y  on days on 
would otherwise work and rece ive  pay. Should a U n i y e r s i t y  h d i d a  
observed w h i l e  an employee i s  on s i c k  leave, t h a t  spec i f i c  day w i  
assessed aga ins t  the  s i c k  leave en t i t l emen t ,  
r 
which they 
be 
1 n o t  be 
Absence f o r  a f r a c t i o n  o f  a  day which i s  claimed as s i c k  leave  sha 
assessed i n  an amount no t  l ess  than one-hal f  day. 
Facu l ty  members on academic year  con t rac t s  accunulate s i c k  leave f o r  t h e  
summer months i f  they are employed f o r  t he  f o l l o w i n g  academic year.  
I n  cases o f  absence due t o  acc idents  o r  i l l n e s s  f o r  which ilorkmen's Compensa- 
t i o n  b e n e f i t s  are rece ived f o r  l o s t  t ime, t he  employee may e l e c t  t o  use 
accumulated s i c k  leave. I f  s i c k  leave i s  used, t he  employee s h a l l  endorse 
the Workmen ' s  Compensation b e n e f i t  check t o  the  Un i v e r s i  t y  . 
Leave w i t hou t  pay a f t e r  s i c k  leave has been exhausted may be granted as 
f o l  1 ows : 
a .  Up t o  one year  f o r  employees w i t h  more than one year  o f  serv ice.  
b. I n  cases where an a p p l i c a t i o n  i s  pendino f ~ r  t o t a l  d i s a b i l i t y  leave w i l l  
be extended u n t i l  f i n a l  determinat ion i s  made by t he  propel' a u t h o r i t y .  
Recommended By : 
X R " ~ -  lT imF2nderson,  As i s t a n t  t o  t h e  
Pres ident  
---- 63c-L 
Reedus Back, Dean, Graduate Programs 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE: 
SUWECT: Parade P a r t i  c i  pa t  i o n  November 1, 1979 
I NUMBER: 1 PAGE: 
Rea l i z i ng  t h a t  p a r t i c i p a t i o n  i n  parades represents an e x c e l l e n t  opoo r tun i t y  f o r  
i n s t i t u t i o n s  o f  h igher  educat ion t o  ga in  favorable p u b l i c  exposure, and a l so  
r e a l i z i n g  t h a t  costs  and o the r  l o g i s t i c a l  mat te rs  must be c a r e f u l l y  considered, 
Morehead S ta te  U n i v e r s i t y  has adopted the  f o l l  owing po l  i c y :  
As used i n  t h i s  p o l i c y  statement, "march u n i t "  i s  de f ined  as t h e  U n i v e r s i t y  
Elarching Band o r  any component o f  the band, ROTC c o l o r  guard, any appropr ia te  
u n i v e r s i t y  veh ic le ,  F i g h t i n '  Eagle Mascot, o r  any o the r  group o r  i n d i v i d u a l  
represen t inq  t he  students,  f a c u l t y  o r  s t a f f  o f  t he  Un i ve rs i t y .  
I n  o rder  t o  be considered f o r  MSU p a r t i c i p a t i o n ,  t he  sponsor o f  a  parade i s  
r equ i red  t o  submit a  w r i t t e n  request t o  t he  Pres ident  o f  the  U n i v e r s i t y  a t  
l e a s t  30 days i n  advance o f  the  parade date. The request must i nc l ude  t h e  
f o l l o w i n g :  
A. Date and t ime o f  t he  parade. 
B. S p e c i f i c  march u n i t ( s )  requested. 
C .  Assembly p o i n t .  
D. Length o f  parade route.  
E. Expense arrangements. 
Parades which a re  scheduled i n  c o n f l  i c t  w i t h  c lasses and o f f i c e  hours a t  t he  
U n i v e r s i t y  w i l l  be considered on l y  i n  spec ia l  cases such as t h e  inauaura t ion  
o f  t he  Governor o f  Kentucky o r  t he  Pres ident  o f  the  Uni ted States. 
Requests f o r  p a r t i c i p a t i o n  o f  t he  e n t i r e  Marching Band w i l l  be considered 
on l y  i f  the  parade sponsor agrees t o  reimburse t he  U n i v e r s i t y  f o r  t ranspor ta -  
t i o n  costs .  
Conf i rmat ion of  t he  U n i v e r s i t y ' s  p a r t i c i p a t i o n  i n  parades w i l l  be prov ided 
i n  w r i t i n g  by t he  Pres ident .  
Recommended By: 
. 
Bureau o f  
I / '  
a r l e s  i cks ,  D w  c t b r ,  D i v ~ s i o n  of 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFECTIVE DATE: # 
SUBJECT: November 26, 1979 
I 
W i  t hho ld inq  Employee Paychecks NUMBER: 
2-35 
1. Morehead State U n i v e r s i t y  w i l l  w i t hho ld  the issuance o f  a  f i n a l  paycheck 
t o  any employee who i s  i n  f a c t  l eav inq  the U n i v e r s i t y  employment u n t i l  
sa i d  employee f u l f i l l s  a l l  o f  h i s  o r  her  o b l i g a t i o n s  as s t i p u l a t e d  i n  
the employment con t rac t ,  o r  any r u l e s  and regu la t ions  which a re  i n c o r -  
porated there in ,  o r  which a re  incorporated i n  the  f acu l  t y  handbook, 
personnel manual, o r  the U n i v e r s i t y  po l  i c y  manual. 
2 .  Employees o f  Morehead S ta te  U n i v e r s i t y  who a re  con t inu ing  employment 
w i t h  the U n i v e r s i t y  are under a  duty  t o  f u l f i l l  o b l i g a t i o n s  w i t h i n  the  
p rescr ibed  p e r i o d  o f  t ime designated by the f a c u l t y  handbook, personnel 
handbook, o r  the U n i v e r s i t y  po l  i c y  manual. F a i l u r e  t o  meet these o b l i -  
gat ions permi t s  Morehead S ta te  U n i v e r s i t y  t o  w i t hho ld  the nex t  employment 
paycheck u n t i  1 such t ime as r e p o r t ( s )  are f i n a l l y  subrni t t e d  and accepted. 
E e u ~ , A . w  -- - 
Elmer Anderson 
Ass i s tan t  t o  the Pres ident  
\ 
L--' \ , ,p '\,I , ( ,/'-J-J,------ 
Ph'i 1  i p Conn ,\Vice Pres i  dent f o r  
Vice Pres ident  , m m i c  f A f f a i  r s  Uni ve rs i  t y  add Regional Services 
/ 
f o r  F i sca l  A f f a i r s  D i  r e c t o r  o f  P l  anni ng 
Reedus Back 
Dean o f  Graduate Programs D i  r ec to r '  o f  Pub1 i c  A f f a i  r s  
u; t I,- ./? L' '/.L- r- 
Nor f l ee t ,  P a j i d e n t  r 
J 
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MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EfFECTlVE DATE. 
SUWECT: Entrance Age for Nursery Students 
, November 19, 1979'  
NUMBER: 
2-36 
Any student enrolling In the UBS Nursery program must have attained 
four (4) years of age on or before September 1 of the year in which 
the student 
Recommended 
Approved 
is enrolled. @ 
Date 1 0 - 5 - 7 9  
Director, University Breckinridge School * 
. . 
--p3p-.:t. - m y  
'president, Morehea tate University 
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Exhibi t  xVI 
P R O P O S E D  FACULTY/STAFF H O U S I N G  RENTAL RATES 
Per Month 
North Wilson 
Ward Oates 
Lakewood Terrace 
Lakewood Terrace 
G i  11 ey Apartments 
Caudil 1  --North W i  1  son 
514 Nor th  Wilson 
Col lege View Court 
107 F i f t h  S t r e e t  
F i f t h  and Nor th  Wilson 
Wood1 awn Terrace 
Fourth S t r e e t  
M i  n i s h  Manor 
M i  1  i t a r y  Science House 
Exhib i t  XVrI 
Charter Governing Student Publicatims 
a t  
Mrehead State University 
By autharity of the Board of Regents and the President of bwehead State . 
University and on behalf of the University d t y ,  the Board of Stulent 
Publicatims presents this charter governing sspecific s tden t  publicatims, 
said charter representing the general frarmmrk of operatias far the Board 
Section I - Authority 
The Board of Student Publicatims of 
its autharity £ran the University Board 
the University. 
Pbrehead State University receives 
of Regents through the President of 
Section I1 - The Publisher Function 
The Board of &gents of bbrehead State University is the legal publisher 
of and has ultimate responsibility for the Trail Blazer, Raconteur and such 
other student publications as may be established, recognized, financed, mn- 
trolled and directed by the Board of Student Publications, ~ c h  Board is 
delegated the operating responsibilities for such student publicatim. 
Section 111 - Student Publications 
A. The Trail Blazer - The, Trail Blazer is a student newspaper with responsibil- 
i ty  to the University ocmmmity. Also, it provides appart.unity for laboratory 
experience for students in journalisn. .The Board of Student Publicatimshas 
the responsibility for insuring both of these functions are performed. 
In order t o  serve-the university d t y  and f u l f i l l  the historic 
check and balance role a newspaper plays on governanent and society., The T r a i l  
Blazer must preserve its editorial independence. Student newspaper editorial 
freedan of expression requires student responsibility for presenting the 
news and opinion accurately, fairly and ocnpletely. 
B. Ri-;rcanteur - The Racanteur is a student yearboak w i t h  responsibility to 
the University m t y .  Also, it provides oprprtunity for laboratory 
, experience for students in journalism. The Board of Student Publications 
has the responsibility for insuring both of these functions are p e r f o m .  
The Raconteur mt perserve its editorial independence which requires 
student respansibility for presenting the news and opinian accurately, fairly 
and mpletely. 
Sectian IV - Goals of the Student Publicatims 
The goals of the student publications shall be: 
A. To serve their readerskip by distributing news and enlightened opiniom 
for their general welfare. 
B. Tb report and interpret the news accurately with fairness and objectivity. 
C. To present the enlightened eqressian of opinions under the guidelines 
of f a  carwent z . . .  criticim.. 
4 
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D. TO f o l lm  the guidelines of good 
with th& frivolous use of profanity or 
E. Tb perform professionally in all 
taste to avoid insulting their  readership 
obscenity. 
aspects of their operations. 
F. 'lb confarm to the Society of Profes&c~lal ~oumalis&, S i p  Delta Chi 
Cbde of W c s .  
Section V - The Charge of The Board of Student Publicatims 
The single charge of the Board of Student Publications is to assure, on 
behalf of the Regents, the highest quality of publicatims under its directim 
for the entire university cannunity. This charge -lies these general 
pmars and responsiblities: 
A. To support the student publications in their role of serving the Univer- 
s i ty  m-tmmity. 
B. Rxamm-ding, establishing, inpleuenting and m i t o r i n g  sound editorial, 
fiscal, production and perscanel policies. , ,. 
C. mg-range planning in all  areas of responsibility. 
Do Assuring due pmcess when, in  the judgement of the Board, a staff . 
rmrbx acting on its behalf ITRIS~ be remved for cause. 
Section KC - Duties of the Board of Student Publications . 
The duties of the Board of Student Publicatims shall be designated as the 
following : 
A. To support the student publicatims in ' the i r  role of serving their 
readership. 
B. rn assure that personnel are appointed for proper managemnt and pro- 
duction of the student publications. 
C. To adopt and implemat policies and procedures necessary for efficient 
mnagemat and pmductian of the -student-publications. 
Dm To review and remrmend an annual budget. for each student publication. 
E. To select students foyiand, w e  necessary, dismiss studenLb frm\ 
executive staff posit ims on each stmt publicatian. The executive staff 
psiti- shall be designated as: 
1. The T r a i l  Blazer 
a. a t o r  
b. Managing =tor 
c. Editorial Page Editor 
d. Business Manager 
2. Raconteur 
a. Editor 
b. Managing Editor 
F. To d t o r  the laboratory E u n c t i m s  of the s t d e n t  publicatims and to 
assure that the academic functions are being carried out. 
G. rn arbitrate i n  a l l  cmtraversial matters mncerning the student pub 
licatims. 
H. To arbitrate in a l l  appeals relating to the discipline or  dismissal of 
any staff nu3mber of a student publication. 
I. To approve and inplement editorial, fiscal,  productim and personnel 
policies for the s t d e n t  publicatims. 
Section VII - Reqular Meetinqs 
The Board of Student Publications shall met no fewer than nine t i res  during 
b 
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during the acadenic year. Its f i r s t  ~ t i n g  of the new acadanic year shall 
be no later than the third week of classes each f a l l  senester. Dates shall 
be set by the chair. 
Section VIII - Sumner W t i n q s  
lketings shal l  be called by the chair as necessary during the surmer 
sessions. Because sare rmrbers may be away f m  the University during the 
s m  sessions, the chair shall regard those ~ & o  are reasanably accessible 
to the University as the total mnbrship  of the Board and shall alter 
accordingly the quorum rule, herinafter detailed, during such periods. 
Section IX - Board FWbership 
To represent fully the total d t y  it is to serve, the Board of 
Student Publicatims shall  be ccnposed of 11 voting xmbrs as  fol lms:  
A. faculty and/or staff  maobers repremt ing  the University President 
(Appointed by the University President) . 
B. Two non- journalism faculty nrmbers representing the faculty a t  large 
(Appointed by the President £run lhaninatims made to h i m  by the general 
faculty). 
C. The H e a d  of the Departrrrent of -cations (ex officio, voting). 
Dm T w  mnbem representing s t d e n t s  cu r rq t ly  mjoring in journalisn 
and not holding the editorship of the Trail Blazer o r  Raconteur. (Elected 
by jommalisn majors to serve me year, beginning each fa l l )  . 
Eo The faculty advisers to The T r a i l  Blazer and Raconteur (ex off icio,  
voting). c 
F. The Editor of The Trail ~ l a i e r ,  during tenure in that  position (ex 
of ficio,  voting) . 
Go The =tor of the Raconteur, durhg  tenure in that  pos i t im (ex 
off icio, voting) 
These additional c r i t e r i a  for Ebard bknkrship shall be applicable: 
A. For student -ship, ea& 
1. shall be enrolled as a full-tirre student a t  mrehead State Univer- 
sity.  
2. shall  be a s t d e n t  in  good standing, not on academic o r  disciplinary 
pmbatim, and a declared major-in journalism. 
3. shall  have posted no less than a 2.5 grade point average in the 
senester hmdia te ly  preceding election to the Board and shall have no less 
than a 2.5 cumlative grade point average. 
Section X I  - Terms of Office 
Ternts of elected msr33ers of the Board of Student Pub l i ca t ims  shall be one 
year. Election may not be successive. Terms of appointed Illanbers w i l l  be 
t w o  years and may be successive. 
Sectim X I 1  - Board Vacancies 
I f  an unexpired t e r m  should occur, the chair shall report the vacancy to 
the appointing authority and request a r e p l a ~ ~ ~ ~ ~ ~ t .  
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A Board mn33er absent for three oonsecutive regular metings shal l  b e .  
declared ineligible for -ship, the seat vacated and the appointing 
autharity requested to appoint a rephcemnt. 
Section XIII - Board Chair and Secretary 
The Board shall  elect its own chair and secretary f m  the faculty-staff 
mnhrs of the Board. 
Election of the chair is by routine naninqtion and election procedures. 
In the absence of the chair fran a meting of the Board, the chair may 
delegate pawers and responsibilities of the chair to any eligible mdxz. 
 ledi ion of the secretary is by routine Mmnination and election pro- 
cedures. In the absence of the secretary, the chair - permanent o r  temporary - 
may delegate the p e r s  and responsibilities of the seere- to any mmber 
of the Board. 
Section XTV - The Executive Ca-rmittee 
The Executive Cmmittee is o0npx)sed of the chair of the Board, the Head 
of the Departrent of Oamnxnicatims and one student chosen by the Board fran 
axmng the elected student mnbers of the Board. - In the event that the Head 
of the Deprbent  of -cations is elected chair of the Board, the Board 
elects a third m n b ~  from m g  its mar3wship. 
The Executive Carmittee is, in effect, the day-to-day publisher of each 
publicaticn and exists primarily to see that the policies and procedures of 
the Board are carried out and to settle disputes as follows: 
When a publication adviser and an editor reach a point of disagreenwt cpl 
a m a t t e r  which cannot be resolved between than, they shall  take the f o l h i n g  
steps : 
A. I f  the situatian needs to be decided within a m a t t e r  of a few hours, 
the editor or adviser w i l l  call upon the Executive Cornnittee to ryke a 
decision . i 
B. In cases where time is' not a critical factor, the editor or adviser 
may request a 24-hour -waiting - period' during' which time a t  least onehalf -of 
the maobers of the Board w i l l  met in mxgency session to decide the 
question. A quorum of a t  least six b r s  shall be present and i f  fewer 
than s ix  votes are cast on either side of the issue, the matter may be brought 
before the next meting of the Board, 
C. The editor or  adviser also may request a review of a decision of the 
Executive Ccmnittee and the f u l l  Board shall be required to met within 72 
hours following such a request. A quorum of a t  least  six mnhrs shall be 
present; and i f  fewer than six votes are cast on either side of the issue, 
the matter shal l  be brought before the next meting of the Board. 
D. In a l l  such appeals, the decision of the Board is final. 
The Executive Cornnittee is enpavered to make energency decisions of any 
kind i n  those areas in w h i c h  the Board has authority. Such decisions must 
be reported to the f u l l  Board at '  its next meeting. 
Section XV - Authority Over  Publications 
The Board of Student Publicatims shall  have direct supervision and control 
of The Trail Blazer and Raconteur and such other publicatims as the Board may 
establish. It shall  be the duty of the Board to prcrnulgate appropriate 
0 
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operating policies and procedures muals for each publicatian under its 
control and to insure that these policies and procedures are obsenred. The 
policies and procedures manuals for each publication shall be reviewed for 
updating at least annually and copies shall be p r w i w  to the President, 
the Vice President for Academic Affairs, the Dean of the School of Hmities, 
the Secretary of the Board of ~ i e g e n t s  ard the University Counsel. 
In addition, the facilities and equiprent of The e rail Blazer and 
Raconteur shall not be used for produdion of publications not recognized as 
publicatims of the Board or as other offical publications of the University. 
MCBI XVI - Authority to Establish, Consolidate, Discontinue 
When, in the judgmt of the Board of Student Publications, conditions 
warrant such action, it may establish or discontinue any student publicatian 
under its mntrol, subject to the appmval of the President. 
Sectian M I  - Properties and Funds 
All properties, funds, securities, goodwill and titles of The Trail Blazer, 
Ramnteur or -other publicatims held for the Wrehead State University Board 
-.of Etegents by the Board of Student Publications shall be managed in accordance 
with the fiscal managmt policy of bbrehead State University. 
I 
Section XVIII  - Authority Over Business Affairs 
The Board of Student Publications shall have the pmer to guvern directly 
or through its autharized representatives or enployees the business affairs 
of the publications under the control of the EBard of Student Publications, 
provided that such govemanoe is consistent with and participant in current 
Wvsrsity accounting, purchasing and cuntracting pKX38dures. The Board, or 
its designated erployees, retain the p a e r  to set advertising and mail sub- 
scription rates, yearbook prices and employee pay rates within appropriate 
University administrative, state and national guidelines. 
The Board shall be responsible for preparirrg annual operating and capital 
improvarrmt budget requests for the new fiscal year prior to March 1 of each 
year. Such burlgets shall be forwarded to the President as a remmmdatian, 
and an infonnatim oopy of each budget request supplied to the university 
Director of Budgets. 
The Board shall undertake a five-year capital improvercrent plan for the 
publicatims and facilities under its m t m l  and revise said plan annually 
as ppropriate to reflect changes in priorities for such impmvema~ts. 
The plan, along with estimated costs, shall be supplied to the President at 
the t b ~  of its developllent and each subsequent revision. 
Section XIX - Rployees of the Board 
mployees of the Board of Student Publications are the stdent executive 
staff mnkers of the Trail Blazer and Raconteur and the advisers of those 
student publications. 
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Section XX - Selection of Editors 
The follwing c r i t e r i a  mt be met by applicants for the posi t im of editor 
of The T r a i l  Blazer: 
A. Applicant rmst be a full-time student a t  bbrehead State university (i.e., 
be enrolled for a t  least the minimum University credit hour standards a t  the 
t h ~  of application and during term of a p p o i n m t ) .  I 
B. Shall be a student in gocd standing (i l . , not be on academic o r  , 
disciplinary probatim) . 
C. Shall have posted no less than a 2.5 grade point average i n  the semester 
imnediately preceding selecticn to the position of editor and shall have no 
less than a 2.5 d a t i v e  grade point average. 
D. Shall have served a t  least  one senester m the staff  of The T r a i l  Blazer. 
E. Shall not hold an elective or  appointive position in the Student 
Association during tenure as editor. 
The follwing c r i t e r i a  M U S ~  be met by applicants for the position of editor 
of the Raconteur: 
A. Applicant must be a full-time student a t  bbrehead State University (i e , 
be enrolled for a t  *kq& the minirnm University wedit hour standards a t  the 
time of application and during of a p p o i n t n ~ ~ ~ t ) .  
B. Shall be a student in good standing (i. e. , not be on academic or  
disciplinary probation) . I 
C. Shall  have posted no less than a 2.5 gr@e point average in the semster 
hmdia te ly  preceding selectim to the position of editor and shall  have no 
less than a 2.5 cumulative grade point average. , 
D. Shall have served a t  least m e  senester on the s taff  of tihe Racmteur. 
E. Shall not hold an elective or appointive position in the Student 
Association during tenure as editor. 
F. Shall not graduate fran the University prior to the anplet ion of the 
term of appointment to the position of editor. 
Applicants w i l l  execute the proper application fo- a t  the specified f i l ing  
times, appear before the Board for interviews a t  a time prescribed by the chair 
and certify by their signatures on the appliqtion form tha t  they have read, 
understand and w i l l  mid the policies and procedures of the publicatim. 
Voting w i l l  be by ballot  w h i c h  the secretary shall recard in the minutes 
of the meting. 
Terns of appointmmt are: 
A. Qne semster for !lbe Trail Blazer editor. ( S m r  I and I1 are regarded 
as me saster)  E&appointmnt may be m d e ,  but the appointmnt is not to 
exceed W amsecutive semsters. 
B. One year for the Raconteur editor. 
Section XXI - mle of the Editor 
The role of the editor shall  be to d i r e c t , m t r o l  and oversee the operation 
of the publication subject to the policies and procedures of the Board of 
S t d e n t  Publications. 
The editor shal l  also have the right to h i r e  and discipline any staff  rrrmber 
under his control (those other than the executive staff  positions under the 
ccmtrol of the Board) with the approval of the adviser. Any staff  nvmber w i t h  
a grievance shall  f o l l m  the appeal process outlined in this documnt (section 
xxv) 
b 
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In case of unresolvable oonflicts bebeen the adviser and the editor over 
mtters of control or jurisdictim, the appeal process outlined in this 
docmm~t shall be follmd (section XN) . 
Section XXII - Selection of Advisers 
There shall be a faculty adviser for each publication under the cantrol 
of the Board of Student ~ublicatims. Advisers for The Trail Blazer and 
Raconteur are appointed by the Board of Stu&t Publicaticms fran the 
journalism faculty with the approval of the appropriate -1 Dean and 
m t  Head, who shall determine the rate of canpensation. 
Mvisers serve at the pleasure of the Board of Student Publications. A 
-thirds mte of the nmhrship of the Board will be necessary for hiring 
or dismissal of such adviser. 
Section 1~x11 - mle of the Adviser 
A. The adviser of a student publicatian shall be delegated with these 
general responsibilities : 
1. Tb establish a climate of opinim in wfiich the editor will feel free 
to exercise their cwn judgmt--in a professional manner, to help thgn under- 
stand the objectives of their plblicatian and their duties and responsibilities 
as editor, to acquaint them with the legal ard ethical restrictions against 
publishing libel, innuado, Undi[X=UIIY1J1ted allegations, invasims of privacy and 
obscenity and to help them maintain generally respansible professianal 
standards . 
2. To supervise the editorial and advertising amtent of the publicatian 
and the professional amduct of the staff, instilling in than a sense of 
pride and respect for the professim of journalh. 
3. To provide regular critips of the publication, to offer suggestim 
for improvemnt and, when necessary, to aondu(3t training sessions or workshops 
to better acquaint the staff 'with publication operations. 
, 4. To understand and adhere-to the policies and prooedures of the 
Board of Student Publications contained in this doczarvllnt and in documnts 
affecting publicatians over which  they have supervisory respnsibilities. 
Adherence to the principle that editorial freedan of expressicn is a basic 
reqUimmnt for college publicatims. However, advisers must realize that file 
college students possess the sarne constitutional rights of freedan of expressim 
as any other American citizen, their individual rights of free qressim may 
be nodified by the professional judgmnts of their superiors where a decision 
to publish is mncemed. As with any publication, the editor is not required 
to print each itan suhnitted, regardless of grammar, style, taste or illegal 
cantent. Nor is the adviser or the Board, acting as publisher, required to 
appruve publication of material that violates principles of good journalism 
or other reasanable professional standards that may be established by the 
Board, so long as those policies do not shm evidence of discriminatim, 
deprival of due process, or arbitrary and capricious judgments. 
B. The relationship between the adviser and the staff of the school publi- 
catim shall be that of liaison betsmm the Board of Student Publications and 
the staff. The relatianship between the adviser and the laboratory student 
shall be teacher-student. 
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XXIV - Other Personnel 
The Board shall take an indirect role in the a p p o i n m t  of a l l  other 
personnel related to the operation of The T r a i l  Blazer and Raconteur by 
requiring the editors of the publications to present their staffs for approval 
by the Board. 
Section XXV - Due Process 
In a l l  matters relating to the discipline or dismissal of a staff nmker 
of a student publication, care shall be taken to insure due process. Each 
person so affected shall have a hearinq before the Board of Student Publi- 
cations upon written request to the & of the Board. 
Section XXVI - P a r l i m t a r y  Procedure 
The Board of Student Publications shall establish its CWM p a r l i m t a r y  
procedures, excepting quorum and p r q  rules as follws: 
For purposes of Board meetings, a quorum is six e s - o f  the Board. In 
a l l  cases, six votes for or against a question is the minimm for valid 
action by the Board. 
A proxy vote on questions before the Board'my be cast by a rmber i f  the 
proxy is subnitted in writing to the one who is to cast it and a copy filed 
w i t h  the secretary prior to the mew of thb Board. 
Section XXVII - &m-dmnts to This Charter 
Prwisions of this charter m y  be amended by a tun-thirds vote of the 
nmbership of the Board of Student Publications. Amndmnts w i l l  be effective 
only after approval by Board of Regents. 
The Society of Professional Journalists, Sigma Delta Chi 
Code of Ethics 
(Adopted by the 1973 nutiom1 convention) . 
HE SOCIETY of Professiod Journatists, Sips 
Delta Chi, believes the duty of journalists is to 
serve *e truth. 
Wc believe the agencies of mass communication are 
carriers of public discussion and information, acting on 
their Constitutional mandate and freedom to learn and 
report the facts. 
We believc in public enlightenment as the forerunner 
of justice, and in our Constitutional role to seek the 
imth 3s part of the public's right to know the truth. 
We believc Lhose responsibilities carry obligations-.that 
require journalists to perform with intelligence, objec- 
tivity, accuracy, and fairness. 
To these ends, we declare acceptance of the standards 
of practice here set forth: 
RESPONSIBILITY: The public's right to know of 
events of public importance and interest is the ovemd- 
ing mission of the mass media. The purpose of distribut- 
ing news and enlightened opinion is to serve the general 
welfare. Journalists who use their professional status as 
representatives of the public for selfish or other un- 
worthy motives d a t e  a high trust. 
FREEDOM OF THE; PRESS: Freedom of the 
press is to bc guarded as an inalienable right of people 
in a free society. It cames with it the freedom and the 
responsib'dity to discuss, question, and challenge act ions 
and utterances o# our government and of our public and 
private institutions. Journalists uphold the right to speak 
unpopular opinions and the privilege to agree with the 
majority. I+ 
ETHICS: Journalists must-be free of obligation to 
any interest other than the public's right to know the 
truth. 
1. Gifts, favors, free travel, special treatment or 
~rivilepes can compromise the integrity of journalists 
and their employers. Nothing of value should be ac- 
x p  ted. 
2. Secondary employment, political involvement, 
~olding public'ofTice, and service in community organi- 
zations should be avoided if it compromises the integrity 
journalists and their employers. Journalists and their 
mployers should conduct tbeir personal lives in a man- 
1er which protects them from d c t  of interest, real 
Ir apparent. Their responsibilities to the public are 
~aramount. That is the nature of their profession. 
3. So-called news communications from private 
mrces should not be published or broadcast without 
iubstantiation of their claims to news value. 
4. Journalists will seek news that serves the public 
nterest, despite the obstacles. They will make constant 
:fforts to assure that the public's business is conducted 
n public and that public records are open to public 
nspcction. 
5. JournaIists acknowledge the newsman's ethic of 
brotccting confidential sources of information. 
ACCURACY AND OBJECTIVITY: Good faitk 
with the public is the foundation of all worthy journal. 
ism. 
I. Truth is our ultimate goal. 
2. Objectivity in reporting tbe news is another goal 
which serves as the mark of an experienced profession- 
al. It is a standard of performance toward which we 
strive. We honor those who achieve it. 
3. There is no excuse for inaccuracies or lack oi 
thoroughness. 
4. Newspaper headlines should be fully warranted 
by the contents of the articles they accompany. Photo 
graphs and telecasts should give an accurate picture ol 
an event and not highlight a minor incident out of con- 
text. 
5. Sound practice makes clear distinction between 
news reports and expressions of opinion. News repom 
should be free of opinion or bias and represent all sides 
of an issue. 
6. Partisanship in editorial comment which k n w -  
ingly departs from tbe truth violates the spirit of Amer- 
-ican journalism. 
7. Journalists recognize their responsibility for offer- 
ing informed analysis, comment, and editorial opinim 
on public events and issues. They accept the obligation 
to present such material by individuals whose wmpe- 
tence, experience, and judgment qualify them for it. 
8. S ~ c i a l  articles ar presentations devoted to ad- 
vocacy or the writer's own conclusions and interpre- 
tations should be labeled as such. . 
FAIR PLAY: Journalists at all times will show 
respect for the dignity, privacy, rights, and weil-being 
of people encountered in the wurse of gathering and 
presenting the news. 
1. The news media should not communicate unoffi- 
cial charges affecting reput ation or moral character 
without giving the accused a chance to reply. 
2. The news media must guard against invading a 
person's right to privacy. 
3. The media should not pander to morbid curiosity 
about details of vice and crime. 
4. It is the duty of news media to make prompt and 
complete correction of tbeir errors. 
5. Journalists should be accountable to tbe public 
for their reports and the public should be encouraged 
to voice its grievances against the media. Open dialogue 
with our readers, viewers, and listeners should be 
fostered. 
PLEDGE: Journalists should actively censure and 
try to prevent violations of these standards, and they 
shodd encourage their observance by all newspeople. 
Adherence to this code of ethics is intended b pre 
serve the bond of mutual trust and respect between 
Amerjm j o u d i s t s  and the American people. 
a 
BUDDY R. SALYER. P.S.G. 
ATTORNEY AT LAW 
16 1 EAST MAIN STREET 
MOREHEAD, KENTUCKY 4086 1 
TELEPHONE (808) 7&-8834 
25 April .  1980 
Morris  L. N o r f l e e t ,  P r e s i d e n t  
MOREHEAD STATE UNIVERSITY 
Howell-McDowell Bu i ld ing  
Morehead, Kentucky 40351 
RE: Cha r t e r  Governing S tudent  P u b l i c a t i o n s  
a t  Norehead S t a t e  U n i v e r s i t y  
Dear D r .  N o r f l e e t :  
I have c a r e f u l l y  reviewed t h e  proposed c h a r t e r  
governing s t u d e n t  p u b l i c a t i o n s  a t  Morehead S t a t e  U n i v e r s i t y ,  
and make t h e  fo l lowing  r e p o r t :  
1. The c h a r t e r  appea r s  t o  be c o n s i s t e n t  w i t h  F i r s t  Arnen&.ent 
r i g h t s  gua ran teed  t o  s t u d e n t  p u b l i c a t i o n s  a t  s c h o o l s  and 
u n i v e r s i t i e s  as I unders tand  i t .  
2. The c h a r t e r  appears  t o  c l e a r l y  and a d q u a t e l y  d e f i n e  t h e  
r i g h t s ,  a u t h o r i t y ,  and r e s p o n s i b i l i t y  'of t h e  Board of S tudent  
P u b l i c a t i o n s  a t  Norehead S t a t e  Un ive r s i t y  i n  r e s p e c t  t o  c a r r y i n g  
ou t  t h e  Board of Regents '  p o l i c y  of a s s u r i n g  t h e  highest:-quali ty 
of p u b l i c a t i o n s  under i t s  d i r e c t i o n  f o r  t h e  e n t i r e  u n i v e r s i t y  
community. 
I would recommend t h a t  t h e  c h a r t e r  be adopted by 
t h e  Board of Regents.  
S i n c e r e l y ,  
BUDDY R. SALYER, P.S.C. 
151 E a s t  Main S t r e e t  
Morehead, Kentucky- 40351 
BOARD PLANS 
Plan  1 :  Ten meals  p e r  week, Monday th rough  F r i d a y  
$ 3 9 0 . 0 0  p e r  s e m e s t e r  
P l an  2:  Twenty-one meals  p e r  week 
$ 5 2 5 . 0 0  p e r  s e m e s t e r  
P l an  3 :  Meal coupon books may be pu rchased  f o r  
$ 2 5 . 0 0  p e r  book. 
$ 2 5 . 0 0  p e r  meal coupon book 
MOREHEAD STATE UNIVERSITY 
F I V E  YEAR PLANNING PROCESS 
A p r i l  26 ,  1980 
INTRODUCTION 
The University has recently completed an extensive review of its mission, 
function and goals, programs, facilities and finances in conjunction with 
accreditation evaluations by the SouthernAssociation of Colleges and Schools 
(SACS) and the National Council for Accreditation of Teacher Education (NCATE), 
This wide-ranging review and evaluation of the University will be utilized as 
a springboard for the revision of the 5-year plan, 1976-80, The recommendations 
which were incorporated in the university's self-study as well as those forth- 
coming from SACS and NCATE will receive careful consideration in the 1981-86 
plan. The resulting document will be submitted to the Board of Regents prior 
to January, 1981. 
Planning at Morehead State University will be a comprehensive, integrated 
decision making process for budgeting and other resource allocation. This 
process is based upon the assumption that planning is most successful when it 
involves those who will take part in the execution of the plan. Therefore, broad 
participation is an important ingredient of planning. Academic planning is viewed 
as the fundamental activity which comes first in the decision making process 
through which resources are allocated on an annual basis. 
PLANNING PROCESS 
A planning group will be responsible for identifying information needed for 
academic and administrative planning, assumptions to serve as a basis for planning 
and a description of the planning process (see Attachment A). The planning group 
is the President's Cabinet. 
The planning process moves ahead in five year cycles. Detailed plans are 
developed for the year ahead with less detail for the four years after the first 
year. It would, therefore, be a five year rolling process with each new year 
added to the plan as the fifth year while the second year becomes the first year. 
ACADEMIC PROGRAM PLANNING 
1. Preparation of program plans by academic departments and academic 
support units consisting of: 
a. A narrative description of program objectives, activities 
and resources (Attachment B); 
b. Proposals of new programs or program changes in priority order 
and with resource requirements of faculty, staff, equipment, 
etc. (Attachment B2); and 
c. Projection of enrollment, staffing, etc. (Attachment B). 
2. School deans develop plans for their school based on review of department 
plans and with program and budget priorities for the School. The Dean of Graduate 
Programs will review graduate program plans. 
3 .  The Vice President of Academic Affairs prepares the plan complete with 
program and budget priorities for the Bureau of Academic Affairs with the assistance 
of a Bureau planning group. The plan will be based upon a review of the department, 
school and graduate program plans. 
ADMINISTRATIVE PLANNING* 
Administrative planning will consist of annual reports to the President. 
Each department will provide an annual report to the Vice President of the Bureau 
who will use these to compile the report for the Bureau. This report will contain 
objectives, an evaluation of progress for meeting the objectives in the prior year 
and a new set of objectives for the coming year. Forms B1 and B2 should be 
completed by each administrative unit . 
* Bureau of Student Affairs, Fiscal Affairs and University and Regional Services; 
Division of Athletics, Budget, Planning and Public Affairs. 
ORGANIZED RESEARCH AND PUBLIC SERVICE 
The Vice Presidents of Academic Affairs and University and Regional 
Services will be responsible for preparing a plan for these programs. Evalua- 
tion of resources and proposals for program changes should be made on attach- 
ments B1 and B2. 
REVIEW OF ACADEMIC AND ADMINISTPATIVE PLANS 
The Academic and Administrative Plans are reviewed by the Planning Group 
and the President. The review will include fiscal analysis of the plans and fine 
tuning of the relationship between Academic and Administrative plans. The 
Division of Planning will coordinate the development of the plan including compila- 
tion of drafts, presentations of issues to the Cabinet for discussion and action, 
and preparation of the final draft. 
IMPLEMENTATION 
Budget is prepared for year one (1) of the plan based upon the proposals 
contained in the plan. And so, revenue allocation is a direct outgrowth of 
planning. 
Attachment A 
INFORMATION FOR PLANNING 
(A) * Statistical Profile (Attachment Al) 
(B)* Institutional Studies 
Enrollment Projections 
~acult~/Staff FTE projections 
Attrition 
Student/~aculty Ratios 
Curriculum Interactions 
(C) ** Planning Assumptions 
University Missions 
Programs 
Staff 
Student Body 
Support 
Facilities and Equipment 
(D)*** Biennial Budget 
* Supplied by Division of Planning 
* Supplied by Planning Group 
*** Supplied by Division of Budgets ' 
UN IVEKS l T Y  ENROILMENT 
Table of Contents 
Part: 1: Enrollment History Data 
. . . . . . . . . . . . . . . . . .  Headcount and FTE 1973.1979 1.1. 10.1 
. . . . . . .  Headcount . Undergraduate and Graduate 1973-1979 1.1. 20.1 
. . . . . . . . . .  FTE . Undergraduate and Graduate 1979-1979 1.1. 30.1 
. . . . . . . . . . .  Fulltime and Parttime Headcount 1973-1979 1.1. 40.1 
. . . . . . . . . . . . .  Hradcount by Student Level 1970-1979 1.1. 50.1 
. . . . . . . . . . . .  Headcount Percentages by Student Level 1.1. 60.1 
. . . . . . . . . .  Fulltime and Parttime Percentages 1970-1979 1.1. 70.1 
. . . . . . . .  Total Headcount. Credit Hours and FTE 1970-1979 1.1. 80.1 
Undergraduate and Graduate Credit Hours. FTE and 
. . . . . . . . . . . . . . . . . . . .  Percentages 1970-1979 1.1. 90.1 
Headcount by Degree Level (Associate. Bachelors, 
. . . . . . . . . . . . . . . . . . . . .  Graduate) 1973-1979 1.1.100.1 
Residence Headcount (In-State. Out of State. Foreign) 
. . . . . . . . . . . . . . . . . . . . . . . . . .  1970-1979 1.1.110.1 
Part 2: Enrollment Data for Fall 1979 
. . . . . . . . . . . . .  Enrollment by Student Classification 1.2.7910.1 
. . . . . . . . . . . . . . . . . . . . . . .  Enrollment by Age 1.2.7920.1 
. . . . . . . . . . . . . . . . . . . . . .  Enrollment by Race 1.2.7930.1 
. . . . . . . . . . . . . .  Residency by Student Classification 1.2.7940.1 
. . . . . . . . . . . . .  Map of Enrollment by Kentucky County 1.2.7950.1 
Enrollment by Kentucky County (Transfer. First-time 
. . . . . . . . . . . . .  Freshman. Undergraduate. Graduate) 1.2.7960.1 
Enrollment by State. Territory. Foreign Country (First- 
. . . . . .  time Freshman. Transfer. Undergraduate. Graduate) 1.2.7970.1 
Headcount of Transfer Students by Sending Institution 
. . . . . . . . . . . . . . . . .  and Student Classification 1.2.7980.1 
SECTION 2 
ACADEMIC PROGRAMS 
Table of Contents 
Part 1: History Data for Academic Programs 
Student Credit Hours Generated by School 1975-1979. . . , . . . 2.1. 10.1 
Number of Students in Programs by School and Department, 
1975-1979. . . . . . . . . . . . . . . . . . . . . . .2.1.20,1 
Graphs of Students in Programs by Department and School 
1975-1979: 
Applied Sciences and Technology . . . . . . . . . . . . . . 2.1. 30.1 
Business and Economics. . . . . . . . . . . . . . . . . . . 2.1. 40.1 
Education . . . . . . . . . . . . . . . . . . . . . . . . . 2.1. 50.1 
Humanities. . . . . . . . . . . . . . . . . . . . . . . . . 2.1. 60.1 
Sciences and Mathematics. . . . . . . . . . . . . . . . . . 2.1. 70.1 
Social Sciences . . . . . . . . . . . . . . . . . . . . . . 2.1. 80.1 
Part 2: Academic Program Data for Fall 1979 
Credit Hours by School and Course Level . . . . . . . . . . . . 2.2.7910.1 
Course Enrollments by School and Course Load. . . . . . . . . . 2.2.7920.1 
Summary of Credit Hour Production by Department . . . . . . . . 2.2.7930.1 
Credit Hours by School, Department and Course Level . . . . . . 2.2.7940.1 
Course Enrollments by School, Department and Course Level . . . 2.2.7950-1 
Enrollnwnt in Off-Campus Classes by Course Level and Location . 2.2.7960.1 
Enrollment in Off-Campus Classes by School and Location . . . . 2.2.7970.1 
Headcount and Credit Hours by HEGIS Fields of Study . . . . . . 2.2.7980.1 
Headcmnt and Credit Hours (summary level) by HEGIS Fields 
of Study (detail level) . . . . . . . . . . . . . . . . . . . 2.2.7990.1 
Part 3: Testing Center 
History of ACT Scores 1972-1979 . . . . . . . . . . . . . . . . 2.3. 10.1 
Graph of ACT Scores 1969-1979 . . . . . . . . . . . . . . . . . 2.3. 20.1 
National Percentile Performance of MSU Freshmen 1974-1979 . . . 2.3. 30.1 
Distribution of ACT Means and Standard Deviations 1977-1979 . . 2.3. 40.1 
Distribution of ACT Standard Scores and Percentages 1977-1979 . 2.3. 50.1 
SEC'I'ION 3 
A l N I I S S I O N S  
Table  of Contents 
P a r  1 : Historical Data on .Admissions 
New Students for Admissions Fall 1977 . F a l l  1979 . . . . . . .  3.1. 10.1 
. . . . . . . . . .  Returnees for Admissions Fall 1977 Fall 1979 3.1.  20.1 
Part 2: Fall 1979 Admissions Data 
. . . . . . . . . . . . . . . . . .  New Students for Admissions 3.2.7910.1 
. . . . . . . . . . . . . . . . . . . .  Returnees for Admissions 3.2.7920.1 
SECTION 4 
FACILITIES  
T a b l e  of C o n t e n t s  
P a r t  1 : Housing 
F u l l  time E n r o l l m e n t  Compared t o  Housing Occupancy 1968 - 1979. . 4.1. 10 .1  
Res idence  Hall  Occupancy Compared t o  C a p a c i t y  F a l l  1968 - 
. . . . . . . . . . . . . . . . . . . . . . . . . .  Fa11 1979. 4.1. 20.1 
Res idence  Hal l  Occupancy Compared t o  C a p a c i t y  S p r i n g  1968 - 
. . . . . . . . . . . . . . . . . . . . . . . . .  S p r i n g  1979. 4 .1 .  30.1 
R e s i d e n c e  Hall Occupancy a s  a P e r c e n t  of F u l l t i m e  S t u d e n t s  
. . . . . . . . . . . . . . . . . . . . . . . . .  1968 - 1979. 4.1.  40 .1  
P a r t  2 :  T r a f f i c  O f f i c e  
. . . . . . . . . . . . . . . .  T r a f f i c  O f f i c e  F i n a n c i a l  R e p o r t .  4 .2 .7910.1 
Attachment B 
FIVE YEAR PROGRAM PLAN FORMAT 
I. N a r r a t i v e  
Ob jec t ives  
Descr ibe and p r i o r i t i z e  t h e  program o b j e c t i v e s  of t h e  department f o r  
yea r  one (1) of t h e  next  f i v e  years .  Ob jec t ives  should a l s o  be 
desc r ibed  f o r  y e a r s  two through f i v e  bu t  n o t  p r i o r i t i z e d .  
A c t i v i t i e s  ( c u r r e n t  and cont inu ing)  
Descr ibe t h e  a c t i v i t i e s  employed t o  ach ieve  each of t h e  o b j e c t i v e s  
l i s t e d  i n  Sec t ion  1 ( a  form w i l l  be provided) .  
Review and make necessary  a d d i t i o n s  o r  d e l e t i o n s  t o  t h e  i nven to ry  
( t o  be  provided)  of t h e  depar tment ' s  on-going programs and c u r r e n t  
y e a r  r e sou rces .  Use Attachment B 1  t o  r a t e  t h e  adequacy of program 
re sou rces .  
Complete program d a t a  forms ( t o  be provided)  r e q u i r i n g  p r o j e c t e d  
c r e d i t  hours ,  f a c u l t y  and s t a f f  needs,  majors ,  degrees  gran ted  and 
suppor t  c o s t s .  
11. Program Proposa l s  
Attachment B2 i s  t o  be used f o r  r eques t i ng  a d d i t i o n s  o r  d e l e t i o n s  t o  t h e  
c u r r e n t  programs of t h e  department.  
Attachment 81 
INSTRUCTION, RESEARCH AND PUBLIC SERVICE 
Department 
School 
ORIES . KEY 
Serious Limitations - 
The limitations 
imposed by this one 
resource jeopardize 
this program in 
terms of acceptable 
standards. 
Inadequate - The 
limitations imposed 
by this one resource 
render the program 
marginal and may 
indicate that review 
for alternative means 
of service i s  in 
order 
Adequate - This one 
resource is adequate 
to permit the program 
to function effectively 
Excessive - There is an 
excess of this one 
resource for the 
current level of 
program operation 
Not Applicable - Does , 
not apply to this 
program 
Departmental Programs 
/ D O  
Research Program 
I 
- 
Public Service I 
Program ! 
Signatures: 
Vice President Dean Dega~tmeat Chairman 
Attachment B2 
PROPOSED PROGRAM CHANGES 
New, Expansion, Improvement, Reduction, D e l e t i o n  Category: - 
Priority Number: 
Department: 
Program Title: 
Description; 
(A) Proposed program 
(B) Program objective 
(C) Justification/rationale for change 
(D) Activities designed to accomplish the objective 
Estimated Cost Factors 
Five Year Enrollment Estimates 
Five Year Financial Plan 
Enrollment 
-- 
Undergraduate . , . . , 
Graduate. . . . . . . . 
81-82 82-83 
Resource Categories 
-- 
I. Resource Requirements 
A. Primary Programs, 
(Instruct ion, 
Research, Public 
Service) 
1. Personal Services 
2. Operating Expenses 
Cost FTE 
I 
Cost FTE , Cost FTE 
3. Capital Equipment 
B. Support Programs 
1. Personal Services 
2. Operating Expenses 
3. Capital Equipment 
C. Total 
11.  Sources of Revenue 
A .  Unrestricted 
State Approp. 
Other 
Subtotal 
B. Restricted 
Federal 
Other 
Subtotal 1 I I 
85-86 83-84 
Total 
111. Capital Requirements 
Land 
Buildings 
Facilities 
Total 
84-85 
Cost FTE 
! 
I 
Cost FTE 
CONTINUING EDUCATION UNITS 
QUARTERLY REPORT, J U LY 1 , 1 97 9 - MARCH 3 1 , 1 980 
Division of Continuing Education 
Bureau of University and Regional Services 
DLVISION OF CONTINUTNG EDUCATION 
BUREAU OF UNIVERSITY AND RFGIONAL SERVICES 
MOREHEAD STATE UNIVERSITY 
M E M O R A N D U M  
- - - - - - - - - -  
TO: Facu l ty  
Adminis t ra tors  
FROM : George W. Eys te r ,  Di rec to r  
Div i s ion  of Continuing Education 
DATE : March 31, 1980 
SUBJECT: Chronological  Accounting: Continuing Education A c t i v i t i e s  and Uni t s ,  q u a r t e r l y  Report, J u l y  1, 1979 through March 31, 1980 
I am pleased t o  provide  t h e  a t t ached  Quar te r ly  Report of t h e  Div i s ion  
of Continuing Education f o r  t h e  p r e s e n t  r e p o r t i n g  p e r i o d ,  J u l y  1, 1979 
through March 31, 1980. 
The U n i v e r s i t y  f a c u l t y  and s t a f f  a r e  now r e p o r t i n g  most nonformal 
i n s t r u c t i o n a l  a c t i v i t i e s .  The increased awareness of t h e  need f o r  
account ing f o r  CEU1s and t h e  i n c r e a s e  i n  t h e  number of nonformal 
i n s t r u c t i o n a l  a c t i v i t i e s  and s e r v i c e s  provided by t h e  Univers i ty  
r e p r e s e n t a t i v e s  a r e  c l e a r l y  i l l u s t r a t e d  i n  t h e  p r e s e n t  r e p o r t i n g  
per iod d a t a :  
I n d i v i d u a l  I n s t i t u t i o n a l  
Reporting Per iods  C E U ' s  CEIJ ' s 
P l e a s e  con t inue  t o  encourage o t h e r s  t o  r e p o r t  a l l  con t inu ing  educat ion 
a c t i v i t i e s  i n  which they  engage. 
The Div i s ion  of Continuing Education i n  cooperat ion wi th  t h e  Committee 
on Facul ty  and S t a f f  Development has  i n i t i a t e d  a new sys temat ic  
i d e n t i f i c a t i o n  and accumulation of a l l  C E U 1 s  awarded on campus or 
elsewhere s p e c i f i c a l l y  r e l a t e d  t o  Morehead S t a t e  U n i v e r s i t y  suppor t  
of f a c u l t y  and s t a f f  development a c t i v i t y .  The q u a n t i t y  and q u a l i t y  
of t h e s e  a c t i v i t i e s  a r e  a s t o n i s h i n g  and w i l l  b e  r e p o r t e d  a t  a  l a t e r  
d a t e .  
J u l y 1  -March31,  1980 (9months)  1410.05 18514.63 
1978-1979 (12 months) 2163.0 16446.0 
1977-1978 (12 months) 2037.0 15554.0 
1976-1977 (12 months) 336.0 336.0 
CHRONOLOGICAL &COUNTlhti: cuNTlNUiNG EDUCATION ACTIVITIES AND UNITS ( C o n t ~ , , ~ t ~ ,  
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Pennsylvania Reading Camp Plan -To introduce teachers to 
Pennsylvania Reading Comprehension Plan. 
(William Hampton) 
Social Work Training Session-To provide a structure through 
which the various social welfare agencies in the Morehead 
State University Service Region in which Morehead State 
University students do practice may exchange information and 
share problems. 
(Hubert Crawford) 
Appalachian Adult Learning Center-To prepare adults for 
taking the GED. 
(Kathy Hazard) 
Sponsors 
University Sponsor(s) 
School of Education 
Reading Center 
School of Social Sciences 
School of Education 
Adult, Counseling and Higher Education 
Other Sponsor(s) 
3eading Council 
~entucky-bepartment for Occupational 
Education 
Adult Education 
Activity Format 
Particioants X Hours] 
Yorkshop 
14 x 1) 
Workshop 
30 x 1.5) 
Special Training 
(240 x variable) 
TOTAL 
- -  
Cont~nuing Education Units 
Individual lnstitutiona! 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Contmuear 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
:ounders Day Lecture-To acquaint the audience with the 
areer of a White House News Correspondent. 
Keith Kappes) 
980 Founders Day Program-To provide a fellowship 
breakfast program and devotional in honoring Founders Day. 
Keith Kappes) 
:ounders Day Round Table-To discuss career opportunities 
n television news. 
Keith Kappes) 
Zivic Club Talk-To inform Mt. Sterling Kiwanis Club 
nembers about the history of comics. 
Jerry Howell) 
'ounders Day Awards Luncheon-To honor U.S. 
qepresentative Carl D Perkins for his contributions to U.S. 
iducation and to Morehead State. 
Keith Kappes) 
=BLA Regional Conference-To provide general assembly for 
nembers in 42 high school, competitive events and award 
:eremonies 
:Louise Hickman) 
Jsing the ACT Assessment on Campus-To describe a 
;ystematized approach to advisement and counseling in higher 
?ducation utilizing the ACT through a presentation by 
Caroline Kostelecky. 
(William F. White) 
Li teracy-Plus Reading-To prepare teachers for 
implementation of new reading program concepts. 
(Robert B. Sheppard) 
(William Hampton) 
- - -  - 
Sponsors 
University Sponsor(s) 
Iffice of the President 
:ounders Day Committee 
Iffice of the President 
:ounders Day Commi.ttee 
Iivision of Public Affairs 
Iivision of Public Affairs 
ipeakers Bureau 
Iffice of the President 
'ounders Day Committee 
khool of Business and Economics 
3ureau of Academic Affairs 
School of Education 
Reading Center 
Other Sponsor(s) 
Iowan County Mini: ;terial Association 
Mt. Sterling Kiwanis Club 
:ity and County Officials 
lmerican College Testing Program 
Rowan County Board of Education 
Activity Format 
Particioants X Hours) 
.ectu re 
BOO x 11 
:ellowship 
lrea 107 kfast x 1)
loundtable 
)iscussion 
40 x 2) 
Awards Luncheon 
197 x 1.5) 
=acuity Meeting 
: 145 x .5) 
In-Service Training 
(132x 1) 
Continuing Education Units 
Individual 
- 
Institutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Conr~nutul~ 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Kentucky Philosophical Association-To present a professional 
3aper 'A Servant to Servants " Frost's picture of suicidal 
feminine psychology. 
[Frances Helphinstine) 
Folk Music Entertainment-To provide folk music 
entertainment. 
(Ronald Dobler) 
School Public Relations Workshop-To acquaint participants 
with current practices in public school public relations. 
(Keith Kappes) 
I RS Information for Educators- To respond to information 
needs of University Faculty and Staff regarding IRS and taxes. 
(John Osborne) 
Rural Community Education-To provide the " Key Note" 
speech to a Mott Foundation Leadership Conference on Rural 
Community Education Development and to demonstrate 
community planning process. 
(George Eyster) 
Income Tax for Educators To acquaint faculty and staff with 
special IRS information related to educational tax breaks. 
(John Osborne) 
Basic First Aid Training-To present first aid training for 
pre-school parents and teachers. 
(Dianna Phillips) 
(George Eyster) 
University Sponsor(s) 
3ureau of Academic Affairs 
jchool of Humanities 
Bureau of University and Regional Services 
Appalachian D.evelopment Center 
School of Humanities 
Languages and Literature 
Johnson Camden Library 
Division of Public Affairs 
School of Education 
School of Business and Economics 
Bureau of University and Regional Services 
Continuing Education 
School of Business and Economics 
Bureau of University and Regional Services 
Continuing Education 
Bureau of University and Regional Services 
Continuing Education 
Speakers Bureau 
Other Sponsor(s) 
Sponsors 
?owan County Schools 
Somm ittee for Staff Development 
Vlott Foundation 
Committee on Staff and Faculty 
Development 
Activity Format 
(Partickants X Hours) 
Performance 
(25 x .75) 
Workshop 
In-Service Training 
(1 5 x 4) 
4: 10 Special 
Seminar 
(21 x 1.5) 
Workshop 
(1 5 x 9.5) 
Seminar 
(5 x 2) 
Workshop 
In-Service Training 
(42 x 1)  
Continuing Education Units 
Individual 
CHRONOLOGICAL ACCOUNTII~J: wNTINUING EDUCATION ACTIVITIES AND UNITS (Con.. .,.-. 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Adult Learner Seminar Shop-To provide 'Characteristics of 
Adult Learners; an afialysis of the Learner Population; role 
playing in a community planning process; and meeting needs 
of the learner population, impact of interagency collaboration. 
(George Eyster) 
Society for Women-To-deliver a paper at the society for 
women in philosophy a t  the University of Kentucky. 
(Betty Gurley) 
Jazz and Studio Music Clinic-To provide instruction in jazz 
performance techniques, performances with ratings and 
comments, and exposure to professional performance. 
(David L. Anderson) 
university Sponsor (s) 
Bureau of University and Regional Services 
Continuing Education 
Ohio University 
Athens, OH 
School of Humanities Society for Women in Philosophy 
University of Kentucky 
School of Humanities 
Music 
Activity Format 
Particioants X Hoursi 
Seminar 
(74 x 5.5) 
Conference 
(variable x variable) 
Performance 
Clinic 
(595 x 17) 
Continuing Education Units 
Individual Institutional 
CHRONOLOGICAL ACCOUNI t ~ d b .  bSNPINUING EDUCATION ACTIVITIES AND UNITS (CO~ ,..,L.. , 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
:ountry Dance Musicians Weekend-To familiarize interested 
qdividuals with the responsibilities of being string bandldance 
nusicians. 
Ronald Dobler) 
Zountry Dance Musicians Weekend-To provide music for 
:ountry dancers. 
Ronald Dobler) 
>ommunity Education Planning Process-To provide 
:ommunity education planning processes training to the 
Vlorehead State-Rowan County Community Education 
4dvisory Council. 
George Eyster ) 
Vlorehead State University Faculty and Staff 
Ievelopment-To provide an opportunity for Morehead State 
Jniversity faculty and staff to meet informally with guest, 
:ommunity education specialists and to become better 
nformed regarding an emergency educational program and the 
"State-of-the-Art in Kentucky ." 
(George Eyster) 
Social Work Training Session-To provide a structure through 
~ h i c h  the various social welfare agencies in the Morehead 
State University service region in which Morehead State 
University students do practice may exchange information and 
their problems. 
(Hubert Crawford) 
An Evening with Rodgers and Hammerstein-To present a 
program for enrichment, enjoyment, and an appreciation of 
the arts. 
(Sue Luckey) 
iureau of University and Regional Services 
Appalachian Development Center 
chool of Humanities 
Languages and Literature 
lureau of University and Regional Services 
Appalachian Development Center 
khool of Humanities 
Languages and Literature 
iureau of University and Regional Services 
Continuing Education 
inorehead State-Rowan County 
Community Education 
3ureau of University and Regional Services 
Continuing Education 
Jlorehead State-Rowan County Community 
Education 
School of Social Sciences 
Concert and Lecture Series 
Other Sponsor(s) 
3all State University - 
Institute for Community Education nent 
Development 
itate Department of Education 
Unit for Community Development 
State Department of Education 
Unit for Community Education 
Development 
Sommittee for Faculty and Staff 
Development 
Ball State University 
institute for Community Education lent 
Development 
Activity Format 
Particioants X Hoursj 
- - 
'erformance 
40 x .I651 
'erformance 
120x 1.5) 
Special Training 
120 x 4) 
Norkshop 
(21 x 2) 
Workshop 
(32 x 1.5) 
Performance 
(600 x 2) 
Continuing Education Units 
Individual Institutional 
CHRONOLOGICAL ACCOUN1 ..,L. -3NTINUING EDUCATION ACTIVITIES AND UNITS ( C ~ ~ I L I ~ ~ G - ,  
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Iirections for the 80's: Cooperation to Combat 
Il iteracy "-To address the conference participants 
.epresenting all Pennsylvania social service agencies providing 
iervices to  adult education. 
George Eyster) 
ioward Hanger Jazz Fantasy-To present a program for 
mrichment, enjoyment, and an appreciation of the arts 
:Sue Luckey) 
'ersonal Improvement for FHA-To present the concepts of 
~ersonal development as taught in the Personal Development 
lnstitute to Hazard High School FHA members. 
[Carofyn Flatt) 
Reading Workshop-Laubach Method-To train ABE 
.romebound professionals in the Laubach Method of teaching 
the nonreader. 
(C. J. Bailey) 
~ a r k e t i n ~  Problem and Opportunity of a Politician-An 
illustration of information dispensation for campaign purposes 
vs, accountability and information dispensation while in office 
as a public official; Judge Executive. 
(Joseph Barber) 
Kiwanis Club Meeting -To inform individuals about how they 
may be instrumental in changing television programming on a 
local and national level. 
(Thomas L Yancy) 
Personal Development-To present the concepts of personal 
development instruction to the girls at the Morehead 
Treatment Center. 
(Carolyn Flatt) 
University Sponsor ( s )  
Bureau of University and Regional Services 
Continuing Education 
Concert and Lecture Series 
School of Humanities 
Personal Development lnstitute 
School of Education 
Adult, Counseling and Higher Education 
Schoo 11 of Business and Economics 
Division of Public Affairs 
Speakers Bureau 
School of Humanities 
Communications 
School of Humanities 
Personal Development lnstitute 
Iepartment of Education 
hreau of Library Development 
Pennsylvania 
Centucky River Valley Co-op 
American Management Association 
Louisville 
Yiwanis of Morehead 
Activity Format 
,Particioants X Hours) 
'erformance 
l5Ox 2) 
Norkshop 
:24 x 4) 
Lecture 
Lecture 
[20 x 1) 
Lecture 
(25 x 2) 
Continuing Education Units 
Individual l nstitutionai 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Seminar: Effectiveness Training in conversation-T; teach the 
trainers of the company the elements of the ETC System 
,developed by Professor Marcus and to provide them with an 
opportunity to evaluate the possible inclusion of ETC in IBM's 
training programs. 
(Aurora Marcus) 
Student Dance at Catholic Church To provide folk dance 
instructions to community groups. 
(Glenn Fulbright) 
Adult Learning Center-To teach reading, math and English to 
adults; to prepare adults for GED. 
(Kathy Hazard) 
Potluck Super and Dance-To provide a recreational activity 
for the community and the region. 
(Glenn Fulbright) 
In-Service-To familiarize teachers with educational 
improvements; to give teachers in-service RS Diagnostic Test 
interpretation; to present demonstration strategies to teachers. 
(John Higgin botham) 
"Meeting the Educational Needs of Undereducated Adults 
Differentiation in Adult Education -To address the specific 
concerns of persons involved in the delivery of educational 
services. 
(George Eyster) 
Meeting the Educational Needs of Undereducated Adults:A 
Challenge to the Human Services-To provide a special Human 
Services Forum related to interagency cooperation 
interrelating all social services agencies in the county. 
(George Eyster) 
- - - - - - - - - 
University Sponsor(s1 Other Sponsor(s1 
School of Business and Economics 
School of Humanities 
Music 
School of Education 
Adult, Counseling and Higher Education 
School of Humanities 
Music 
Bureau of University and Regional Services 
Continuing Education 
In-Service Teacher Education Program 
Bureau of University and Regional Services 
Continuing Education 
Bureau of University and Regional Services 
Continuing Education 
Kentucky Department for Occupational 
Education 
Adult Education 
Community College of Beaver County 
Adult Literacy Project 
The Adult Literacy Project 
Beaver County, PA 
Activity Format 
Partici~ants X Hoursi 
Seminar 
Workshop 
(9 x 6 )  
Performance 
(30 x 2.5) 
Special Training 
(1 10 x 155) 
Performance 
(100 x 4) 
In-Service 
(217 x 1.25) 
Special Training 
(47 x 2) 
Forum 
(55 x 2) 
Continuing Education Units 
Individual Institutional 
'4 
9 a '  
CHRONOCOGlCAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Training Techniques-To improve knowledge of the 
importance of and understanding athletic injuries. 
(Ed Lucke) 
Speech Arguments for the Existence of God-To present and 
?valuate the three classical arguements for the Existence of 
God; Theological, Cosmological and Ontological. 
(F. M. Mangrum) 
Introductory Dance to Nursery School To provide teacher 
guidance for the nursery school teacher. 
(Si by1 Clark) 
Social Work Training Session To provide a structure through 
which various social welfare agencies in the Morehead State 
University service region in which Morehead State University 
students do practice, may exchange information and share 
problems. 
(Hubert Crawford) 
Recording of Traditional Musicians-To popularize the 
traditional music of the mountains. 
(Sibyl Clark) 
University Sponsor(s1 
khool of Education 
Health, Physical Education and Recreation 
School of Humanities 
Philosophy 
3ureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
School of Social Sciences 
Sociology, Social Work and Corrections 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
Communications 
Activity Format 
Partici~ants X Hoursj 
n-Service Training 
29 x 4) 
Vorkshop 
30 x .5) 
Yorkshop 
27 x 1.5) 
Continuing Education Units 
Individual 
- 
Institutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTlVlTl ES AND UNITS (Continued) 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Recording of Traditional Musicians-To popularize the 
kaditions of the mountains. 
[Sibyl Clark) 
In-service Education-To discuss citizenship education 
requirements and selection of textbooks. 
(Jack Bizzel) 
Personal Development-To teach the concepts of personal 
development to a Rowan County Vocational School class. 
(Carolyn Flatt) 
Speech Resolutions for 1980's-To make students aware of the 
importance of making resolutions for the 1980's. 
(M. K. Thomas) 
Baseball Clinic-To improve the coaching techniques of high 
school coaches. 
(Steve Hamilton) 
Community Dancing-To involve students and to recruit 
helpers for community dancing. 
(Sibyl Clark) 
Leadership of Communities-To instruct recreational students 
on leadership of communities. 
(Sibyl Clark) 
Seminar: Current Events Discussion-To discuss current events 
for social studies teachers. 
(Jack Bizzel) 
University Sponsor(s1 Other Sponsor(s) 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
School of Social Sciences 
Government and Public Affairs 
School of Humanities 
Personal Development Institute 
School of Humanities 
Languages and Literature 
Division of Public Affairs 
Division of Athletics 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Bureau of Student Affairs 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
Division of Athletics 
School of Social Sciences 
Government and Public Affairs 
Activity Format 
'articioants X Hours; 
'erformance 
2 x  2) 
n-Serv ice 
9 x  2) 
Norkshop 
:20 x 10) 
Lecture 
178 x .45) 
Norkshop 
(300 x 6) 
JVorkshop 
(120 x 2) 
Lecture 
(14 x 4) 
Seminar 
(23 x 2) 
Continuing Education Unhs 
Individual Institutional 
CHRONOLOGICAL ACCOUNTING: CONTlNUlNG EDUCATION ACTIVITIES AND UNITS (Continued) 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Adult Basic Education-To help nonreaders through grade 12 
level obtain GED certificates. 
(Kathy Hazard) 
Southwest Library Association Literacy Project-To assist the 
Southwest Library Association (SWLA) literacy project to 
develop a literacy program survey instrument. 
(George Eyster) 
Community Dancing-To involve the community in dance. 
(Sibyl Clark) 
Introduction to Dance in Education-In-service teacher 
training in dance education. 
(Si by1 Clark) 
Recording of Traditional Musicians-To popularize the 
traditions of the mountains. 
(Sibyl Clark) 
Safety Workshop-:fc, present a short course on hanaiing and 
transportation of ha7araw.i~ materials. 
(Lynn Johnson) 
(Roger Russell) 
Community Dancing-To involve students in community 
dance. 
(Sibyl Clark) 
Sponsors 
University Sponsor(s) 
School of Education 
Adult, Counseling and Higher Education 
3ureau of University and Regional Services 
Continuing Education 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
Bureau of University and Regional Services 
Continuing Education 
Morehead State-Rowan County 
Cornmupity Education 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
Bureau of Student Affairs 
Other Sponsor(s) 
Centucky Department for Occupational 
Education 
Adult Education 
Southwest Library Association 
Dallas, Texas 
Activity Format 
Particioants X Hours) 
Special Train'ing 
4dul t Education 
330 x variable) 
Norkshop 
150 x 30) 
Norkshop 
( 1 0 8 ~  10) 
Performance 
(3 x 2) 
Norkshop 
Short Course 
(7 x 30) 
Workshop 
(40 x 2) 
Continuing Education Units 
Individual Institutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
-- 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Library Services for the Elderly-To make senior citizens 
aware of the library services available to them. 
(M . K. Thomas) 
Recreational Dance and Song-To provide instruction for 
senior citizens. 
(Sibyl Clark) 
Cardioplumonary Resuscitation-To have the participant 
perform CPR properly in an emergency situation. 
(Neal Wheeler) 
-- 
Sponsors 
University Sponsor(s) 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
Bureau of University and Regional Services 
Media Services 
Morehead State-Rowan County 
Community Education 
Activity Format 
Particioants X Hours] 
Performance 
(58 x 1) 
Performance 
(60 x 1.5) 
Workshop 
(6 x 10) 
- 
Continuing Education Units 
- 
l ndividual ! Institutional 
\ 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATfON ACTIVITIES AND UNITS (Continued) 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
2hristmas Program by the Speech Team-To present a 
>hristmas program for the senior citizens. 
M. K. Thomas) 
Vlining Technology-To discuss the program at Morehead State 
Jniversity. 
,D. Forrest Cameron) 
2hristmas Music-To provide senior citizens of the area with 
Zhristmas music. 
[M. K. Thomas) 
Recreational Use of Dance and Song-To instruct visitors a t  an 
open house with traditional music. 
(Sibyl Clark) 
Recreation Leadership-To assist recreation leaders in leading 
2ommunity groups. 
(Sibyl Clark) 
Recreation Leadership-To assist recreation students with live 
demonstration of community dance. 
(Sibyl Clark) 
Recrcatio~ai Use r j f  ::;,Ice To make a good radio plogram for 
publicity performances. 
{Sibyl Clark) 
"A Little Bit South and East of Here' -To provide folk music 
entertainment to senior citizens. 
(M. K. Thomas) 
-- - 
Sponsors 
University Sponsor (s) 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
School of Applied Sciences and Technology 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Other Sponsor(s) 
State Recreational Association 
State Recreational Association 
Activity Format 
Particiaants X Hours; 
erformance 
53 x 1) 
32 x 1) 
52 x 1) 
Idvisory Board 
10x3 )  
'erformance 
57 x 1) 
'erformance 
200x 1) 
llorkshop 
>onference 
40 x 2) 
'erformance 
Zonference 
150x 3) 
Norkshop 
:50 x 1.5) 
Performance 
(54 x 1) 
- - - -  
Continuing Education Units 
Individual Institutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Description of Activity (Coordinator, Instructor or Speaker) 
Social Work Training Session-To provide a structure 
through which various social welfare agencies exchange 
information and share problems related to services and 
student practicum training. 
(Hubert Crawford) 
Telephone Usage Workshop-To provide a l l  Morehead State 
secretaries with information and correct techniques for 
using telephones. 
(Louise Hickman) 
Appalachian Adult Learning Center-To instruct adult basic 
education students in basic skills and prepare for high 
school equivalency examination for the GED preparation. 
(Kathy Hazard) 
University Sponsor(s) 
School of Social Sciences 
School of Business and Economics 
Business Education 
Bureau of University and Regional Services 
School of Education 
Adult, Counseling and Higher Education 
iors 
Other Sponsor(s) 
Regional Social Welfare Services 
Kentucky Department for Occupational 
Education 
Adult Education 
Activity Format 
(Participants X Hours) 
Workshop 
(28 x 1.5) 
Workshop 
(144 x 3) 
Special Training 
(160 x variable) 
Individual Institutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Description of Activity 
(Coordinator, Instructor or Speaker) 
iommunity Dance-To provide a community recreation and 
lance instruction for the region. 
Glenn Fulbright) 
iorsemanship-To train adult students in basic horsemanship. 
Tamara G. Adye) 
:ompetency Based Adult Education-TO provide training for 
~dult basic education teachers in using materials and techniques 
n basic skills competency based instruction. 
C. J. Bailey) 
Sharon Moore) 
:all Report-To provide call reports and inventory control 
)f patterns for Stratmar, Inc. 
Joseph Barber) 
'ersonal Development Instruction-To instruct the students 
>f Rowan County Vocational School in the concepts of 
~ersonal development. 
Carolyn Flatt) 
'ublic Relations Workshop-To familiarize vocational 
?ducation personnel with the basic concepts of press 
relations, community relations and employee relations. 
[Keith Kappes) 
Spc 
University Sponsor(s) 
khool of Humanities 
Music 
ichool of Applied Sciences and Technology 
Agriculture 
3ureau of University and Regional Services 
dlorehead State-Rowan County Community 
Education 
khool of Education 
Adult, Counseling and Higher Education 
School of Business and Economics 
Management and Marketing 
School of Humanities 
Personal Development Institute 
Division of Public Affairs 
Other Sponsor(s) 
Kentucky Department for Occupational 
Education 
Adult Education 
Stevens, Inc., Louisville 
Stratmar, I nc. 
Activity Format 
Participants X Hours) 
Performance 
(75 x 3) 
Personal Enrichmenl 
(10 x 16) 
Inservice Training 
(11 x 6) 
Visitation 
(1  x 7.5) 
Short Course 
(17 x 12) 
Workshop 
(20 x 3) 
Continuing 
-
Individual 
ucation Units 
Institutional 
BNOLOSICAL ACCOUNTING: CONTINUING DUCATION ACTlVITl ES AND UNITS (Continued) 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Poetry Reading and Workshop-To present a poetry workshop 
to a group of senior citizens. 
(M. K. Thomas) 
Musical ProgramISacred and Secular Music-To present a 
program on sacred and secular music to a group of senior 
citizens. 
(M. K. Thomas) 
Sponsors 
University Sponsor (s) 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Bureau of University and Regional Services ' 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Other Sponsor(s) 
Activity Format 
Particioants X Hours) 
Workshop 
(55 x 1) 
Performance 
(56 x 1) 
Continuing Education Units 
Individual Institutional 
CHRONOLOGICAL ACCOUNTING: CONTlNUliiG EDUCuTlON ACTlVlTl ES AND UNITS (Continued) 
(Coordinator, lnstructor or Speaker) 
"Coming to Terms with a Peck of FunM-To present a 
discussion of the Appalachian dialects with senior citizens. 
(M. K. Thomas) 
Construction Technology Advisory Board-To discuss current 
programs at Morehead State University. 
(Robert Newton) 
Veterinary Technology Advisory Board-To discuss the current 
program at Morehead State University. 
(Doris McDowell) 
Special Program by the Speech and Drama Department-To 
present an oral interpretation presentation of one act plays to 
the senior citizens. 
(M. K . Thomas) 
Appalachian Folklore-A discussion of Appalachian Folklore 
to senior citizens. 
(M. K. Thomas) 
Industrial Education Advisory Board-To discuss the current 
program a t  Morehead State University. 
(Robert Newton) 
Growing Up: Readings from Kentucky Writers-To encourage 
senior citizens to read the works of Kentucky writers. 
(M. K. Thomas) 
Sponsors 
University Sponsor(s) 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
School of Applied Sciences and Technology 
School of Applied Sciences and Technology 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Bureau of University and Regional Services 
Appaiachian Development Center 
School of Humanities 
Languages and Literature 
School of Applied Sciences and Technology 
Bureau of University and Regiond Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Activity Format 
Particioants X Hours) 
Lecture 
(34 x 1) 
Advisory Board 
(8 x 3) 
Advisory Board 
(15 x 3) 
Lecture 
Performance 
(52 x 1) 
Lecture 
(33 x 1 ) 
Advisory Board 
(15 x 3) 
Lecture 
Performance 
(51 x 1) 
Continuing Education Units 
Individual 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCr- TlON ACTIVITIES AND UNITS (Continued) 
Title and Description of Activity 
(Coordinator, Instructor or Speaker) 
Library Services for the Elderly-To inform senior citizens 
about the library services available for the elderly. 
(M. K. Thomas) 
Coming to Terms with a Peck of Fun-To present a discussion 
of the Appalachian dialects with senior citizens. 
(M. K. Thomas) 
Musical Program-To present a musical program for the senior 
citizens. 
(M. K. Thomas) 
Coming to  Terms with a Peck of Fun-To present a discussion 
of the Appalachian dialects with senior citizens. 
(M. K. Thomas) 
Cooking for One or Two-To present a demonstration to 
senior citizens on cooking for one or two. 
(M. K Thomas) 
American Folk WlusiclFoik Tales-To introduce students to 
"live" folk music and folk tales. 
(G. Ronald Dobler) 
Musical Programs-To present a musical program for the senior 
citizens. 
(M. K. Thomas) 
University Sponsor(s) 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
School of Humanities 
Languages and Literature 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Languages and Literature 
Activity Format 
[Particioants X Hours; 
Lecture 
(36 x 1) 
Lecture 
(58 x 1) 
Performance 
(34 x 1) 
Lecture 
(58 x 1) 
Lecture 
(52 x 1) 
kectu re 
Performance 
(60 x 2) 
Performance 
(51 x 1) 
(52 x 1) 
Continuing Education Units 
I nstitu tioital 
3.6 
5.8 
3.4 
5.8 
5.2 
12.0 
10.3 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTlVll iES AND UNITS (Continued) 
Titles and Description of Activity (Coordinator, instructor or Speaker) 
Executives in Residence-To inform students about 
nanagement by listening and talking to practicing 
:orPorate executives. 
[Jack Patral) 
Folk Recreation-To demonstrate teaching methods and 
~alues of folk recreation to Morehead music students. 
Sibyl Clark) 
Student Financial Assistance Training Program Workshop 
For Counselors-To provide a workshop for counselors on 
financial aid programs and application processes for the 
1980-1981 school year. 
(Ron Wal ke) 
Executive in Residence-To provide seven visiting lecturers 
b i n g  the fall semester from Ashland Oil  to learn about 
Ashland Oil management and to have Ashland Oil 
2xecutives learn about Morehead State. 
(Jack Peters) 
Appalachian Adult Learning Center-To instruct Adult 
Basic Education for non-readers through GED preparation. 
(Kathy Hazard) 
University Spansor(s) 
Soc 
Other Sponsor(s) 
khool of Business and Economics 
3ureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
3ureau of Student Affairs 
School of Business and Economics 
Management 
Ashland Oil 
Ashland, Kentucky 
School of Education 
Adult, Counseling and Higher Education 
Kentucky Department for Occupational 
Education 
Adult Education 
Activity Format 
( Participants X Hours) 
Forum 
(300 x 1) 
Workshop 
(150 x 1) 
Workshop 
(42 x 4) 
Lectures 
(36 x 14 x variabl, 
Special Training 
(267 x variable) 
Continuing 
Individual 
lucation Units 
Institutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Description of Activity (Coordinator, Instructor or Speaker) 
l nservice Training-To give teachers techniques for teaching 
3ifted students. 
(George Troutt) 
Radio-Television Colloquium-To present a lecture covering 
the background on broadcasting to the students and the 
~u bl ic. 
[Richard Bayley) 
Folk Recreation-To provide a demonstration of the value 
and teaching methods for teachers in folk recreation. 
(Sibyl Clark) 
Resume Workshop-To prepare students in the 
fundamentals of writing resumes and cover letters and in 
analyses of job search. 
(Joseph Barber) 
Folk Recreation--To demonstrate the values and teaching 
methods of folk recreation to teachers. 
(Sibyl Clark) 
I nservice-Reading-To teach ways of diagnosing reading 
problems. 
(William Hampton) 
Spc 
University Sponsor ( s )  
Bureau of University and Regional Services 
lnservice Teacher Education Program 
School of Humanities 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
School of Business and Economics 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
School of Education 
Elementary Education 
Other ~~onsor(E)-  
Covington Elementary School 
Wolfe County 
Campton Elementary School 
Wolfe County 
Activity Format 
Participants X Hours) 
lnservice Training 
(28 x 3) 
Lectu re 
(65 x 1 
Workshop 
(160 x 1) 
Workshop 
(variable x 92) 
Workshop 
(160 x 1) 
lnservice Training 
(31 x 1) 
Individual l nstitutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Descript;on of Activity (Coord~nator, Instructor or Speaker) 
lnseivke in Reading Title .\-To give Title I teachers 
techniques of reading instruction. 
(Coletta Grindstaff) 
(William Hampton) 
Competency Based Adult Education Workshop To provide 
training for implementation of Competency Based Adult 
Education techniques and materials for incorporating into 
.xisting instruction for Adult Basic Education personnel in 
Kentucky .' 
(C. J. Bailey) 
Child Abuse-To provide education, knowledge and 
awareness on child abuse to the public. 
(Ted Marshall) 
Energy Audit Workshop-To certify energy auditors to 
make approval inspections of hospitals, schools, and private 
businesses under the Federal Energy Conservation Act of 
1 97 8. 
(Jerry Howell, Jr.) 
Folk Recreation -To increase knowledge of teachers and 
students of recreational value of traditional dance and 
music. 
(Sibyl Clark) 
Folk Music-To provide for the physical and mental well- 
being of senior citizens through the development of 
traditional music. 
(Sibyl Clark) 
University Sponsor(s) 
3ureau of University and Regional Services 
lnservice Teacher Education Program 
School of Education 
School of Education 
Adult, Counseling and Higher Education 
Division of Public Affairs 
Speakers Bureau 
School of Sciences and Mathematics 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
Bureau of Student Affairs 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
Other Sponsor(sf 
Kentucky Department for Occupational 
Education 
Adult Education 
Hazard, Kentucky Board of Education 
Activity Format 
[Participants X Hours) 
lnservice Training 
(45 x 5) 
Workshop 
lnservice Training 
(27 x 6) 
Lecture 
(74 x 1.3) 
Workshop 
(30 x 20) 
Workshop 
(60 x 1.5) 
Lecture 
(6 x 1) 
Individual Institutional 
CHRONQLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Description of Activity (Coord~nator, Instructor or Speaker) 
Walking Horse Judging Clinic-To prepare participants for 
a walking horse celebration. 
(Judy G. Willard) 
(Gene Carswell) 
School Food Service Workshop-To acquaint participants with 
record keeping in school food service. 
(Nancy Graham) 
(Helen Pennington) 
Scottsville-Allen County High School Band Camp-To further 
educate the Scottsville-Allen County fronts members. 
[Kate Hawkins) 
Twirling Camps-To teach and provide help experiences in 
baton twirling for the Scottsville Featured Twirlers. 
(Kate Hawkins) 
Oldham County High School Guard-To further educate the 
Oldham County High School rifles. 
(Kate Hawkins) 
Russell High School Band Camp-To demonstrate and teach 
flag corps to Russell High School. 
(Kate Hawkins) 
Oldham County High School Guard-To provide a camp to 
further educate the Oldham County High School fronts. 
(Kate Hawkins) ' 
Soc 
University Sponsor(s) 
School of Applied Sciences and Technology 
Agriculture 
School of Applied Sciences and Technology 
Home Economics 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
Other Sponsor(s) 
Lentucky Department of Education 
.ocal School Districts 
illen County School District 
Men County School District 
)Idham County School District 
Russell County School District 
Oldham County School District 
Activity Format 
:Participants X Hours) 
Clinic 
(9 x 3) 
Workshop 
(38 x 10) 
Camp 
(8 x 6) 
Camp 
(2 x 60) 
Camp 
(6 x 1120) 
Camp 
(11 x 100) 
Camp 
(32 x 120) 
Continuing 
Individual 
lucation Uni 
Institutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Description of Activity (Coordinator, Instructor or Speaker) 
Thurman's Bee Line Camps-To help educate the fronts of 
Sutton High School. 
(Kate Hawkins) 
Dietary Workshop-To provide dietary knowledge as it relates 
to nursing home and hospital care. 
(Cathy Peterjohn) 
Food Service Supervisors Workshop-To provide training as 
required for dietary personnel in nursing homes and hospital 
facilities. 
(Cathy Peterjohn) 
Greenup County High School Band Camp-To demonstrate 
and teach flag corps to Greenup County High School. 
(Kate Hawkins) . 
University Marching Band Fronts Camp-To provide 
preparation for University marching band fronts activities in 
the fall. 
(Kate Hawkins) 
Daniel Boone Forest Music Camp-To improve skills in al l  
musical areas. 
(Kate Hawkins) 
Personal Development, NCAA Camp-To teach the concepts 
taught in the Personal Development Institute to the 
participants of the NCAA sports camp. 
(Carolyn Flatt) 
School Food Service Workshop-To acquaint participants with 
new food service regulations, record keeping producers and 
new recipes. 
(N jncy Graham) 
University Sponsor(s) 
School of Humanities 
Music 
School of Applied Sciences and Technology 
Home Economics 
School of Applied Sciences and Technology 
Home Economics 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Personal Development Institute 
School of Applied Sciences and Technology 
Home Economics 
Other Sponsor(s) 
laviess County School District 
<entucky Council on Higher Education 
Title I-Higher Education Act 
Kentucky Council on Higher Education 
Title I-Higher Education Act 
Greenup County School District 
National Collegiate Athletic Association 
Kentucky Department of Education 
Local School Districts 
Activity Format 
(Participants X Hours) 
Camp 
(10 x 35) 
Workshop 
(26 x 5.) 
Workshop 
(33 x variable) 
Camp 
(18 x 60) 
Camp 
(12 x 50) 
Camp 
(79 x 60) 
Special Training 
(25 x 4) 
Workshop 
(260 x 20) 
Continuinc 
Individual 
lucation Uni 
CHRONO1-OGICAL * 2cCOUN111alb: C0NTlDNU;NG tDUCA i 16N ACTIVITIES AND UNITS (Conurl~teu\ 
Titles and DescriptEon of Activity (Coordinator, Instructor or Speaker) 
Madison Scouts Drum Corps-To further provide drum corp in 
the U.S. 
(Kate Hawkins) 
Lebanon High School Color Guard-To train the Lebanon 
High School Marching Band and Guard. 
(Kate Hawkins) 
Adult Learning Center-To provide instruction for adults and 
out-of-school youth in basic skills through high school 
equivalency. 
(Fadia Lowe) 
Morehead State University Administrators Retreat-To provide 
in-service training in management by objectives to the adminis- 
trators at Morehead State. 
(Morris L. Norfleet) 
(Charles West) 
(Steve Taylor) 
Daniel Boone Forest Music Camp-To improve skills in all 
musical areas. 
(Kate Hawkins) 
Washington County High School Guard-To further educate 
the Washington County High School fronts. 
(Kate Hawkins) 
Powell Valley High School Flag Camp-To demonstrate and 
teach Flag Corp to Powell Valley High School. 
(Kate Hawkins) 
- -. 
University Sponsor(s) 
School of Humanities 
Music 
School of Humanities 
Music 
School of Education 
Adult, Counseling and Higher Education 
Office of the President 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
Other Sponsor(s) 
ladison County School District 
larion County School District 
:entucky Department for Occupational 
Education 
Adul t Education 
Washington County School District 
'owell County School District 
Activity Format 
Participants X Hours) 
Performance 
(10 x 300) 
Camp 
(24 x 120) 
Special Training 
(393 x variable) 
Workshop 
(28 x variable) 
Camp 
(87 x 60) 
Camp 
(24 x 60) 
Camp 
(16 x 40) 
Individual Institutional 
Continuing Education Unit 
0'004 
4'9 L 
O'ZL 
O'PP 1 
O'LZ 
O'OZ 
O'ZL  
-*uQUC.%?SLI ba^ Ts 
woyng!isu 
(SU!yMeH ale]) 
woseas 
6u!yx1eu lo4 spueq lenp!n!pu! aledald 01-sdue3 puea 
T~t les  and Bescvipt!sn of Activity 
iihordinator, lnstrucaor or Speaker) 
Crescendo Marching Band Camp-To teach flag positions to 
intermediate flag carriers and put these positions to music. 
(Kate Hawkins) 
Shelby County Flag and Rifle Camp-To teach flags and 
rifles marching drills, and flag routine. 
(Kate Hawkins) 
Shelby County Band Camp-To teach flag carriers the flag 
routine for their contest show. 
(Kate Hawkins) 
University  sponsor!^) 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
Shelby County School District 
Shelby County School District 
-~-wk%. -. ,-- 
Activity Formalt 
'Participants X Hours) 
Camp 
(70 x 39) 
Camp 
(11 x 60) 
Camp 
(11 x 60) 
f nstirutional 
Continuing Education Unil 
CHRONOLOGICAL ACCOUNTING: CONTIN!JING EDUCA ri8N ACTIVITIES AND UNITS (Conrmuea) 
Titles and Description of Activity (Coordmator, Instructor or Speaker) 
kesident Hall Staffing Traini ng-To train new residence hall 
staff and to inform all staff about new policies and changes. 
(Anna Mae Riggle) 
Kentucky Dance Institute-To teach folk dancing. 
(Shirley Fort) 
Harrodsburg High School-To further educate the flags of 
Harrodsburg High School. 
(Kate Hawkins) 
Coal Grove High School-To further educate Coal Grove front 
members. 
(Kate Hawkins) 
Portsmouth High School Camp-To demonstrate and teach the 
flag corps at Portsmouth High School. 
(Kate Hawkins) 
New Philadelphia Guard-To further educate the New 
Philadelphia High School fronts. 
(Kate Hawkins) 
Food Stamp Training Workshop-To train supervisory staff in 
the proper completion of the new food stamp form. 
Band Camps-To prepare individual bands for marching 
season. 
(Kate Hawkins) 
University Sponsor(s) 
3ureau of Student Affairs 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
Office of the president 
School of Humanities 
Music 
Other Sponsor(s) 
Centucky Dance lnstitute 
iarrodsburg Independent School District 
:oal Grove High School 
'ortsmouth High School 
Portsmouth, Ohio 
Jew Philadelphia High School 
Iepartment for Human Resources 
Bureau for Social Services 
Multiple School Districts 
Activity Format 
[Participants X Hours) 
Orientation 
(21 x 18) 
Institute 
(75 x variable) 
Camp 
(14 x 12 
Camp 
(12 x 60) 
Camp 
(16 x 80) 
Camp 
(46 x 120) 
Workshop 
(12 x 9) 
Camp 
(220 x 60) 
Individual l nstitutional 
Continuing Education Uni 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Description of Activity (Coord~nator, Instructor or Speaker) 
n-Service Teacher Training-To familiarize teachers with 
liagnostic instruments and with techniques of remediation. 
,William Hampton) 
n-Service Day for Magoffin County-To present information 
ibout the need for business education, Morehead Business 
'rogram, and industrial need. 
:Louise Hickman) 
In-Service Day-To discbss the trends in the Social studies 
Curriculum. 
[Don Flatt) 
In-Service Day in Giftedness-To provide a seminar in 
 reparation of a proposal for a gifted program with an 
3dministrative team. 
[George Troutt) 
Dietary Update-To provide a current update on dietary topics 
to nursing home and hospital food service supervisors. 
[Cathy Peterjohn) 
Diagnosis and Testing-To give in-service training on 
techniques and administration of tests and interpretation. 
(Sharon Moore) 
Discipline and Motivation-To create an awareness of a system 
for behavior control. 
(Dan Thomas) 
University Sponsor (s)  
khool of Education 
Elementary Education 
3ureau of. University and Regional Services 
Continuing Education 
School of Business and Economics 
Business Education and Office 
Administration 
3ureau of University and Regional Services 
Continuing Education 
School of Humanities 
History 
School of Education 
Psychology and Special Education 
Bureau of University and Regional Services 
Continuing Education 
School of Applied Sciences and Technology 
Home Economics 
School of Education 
Adult, Counseling and Higher Education 
Bureau of University and Regional Services 
Continuing Education 
School of Education 
Adult, Counseling and Higher Education 
Other ~~onso r ( s j  
3hnson l ndependent Schools 
lagoffin County Schools 
lagoffin County Schools 
Jolfe C ounty Schools 
Centucky Council on Higher Education 
Title I-Higher Education Act 
'erry County School District 
'erry County School District 
Activity Format 
Participants X Hours) 
InService Training 
Workshop 
(22 x 5) 
In-Service Training 
(260 x 1.25) 
Continuing 
Individual 
ucation Un 
nstitutiona 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Description of Activity (Coordinator, Instructor or Speaker) 
Leadership Conference-To provide leadership training for 
high school leaders, Key Club, District Board of Trustees. 
(Rondal Hart) 
Mt. View High School Band Camp-To further educate the Mt. 
View fronts members. 
(Kate Hawkins) 
St. Xavier Catholic School Band Camp-To further educate the 
rifles of St. Xavier High School. 
(Kate Hawkins) 
Central High School of Louisville Band Camp-To further 
educate the flags of Central High School. 
(Kate Hawkins) ' 
Lebanon High School Color Guard-To further educate the 
Lebanon High School color guard. 
(Kate Hawkins) 
In-Service Social Studies-To prepare teachers in establishing 
scope and sequence in social studies curriculum, grades 7-12. 
(Gary C. Cox) 
In-service in Mathematics and Sciences-To establish a scope 
and sequence in mathematics and sequence curriculum in 
grades 7- 1 2. 
(Charlie Jones) 
University Sponsor(s) 
Bureau of University and Regional Services 
Admissions 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
School of Social Sciences 
Geography 
Bureau of University and Regional Services 
Continuing Education 
School of Sciences and Mathematics 
Mathematical Sciences 
Bureau of University and Regional Services 
Continuing Education 
iors 
Other Sponsor(s) 
Multiple School Districts 
at. View High School 
3. Xavier Catholic School 
Jefferson County 
Zentral High School 
Louisville 
Marion County School District 
Fairview lndependent School District 
Fairview lndependent School District 
Activity Format 
(Participants X Hours) 
Conference, Seminar 
(32 x 26) 
Camp 
(8 x 60) 
Camp 
(8 x 60) 
Camp 
(7 x 60) 
Camp 
(24 x 120) 
Individual l nstitutiona 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Description of Activity (Coordinator, Instructor or Speaker) 
Leadership Conference-To provide leadership training for 
high school leaders, Key Club, District Board of Trustees. 
(Ronda\ Hart) 
Mt. View High School Band Camp-To further educate the Mt. 
View fronts members. 
(Kate Hawkins) 
St. Xavier Catholic School Band Camp-To further educate the 
rifles of St. Xavier High School. 
(Kate Hawkins) 
Central High School of Louisville Band Camp-To further 
educate the flags of Central High School. 
(Kate Hawkins) ' 
Lebanon High School Color Guard-To further educate the 
Lebanon High School color guard. 
(Kate Hawkins) 
In-Service Social Studies-To prepare teachers in establishing 
scope and sequence in social studies curriculum, grades 7-12. 
(Gary C. Cox) 
I n-service in Mathematics and Sciences-To establish a scope 
and sequence in mathematics and sequence curriculum in 
grades 7- 1 2. 
(Charlie Jones) 
University Sponsor (s) 
Bureau of University and Regional Services 
Admissions 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
School of Humanities 
Music 
School of Social Sciences 
Geography 
Bureau of University and Regional Services 
Continuing Education 
School of Sciences and Mathematics 
Mathematical Sciences 
Bureau of University and Regional Services 
Continuing Education 
ors 
Other Sponsor(s) 
Aultiple School Districts 
fit. View High School 
it. Xavier Catholic School 
Jefferson County 
2entral High School 
Louisville 
Marion County School District 
Fairview lndependent School District 
Fairview lndependent School District 
Activity Format 
,Participants X Hours) 
Conference, Seminar 
(32 x 26) 
Camp 
(8 x 60) 
Camp 
(8 x 60) 
Camp 
(7 x 60) 
Camp 
(24 x 120) 
Individual l nstitutiona 
CHRONOLOGICAL ACCOUIV I I ~ U .  CONTINUING EDUCATION ACTIVITIES AND UNITS (C~~ l r~~t rccd)  
Titles and Description of Activity (Coordinator, Instructor or Speaker) 
In-Service Teacher Training in English-To establish scope and 
sequence in the English curriculum in grades 7-12. 
(Diane High) 
Portsmouth High School Rifles-To provide a camp to further 
educate the Portsmouth High School rifles. 
(Kate Hawkins) 
Rehabilitative Nursing-To provide rehabilitative nursing 
training for work older clients. 
(Betty Porter) 
College Workstudy Conference-To review changes in the 
college workstudy program. 
(Ron Walke) 
(Sherman Arnett) 
Emergency Assistance Workshop-To train staff in proper 
procedures for administering the emergency assistance 
program. 
(George Eyster) 
Rural Development Committee Meeting-To allow government 
agencies to better serve the area through coordination. 
(Bradley Brown) 
Training in Modeling-To assist those modeling in the 
Trademore Shopping Center Fashion Show. 
(Carolyn Flatt) 
In-Service-To familiarize teachers with due progress 
procedure PL-94-142 and to instruct teachers in use of forms 
associated with due process procedure. 
(George Troutt) 
School of Education 
Administration, Supervision and Secondary 
Education 
School of Humanities 
Music 
School of Applied Sciences and Technology 
Nursing and Allied Health 
Bureau of Student Affairs 
Student Financial Aid and Veterans Affairs 
Bureau of University and Regional Services 
Continuing Education 
Office of the President 
School of Applied Sciences and Technology 
School of Humanities 
Personal Development Institute 
School of Education 
Psychology and Special Education 
Bureau of University and Regional Services 
Continuing Education 
Other Sponsor(s) 
-airview High School 
Ashland 
'ortsmouth High School 
Portsmouth, Ohio 
4ppalach ian Regional Commission 
Appalachian Educational Satellite Program 
lepartment for Human Resources 
Bureau for Social l nsurance 
dul tiple Locations 
Activity Format 
(Participants X Hours) 
Camp 
(4 x 60) 
ETV 
Conference 
(60 x 1) 
Workshop 
(57 x 10) 
Conference 
(20 x 2.5) 
Special Training 
(20 x 6) 
Workshop 
(22 x 5) 
Individual Institutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Description of Activity (Coord~nator, Instructor or Speaker) 
Huegrass Vocational Education-Classroom Management-To 
)resent practical aspects of classroom management to the 
locational instructors in Region 15. 
Louise Hickman) 
,incoln County Band Camp-To teach flag carriers, 
narching drills and flag routines for their contest show. 
Kate Hawkins) 
Social Aspects of Guidance Counselors in Vocational 
fducation-To participate in a mainstreaming workshop for 
juidance counselors. 
Louise Hickman) 
Environmental Studies-To give a talk on environmental 
:hanges during the past ten years to the Kiwanis Club of 
lac kson. 
[Jerry Howell) 
4thletic Injuries-To provide inservice training on the care 
3nd prevention of athletic injuries. 
[Kenneth Wright) 
Vational Conference of Real Estate Educators-To organize 
3 national association of real estate educators. To develop 
iniform national standards in development of real estate 
?ducation programs. 
[Eugene Martin) 
Soc 
University Sponsor(s) 
jchool of Business and Economics 
khool of Humanities 
Music 
School of Business and Economics 
Division of Public Affairs 
Speakers Bureau 
School of Sciences and Mathematics 
Environmental Studies 
Division of Athletics 
School of Business and Economics 
Market and Management 
Other Sponsor(s) 
Lincoln County School District 
Kiwanis Club 
Jackson, Kentucky 
Multiple School Districts 
National Association of Real Estate 
License Law Official 
Activity Format 
Participants X Hours) 
lnservice Training 
(100 x 1) 
Camp 
(8 x 60) 
lnservice Training 
(25 x 1) 
Lecture 
(25 x 1) 
lnservice Training 
(10 x 2) 
Conference 
(1 x 24) 
Continuing 
Individual 
lucation Unii 
l nstitutional 
4 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Descriptfon of Activity (Coordinator, instructor or Speaker) 
Personal Development at Ironton-To encourage mature 
women to continue their interest in personal improvement. 
(Carolyn Flatt) 
Folk Dance-To provide community recreational activity 
and instruction. 
(Glenn Fulbright) 
"Implications of New China-American RelationsM-To 
present a national security guest speaker, Dr. June Dreyer, 
Professor of Politics and Public Affairs, University of 
Miami, Florida. 
(Jackie Jones) 
Spc 
University Sponsor(s) 
School of Humanities 
Personal Development l nsti tute 
School of Humanities 
Music 
School of Social Sciences 
Military Science 
or$ 
Other Sponsor ( s )  
Activity Format 
Participants X Hours) 
Lecture 
(40 x 2) 
Performance 
(4 x 2) 
Lecture 
(24 x 1) 
Continuina 
l ndividual 
iucation Uni 
- 
l nstitutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Contrnuew 
Titles and Description of Activity (Coordinator, Instructor or Speaker) 
Folk Dance and Pot Luck Dinner-To provide community 
~ecreational activity and instruction in folk dance. 
(Glenn Fulbright) 
Employability Skills Training-To provide youth, adults and 
trainers with training and training techniques related to skills 
in seeking, finding, getting and keeping a job. 
[Sue Draper) 
Morehead State University Adult Learning Center-To provide 
adult basic skills instruction and preparation for the high 
school equivalency, the GED test. 
(Fadia Lowe) 
"Historical Impact of Communismm-To present a National 
Security guest speaker, Dr. Wilhelm Exelbirt, Professor 
Emeritus, Morehead State University. 
(Jackie G. Jones) 
"U.S. Air Force Capabilities in the 1980's"-To present a 
National Security guest speaker, Roger Peterson, Deputy 
Director for Program Integration, DCS Research, Development 
and Acquisition, Headquarters, U.S. Air Force, Washington, 
DC. 
(Jackie G. Jones) 
- - - 
University Sponsor(s1 
School of Humanities 
Music 
Bureau of University and Regional Services 
Appalachian Development Center 
Bureau of University and Regional Services 
Appalachian Development Center 
Employability Skills Project 
School of Education 
Adult, Counseling and Higher Education 
School of Social Sciences 
Military Science 
School of Social Sciences 
Military Science 
Other Sponsor(s) 
Aultiple Locations . 
Centucky Department for Occupational 
Education 
Adult Education 
J. S. Air Force 
Activity Format 
:Participants X Hours) 
Performance 
(180 x 4) 
Special Training 
(98 x variable) 
Special Training 
(166 x variable) 
Lecture 
(21 x 1) 
Lecture 
(25 x 1) 
Individual l nstitutiona 
Continuing Education Uni 
I 
I- 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTlVlTl ES AND UNITS (Contmuea) 
Titles and Description of Activity: (Coordinator, Instructor or Speaker) 
=elk Dance-To provide community recreational activity and 
nstruction. 
:Glenn Fulbright) 
I n-Service Training-To direct coordination of Title I program 
md in-class instruction of teachers. 
[William Hampton) 
Kentucky H ighlands Folk Festival and Dulcimer 
Norkshop-To teach basic techniques of playing the 
Appalachian dulcimer. 
(Ronald Dobler) 
Kentucky Highlands Folk Festival Evening Concert-To 
present songs and ballads from various sources for instruction 
and entertainment. 
(Ronald Dobler) 
Folk Dancing-To provide instruction in folk dancing, folk 
culture and music for senior citizens, in-service teacher 
training, and students of dance and music. 
(Sibyl Clark) 
University Sponsor(s) 
ichool of Humanities 
Music 
hreau of University and Regional Services 
Appalachian Development Center 
khool of Education 
Elementary Education 
3ureau of University and Regional Services 
Continuing Education 
2oncert and Lecture Series 
2oncert and Lecture Series 
Bureau of University and Regional Services 
Appalachian Development Center 
School of Humanities 
Music 
Morehead State University Baptist Center 
ors 
Other Sponsor(s) 
Gateway Area Development District 
Senior Centers 
West Liberty 
Morehead 
Mt. Sterling 
Levi Jackson State Park 
Carter Caves State Park 
Pine Mountain State Park 
Mt. Sterling Community Education 
Program 
Berea College 
University of Kentucky 
Activity Format 
Participants X Hours) 
Performance 
(18 x 2.5) 
Workshop, I n-service 
(30 x 12) 
Workshop 
(50x 11) 
Performance 
(350 x ,251 
Workshops, 
Institutes, Festivals, 
In-Service Training 
(745 x variable) 
Continuing 
Individual 
lucation Uni. 
-
Institutional 
CHRONOLOGICAL ACCOUNTING: CONTINUING EDUCATION ACTIVITIES AND UNITS (Continued) 
Titles and Description of Activity (Coordinator, Instructor or Speaker) 
Competency Based Adult Education-To provide ABE teacher 
$kills and techniques for teaching CBAEfLife Skills to ABE 
stugents-plus practical . . strat*-for im.plementation. 
'(Charles J. Bailey) 
(Sharon Moore) 
"Role of the U.S. Marine Corp in National Securityu-To 
present a National Security guest speaker, Richard T. Trundy, 
Director of Facilities and Services Division, l nstallations and 
Logistics Department, Headquarters, U.S. Marine Corps, 
Washington, DC. 
(Jackie Jones) 
"How to Say No to a Rapist-and Surviveu-To provide 
information pertaining to rape for the students. 
(Sue Luckey) 
Kentucky Association for Children Under Six 1979 Regional 
Conference-To introduce the idea of the importance of class- . 
room aesthetics to the teachers of preschool children. 
(Carolyn Flatt) 
"Critical National Security Problems for the US. in the 
1980's"-To present a National Security speaker, Dr. Vincent 
Davis, the Chair Professor and Director of the Patterson 
School of Diplomacy and International Commerce, University 
of Kentucky. 
(Jackie Jones) 
Competency Based Adult Education In-Service Training-To 
provide competency based adult education techniques in 
in-service teacher education. 
(Charles J. Ba~ley) 
(Sharon Moore) 
- - 
University Sponsor(s) 
School of Education 
Adult, Counseling and Higher Education 
P 
School of Social Sciences 
Military Science 
Concert and Lecture Series 
School of Humanities 
Personal Developmen t Institute 
School of Social Sciences 
Military Science 
School of Education 
Adult, Counseling and Higher Education 
Other Sponsor(s) 
Centucky Department for Occupational 
Education 
Adult Education 
J.S. Marine Corps 
University of Kentucky 
Fayette County School District 
Kentucky Department for Occupational 
Education 
Adult Education 
Activity Format 
[Participants X Hours) 
I n-Service Training 
(20 x 6) 
Lecture 
(21 x 1) 
Lecture 
(1500 x 
Conference 
(20 x 10) 
Lecture 
(21 x 1) 
I n-Service Training 
(20 x 6) 
Individual l nstitutional 
Continuing Education Units 
r, 
I p 
CHRONOLOGICAL ACCOUNTING: CONf  lNUlNG EDUCATION ACTIVITIES AND UNITS (Continueal 
Titles and Descriptfon of Activity (Coordinator, Instructor or Speaker) 
2ompetency Based Adult Education In-Service-To provide 
9dult Basic Education training in the techniques and materials 
lsed in implementing competency based adult education in 
their instruction. 
(Charles J. Bailey) 
[Sharon Moore) 
"U.S. Army ReadinessM-To present a National Security Guest 
Speaker, B. G. John P. Prillaman, Deputy Commanding 
General, U.S. Army Armor School, Fort Knox, Kentucky. 
(Jackie Jones) 
Recreational Folk Dance-To perform recreational dance. 
(Glenn Fulbright) 
Candidates for Superintendent of Public I nstruction-To 
introduce two candidates for the Superintendent of Public 
Instruction, Mr. Frank Groschelle and Mr. Raymond Barber 
who addressed pertinent issues and answered questions. 
(Clyde James) 
Emergency and Disaster Preparedness-To prepare counselors 
to advise and assist senior citizens of a natural disaster. 
(Neal Wheeler) 
Competency Based Adult Education In-Service-To provide 
Adult Basic Education Personnel training in the techniques 
and materials used in implementing competency based adult 
education in their instruction. 
(Charles J. Bailey) 
(Sharon Moore) 
University Sponsor(s) 
School of Education 
Adult, Counseling and Higher Education 
School of Social Sciences 
Military Science 
School of Humanities 
Music 
Bureau of Student Affairs 
Bureau of University and Regional Services 
Media Services 
Continuing Education 
Appalachian Development Center 
School of Education 
Adult, Counseling and Higher Education 
ors 
Other Sponsor(s) 
Iayette County School District 
Centucky Department for Occupational 
Education 
Adult Education 
J.S. Army Armor School 
?hi Delta Kappa 
Russell County School District 
Kentucky Department for Occupational 
Education 
Adult Education 
Activity Format 
Participants X Hours) 
Workshop 
(22 x 6) 
Lecture 
(25 x 1) 
Performance 
(26 x 2) 
Forum 
(70 x 1.5) 
Workshop, 
InService Training 
(27 x 1.2) 
In-service Training 
(16 x 6) 
Continuing 
individual 
lucation Unil 
-- 
l nstitutional 










































































